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इस भाग में भिन्न पष्ठ संख्या दी जाती है जिससे कि राह अलग संकलन के रूप में रखा जा सके 
Separate paglog is given to this part in order that I may be filed as a separate compllation 


भाग II खण्ड 3 - उप - खण्ड ( ii ) 

PART 11 – Section 3. – Sub- section ( li) 
(रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों द्वारा जारी किये गये सांविधिक प्रावेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

( other than the Ministry of Defence ) 


गृह मंत्रालय 
( कामिक और प्रशासनिक सुधार विभाग ) 

नई दिलला, 3 जून, 1983 
का० आ० 2659.- -- .प्ट्रपति, संविधान के अनुच्छेद 309 के पगन्तुक 
और अनुच्छेद 148 के खण्ड ( 5 ) द्वारा प्रदन शाके का प्रयोग करने 
हुए हया भारतीय नखा परक्षा ओर लेखा विभाग में से कर रहे 
व्यक्तियों के संबंध में न्यित्रक -महालेखा परक्षक के परामर्श करने के 
पश्चात् केन्द्रीय मिकिन मेघा ( व िफरण, नियंत्रण और अपील ) नियम , 
1965 का और मशोधन करने के लिए निम्नलिखित नियन बनाते है , 
अर्थात . 

1. ( 1 ) उन नियमों का मंक्षिाफ नाम केन्द्रीय सिविल सेवा (वर्गी 
करण , नियंत्रण और अपील ) मंशोधन नियम, 1983 है । 

( 1 ) ये गणपत्र में प्रकट गरे को नारा को प्रान । 

१. केन्द्र प सिविल मवा (वर्गीकरण, नियंत्रण और आन ) निबन , 
1965 से 1 के उपनियम ( 8 ) के खाट ( ६ ) के स्थान पर निम्न 
लिखित रखा जाएगा, अर्थात् :.. . 

"( क ) सरकार सेवक , विपः अन्य म कारी मेयक को जो 


उसके मुझ्यालय या कम स्थान के , जहा जाच की जाती है, किसी 
कायलिय में तैनात हा , अपन आर से मामला प्रस्तुम करने के लिए 
सहाय ले मनता है किन्तु सम प्रयोजन के लिए फिी विधि 
व्यवसाय म तब तक सहायता नहीं लेगा जब तक कि अनुशासनिक 
प्राधिकारी द्वारा नियुमा उपस्थापन अधिकारी विधि व्यवसायी न हो 
या अनुशासनिक प्राधिकारी मामले की परिस्थितिया को ध्यान में 
रखते हुए इसकी अनुशा नहीं दे देता है , 

परन्तु यह मिः सरकारी सेवक किसी अन्य स्थान पर तैनात 
बिर्स । अन्य सरकारी सेवक की सहायता ले सकमा है यदि जाप 
प्र.धिकारी मामले की परिस्थितियो को ध्यान में रखते हुए और. 
अभिलिखित किए जाने वाल कारणो से इसकी अनुज्ञा दे देता है । 

[ मख्या 1101 3/ 1/ 8 - या ( 10 ) ] 

कु . एन० निखा, उस दिन 


MINISTRY OF HOME AFFAIRS 
(Department of Personnel & Administrative Reforms) 

New Delhi, the 2nd Junc , 1983 
S . O . 2659 . - -In exercise of the powers conferred by the 
proviso to article 309 and clause ( 5 ) of article 148 of the 
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Constitution and after consultation with the Comptroller 
and Auditor General in regard to persons serving in the 
Indian Audit and Accounts Department, the President hereby 
makes the following rules further to amend the Cential 
Civil Services ( Classification, Control and Appeal) Rules , 1965. 
namely . 

1 . ( 1 ) These rules may be called the Central Civil Services 
( Classification, Control and Appeal) Amendment Rules, 1983. 


in the course of the same transaction arising out 
of the same facts , 

[ No. 228 / 10 / 83 - AVD. II(I)] 
H. K . VERMA, Under Secy . 


( 2 ) They shall come into force on the date of their publi 
cation in the Official Gazette , 

2. In the Central Civil Services ( Classification Control and 
Appeal ) Rules 1965, In rule 14, in sub-rule ( 8 ) , for clause 
( a ), the following clause shall be substituted , nainely : - - 
" ( a ) The Government servant may take the Assistance 

of any other Government servant posted in any 
cfice either at his headquarters or at the place where 
the inquiry is held , to present the case on his be 
half, but may not eagage a legal practitioner for 
the purpose , unless the Presenting Officer appointed 
by the disciplinary yuthority is a legal practitioner 
e r, the disciplinary authority , having regard to the 

Currmstances of the case, 60 permits : 
Provided thọt the Government servant may take the assis 
tance of any other Government Servant posted at any other 
station , if the inquiring authority having regard to the circum 
stances of the case , and for reasons to be recorded in writing , 
so permits. " 


विस मंत्रालय 

( राजस्व विभाग ) 
नई दिल्ली, 18 फरवरी, 1987 

( मआयकर) 
__ का . आ . 266 1.... आयकर अधिनियम 1981 ( 1981 का 43 ) 
की धारा 10 की उपधारा ( 23 ग ) के बण ( 4) द्वारा प्रदत्त शक्ति 
का प्रयोग करते हुए, केन्द्रीय सरकार पवार, इणिपन पानियामेन्ट्रा 
ग्रुप को , उक्त धारा के प्रयोजनार्थ, कर निर्धारण में 1933- 54 के 
अंतर्गत आने वाली अवधि के लिए, अधिभूषित करता है । 

[ सं . 5092 ( फा० सं० 19710/ 13- HTo फ० नि . ] 


[ No . 11012| 1| 82 - Fatt. ( A ) ] 
Kum. S. TRIKHA, Dy (Secy . 


MINISTRY OF FINANCE 

(Department of Revenue ) 
New Delhi , the 18h February , 1983 

INCOME-TAX 
S . 0 . 2661 . - In exercise of the powers conferred by clause 
(iv ) of sub-section ( 23C ) of section 10 of the Income-tax 

Act . 1961 ( 43 of 1961 ) , the Central Government hereby 
notifleg Indian Parliamentary Groun for the purpose of the 
gairt section for the period covered hy the assecament verts 
1983 - 84. 

INo 5092 No . 197 /9 / 83-IT ( AI) ] 


नई दिल्ली , 14 जन , 1883 


का . आ . 2660 : -- केन्द्रीय सरकार , दिल्ली विशेष पलिस 
स्थापन अधिनियम , 1948 ( 1948 का 25 ) की धारा 3 द्वारा 
पदस किायों का प्रयोग करते हुए , निम्नलिखित अपराधों को 
ऐसे अपराध घोषित करती है , जिनका अन्वेषण दिल्ली विशेष 
पुलिस स्थान द्वारा किया जाएगा , अर्थात : - - 
( स ) भारतीय दण्ड संहिता , 1880 (1860 का 45) की 

धारा 328 के अधीन दण्डनीय अपराध , और 
( ख ) उपरोक्त अपराधों में से एक या अधिक अपराधों 

के सम्बन्ध में या उनमे सम्बन्धित प्रयत्न दुष्प्रेरणा 
और षडयन्ता के तथा जैसे ही तथ्यों से उत्पन्न होने 
थाले वैसे ही मध्यवहार के अनुक्रम में किया गया 
कोई अन्य अपराध । 


नई दिल्ली, 2 मार्च , 1983 

( आयकर ) 
का . आ० 2662.- - आयपार अधिनियम 1981 ( 196 । पा 43 ) 
की धाग 10 की उपधारा ( 23 r ) के खण्ड ( 4 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरक , 7.1 ना , “ भाई वार । साहित्य 
सवन, नई दिल्ली " को उका धारा के प्रयोजनार्थ क -निरिण पर्ष 1983 . 
84 तथा 1984-85 के अपर अने नो आधि के लिए अधिमूषित 
करती हैं । 

[ मं० 5181 फा० न० 197/101/ 8?. मा० ० (नि0- 11 ] 


[ संख्या 


235 / 10 / 83 - ए . नी . डी . - 2 (1) ] 

एच . के . वर्मा , अपर सचिठ 


New Delhi the 2nd March , 1983 

___ INCOME-TAX 
S . O . 2662, — In exercise of the powers conferred by clause 
{ i ) of sil - tion (23C ) of Section 10 of the Income-tax 
Act . 1961 ( 43 of 1961 ) , the Central Government hereby notifies 
" Bhai Vir Singh Sahitya Sadan , New Delhi" for the purpose 
of the said section for the period covered by the assessment 
vears 1983-84 and 1984 - 85 

[ No. 5121 F. No . 197 /191 / 82-Ir ( AJ)] 

( आयकर ) 
का० मा० 268 3.- - आयकर अधिनियम 1981 ( 1961 कर 43 ) 
की धारा 10 की उपधारा ( 23 ग ) के बंड ( 1 ) द्वारा प्रात नियों 
का प्रयोग करते हुए, केन्द्रीय सरकार , पाद्वार", "कापूरबा रे ना पटो . 
को टक्त धारा के प्रयोजनार्थ फर-निर्धारग वर्ष ११५१- ९३ ने 1934- 95 
के अन्तर्गत आने वाली अवधि के लिए अधिभूचि की है । 

म० 512 फा० म० 197/ 64/ 82- ० करु (नि० [ 1 ] 


New Delhi, the 14th June, 1983 
S. O . 2660. ---In exercise of the rowers conferred by section 
3 of the Delhi Special Police Fstablishment , Act, 1946 ( 25 
of 1946), the Central Government hereby specifies the follow 
ing offences as Offences which are to be investigated by 
the Delhi Special Police Establishment, namely : 


( al Offencns punishable under section 328 of the Indian 

Penal Code, 1860 ( 45 of 1860 ), and 


( b) Attempts, abetments and conspiracics in relation to , 

or in connection with , one or more of the offences 
mentioned above , and any other offence committed 


INCOME-TAX 
S . O . . 2663. - In exercise of the powers conferred by clause 
( iv ) oi sub -section ( 23C ) of section 10 of the Incoinc-tax Act, 
1961 ( 43 of 1961 ) , the Central Government hereby notifics 
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fies Kasturba Health Society for the purpose of the said section 
for the period covered by the assessment years 1982 - 83 to 
1984- 85 . 

INo. 5122 / F. No. 197564 / 82 -ITLAI)] 


नई दिल्ली, 24 मार्च , 1983 

आयकर 
का० आ० 2664. -- आयकर अधिनियम , 1961 ( 1961 का 43 ) की 
धाग 10 की उपधारा ( 23 ग ) के मण्ट ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , केन्द्रीय सरकार एवाग "वि बा ? उन आफ इंडिया 
ट्रस्ट " की , उमत धारा के प्रयोजनार्थ, कर-निर्धारण वर्ष 1975- 76 से 
1982- 83 तक के अंतर्गत आने वाली अवधि के निर प्रविधि करते 


नई दिल्लः, 17 मई, 1933 

__ आयकर 
का० आ० 2667.--- आयकर अधिनियम , 1961 (1961 का 43 ) 
का धारा 10 : उपधारा ( 23 T ) के खण्ड ( iv ) द्वारा प्रद ! 
फा प्रधान करते हुए , केन्द्रीय सरकार, एसद्वारा निरिण वर्ष 193 . . 
से 1983-84 तक के अन्तान जान पाला जवि के लिए उका धारा के 
प्रयाजमार्थ "मुकरम माह बना लमेंट मालाइट " ti आवचित 
करता है । 

[ स० 5178/ फा० स. 197/ 103/ 78- 41 ( Ft 1 )] 


[ स० 5136/ फा० सं० 197/ 80/ 79- ० क० (नि० 1) ] 


New Dc! hi , the 24th March, 1983 

INCOME- TAX 
S . O . 2664.- - In exercise of the powers conferred by clause 
( iv ) of sub-section ( 23C ) ot Section 10 of the Income-tax Act, 
1961 (43 of 1961) , the Central Government hereby notifies 
" The Bar Council of India Trust" for the purpose of the said 
section for the period covered by the assessment years 1975 - 76 
to 1982 - 83. 


New Delhi, the 17th May, 1983 

INCOME- TAX 
S . O . 2667 . - - In exercise of the powers conferred by clause 
(iv ) of sub - section (23C ) of Section 10 of the Income-tax Act, 
1961 (43 of 1961), the Central Governinęnt hereby notifles 
" Mukarram Jah Village Development Society " for the purpose 
of the said section for the period covered by the assessment 
vears 1982 - 83 to 1983 - 84. 

[ No. 5178 / F. No. 197 / 103 / 78-IT ( AI)] 


आयकर 


INo. 5136 / F. No. 197 / 80 / 79 -IT ( AI)] 


आपकर 
का० आ० 266 5.-.- आयकर अधिनियम 1961 ( 1961 143 ) 
की धारा 10 की उपधारा ( 23 ग ) के खंड ( iv ) द्वारा प्रदत्त शक्सियों 
फा प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा “ डिस्ट्रिक्ट रितिक फण्ड , 
दिल्ली " को , उक्त धारा के प्रयोजनार्य , क :-निर्धारण वर्ष 1982-83 तथा 
1983- 84 के अंतर्गत आने वाली अवधि के लिए अधिसूचिम करती है । 

[ सं० 5137/फा० सं० 197/ 132/ 82- कर (नि० 101 


का० ०2868.- - आयकर अधिनियम , 1961 ( 1981 का 43 ) 
की धारा 10 की उपधारा ( 23 ग ) के खषु ( iv ) द्वारा प्रान 
शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार द्वारा कर निर्धारण 
वर्ष 1979- 80 से 1982-93 R के 7 अरे वा अधि के 
लिए , उक्त धाग के प्रयोजनार्थ " सेवा मंध मनि को अधिसूचित 
करती है । 

[ सं० 5179/ फा० सं० 197/ 136/ 21) ० ( नि . 1 ) 1 


INCOME-TAX 
S. 0 . 2665 .- --In exercise of the powers conferred by clause 
(iv) of sub- section (23C ) of Section 10 of the Income -tax Act, 
1961 ( 43 of 1961 ) , the Central Government hereby notifics 
District Relief Fund , Delhi" for the purpose of the said section 
for the period covered by the assessment years 1982- 83 and 
1983 - 84 . 

INo. 5137 / F . No. 197/ 132 /82- IT ( ADJ 


INCOME- TAX 
3. 0 . 2668. - In cxercise of the powers cosferred by clausc 
(iv ) of sub - section ( 23C ) of Section 10 of the Income-tax Act , 
1961 ( 43 of 1961 ), the Central Government hereby notifies 
" Seva Sangh Şamiti" for the purpose of the said section for 
the period covered by the assessment years 1979- 80 to 1982 
83 . 

[ No . 5179 / F. No . 197 / 23 / 80 IT ( AI)] 


आयकर 


नई दिल्ली , 31 अप्रैल , 1983 

( मायकर ) 
का० मा० 266 8.---- आयकार अधिनियम, 1961 ( 1961 का 43 ) 
की धारा 10 की उपधारा ( 23 ग ) के स्वष्ठ ( iv ) द्वारा प्रयत यासियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा, कर-निर्धारण वर्ष : 1983 
84 तक के अन्तर्गत आने वाली अवधि के लिये, उक्न धारा के प्रयोजनार्थ 
" श्री सत्य साई सेंट्रल ट्रस्ट , बम्बई " को अधिसूचित करती है । 

[ सं० 5156/ फा० सं० 197/ 09/ 82- आ० ० (नि०- 1 ) ] 


का० आ०2669. --- आयकर अधिनियम , 1981 ( 1961 मा 43 ) 
की धारा 10 को उपधारा ( 23 T ) के गाड (iv ) द्वारा प्रदन शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार , एवारा कर-निधारण वर्ष 1984 
85 से 1985- 86 तक के अन्तर्गम माले वालों अवधि के लिए , उमा 
धारा के प्रयोजनार्थ, " भारत भवन न्यास " का अधिसुचिः करतो है । 

[ सं० 5181/फा० सं० 197 /7/ 83- 80० म० ( नि . 1 ) ] 


INCOME- TAX 
5 . 0 . 2669 . - In exercise of the powers conterred by clause 
(iv ) of sub -section ( 23C ) of section 10 of the Income-tax Act, 
1961 (43 of 1961). the Central Government hereby notifies 
" Bharat Bhawan Nyas" for the purpose of the said section 
for the period covered by the assessment years 1984- 85 10 
1985 -86. 

[ No . 5181 / F, No. 197 / 7 / 83 -IT ( AI )] 


New Delhi , the 21st April, 1983 

INCOME- TAX 
S. 0 . 2666. - In exercise of the powers conferred by clause 
(iv) of sub- section (23C) of Section 10 of the Income -tax Act, 
1961 (43 of 1961), the Central Governnent hereby notifies 
" Sri Sathya Sai Central frust, Bombay " for the purpose of 
the said section for the period covered by the assessment 
year 1983- 84. 


आयकर 


का आ0 2670.-- - आयकर अधिनियम 1961 ( 1961 का 43 ) 
की धारा 10 को उपधारा ( 23 ग ) के वर ( iv ) द्वारा प्रदत्त 
पाक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एसद्वारा फर-निर्धारण वर्ष 


[ No . 5156 / F, No . 197/ 99 / 82 -IT ( A ) ] 
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1979-80 मे 198 :-83 सफ के अन्तर्गत आने वाली अवधि के लिए 
उस धारा के प्रयाजनार्थ “ एम० के० टटा ट्रस्ट , बम्बई " का अधिमूषित 
करती है । 
[ सं० 5182/ फा० सं . 197/ 32/ 81- आ० क० ( नि० 1 ) ] 

मिलाप जैन , अवर सचित्र 


(ii) That the said Institution will furnish annual returns 

of its scientific research activities to the Prescribed 
Authority for every financial year in such forme 
ag may be laid down and intimated to them for his 

purpose by 30th April each year . 
(iii ) That the said Institution will submit to the Prescribed 

Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its assets , 
liabilities with a copy of each of these documents to 
the concerned Commissioner of Income- tax . 


INCOME- TAX 
S . O . 2670. -- In exercise of the powers confeired by clause 
(iv) of sub-section ( 23C) of Section 10 of the Income -tax Act , 
1961 (43 of 1961), the Central Government hereby notifies 
" M . K . Tata Trust, Bombay " for the purpose of the said 
section for the period covered by the assessment ycurs 1979 
80 to 1982 - 83. 

[ No. 5182 / F, No. 197 / 32181- IT ( AI)] 

MILAP JAIN , Under Secy . 


INSTITUTION 
National Institute of Rural Development, Hyderabad . 

This notication is effective for a period of 3 years from 
13- 2 - 1983 to 12 - 2 -1986. 

[ No . 5184 F. No. 203 / 22 / 82 -IT / A(ii ) ] 


आय- कर 


नई दिल्ली , 18 मई , 1983 

आयकर 
कामा० 2671 . - - पर्वसाधारण की आनकारी के लिए अधिसूचित । 
किया जाता है कि विहित प्राधिकारी, अर्थात् विज्ञान और प्रौद्योगिकी 
विभाग , नई दिल्ली ने निम्नलिखित मम्था को आयकर नियम , 1962 के 
नियम 6 के माथ पटिन, आयकर अधिनियम , 1961 की धारा 35 की 
उप -धाग ( i ) के सह ( ii ) के प्रयोजनों के लिए अन्य प्राकृतिक तथा 
अनुप्रयुक्त विज्ञानों के क्षेत्र में “मगम " प्रवर्ग के अधीन , निम्नलिखित णों 
पर अनुमोदित किया है, अर्थात् .-- - 
(i ) यह कि राष्ट्रीय ग्रामीण विकास संस्थान , हैदराबाद वैज्ञानिक 

अनुसंधान के लिए प्राप्त राशियो का पृथक लेखा रख्नेगा । 
( ii ) यह कि उक्त सस्था अपने वैज्ञानिक अनुसंधान संबंधी प्रिया 

कलापो की वार्षिक विवरणी विहिन प्राधिकारी को प्रत्येक 
वित्तीय वर्ष के संबंध में प्रति वर्ष 30 अप्रैल तक ऐसे प्रसप 
में प्रस्तुत करेगी जो इस प्रयोजन के लिए अधिकथित किया 
आए और उसे सूचित किया जाये । 


का०मा० 2672. — हम कार्यालय की दिनांक 23- 7- 1981 की अधि 
सूचना स० 4139 (फास. 203/ 120/ 81 -मा०का०नि० II ) के 
सिलसिले में , सर्थमाधारण की जानकारी के लिए एनद्राग अधिसूचित किया 
जाता है कि विहित प्राधिकारी अर्थात् विज्ञान और प्रौद्योगिकी विभाग 
नई दिल्ली ने निम्नलिखित सस्था को आयकर नियम , 1962 के निप्रम 
6 के साथ पठित आय-कर अधिनियम , 1961 की धारा 35 की उपधारा 
( i ) के खंड (ii ) के प्रयोजनों के लिए अन्य प्राकृतिक तथा अनुप्रयुक्त 
विज्ञानों के क्षेत्र में “संगम " प्रवर्ग के अधोन निम्नलिखित शर्तों पर अनु 
मोदित किया है, अर्थात् : - - 
(i ) यह कि टाटा मेमोरियल सैण्टर, बम्बई, वैज्ञानिक अनुसंधान के 

लिए प्राप्त राणियों का प्रथक लेखा जोखा रखेगा । 
(ii ) यह कि उक्त मैण्टर अपने वैज्ञानिक अनुमधान संबंधी क्रिया 

कलापों की वार्षिक विवरणी , विहित प्राधिकारी को प्रत्येक 
विसीय वर्ष के संबंध मे 30 अप्रैल , तक ऐसे प्ररूप में प्रस्तुत 
करेगा जो इस प्रयोजन के लिए अधिकथित किया जाये और 

उन्हें सूचित किया जाये । 
( iii ) यह कि उक्त सैण्टर कुल आय तथा व्यय पर्शाते हुए अपने 

सपरीक्षित यार्षिक लेखो की तथा अपनी परिसम्पत्तिया , देन 
मारिया दति हुए सुनन-पन्न की एक -एक प्रति प्रतिवर्ष विहित 
प्राधिकारी को प्रस्तुत करेगा तथा इन दस्तावेजों में में प्रत्येक 
की एक -एक प्रति संबंधित आय-फर आयुक्त को भेजेगा । 

संस्था 
टाटा मेमोरियल संण्टर, बम्बई 
यह अधिसूचना 7- 2-1984 से 6- 2- 1985 तक दो वर्षों की अवधि 
के लिए प्रभावी है । 

[ सं० 5185/फा०स० 203/ 30/ 83 - आ००नि० (II ) ] 


( iii ) यह कि उक्त संस्था अपनी कुल आय तथा व्यय दर्शाते हुए 

अपने सपरीक्षित वार्षिक लेखों की तथा अपनी परिसंपत्तियां , 
देनदाग्यिो दर्शात हुए तुलन-पत्र की एक -एक प्रति, प्रति वर्ष 
विहित प्राधिकारी को प्रस्तुत करेंगी तथा इन दस्तावेजो में से 
प्रत्येक की एफ -एक प्रति संबधित आयकर आयुक्त को भेजेगो । 


सस्था 


राष्ट्रीय ग्रामीण विकास संस्थान , हैदराबाद । 
यह अधिसूचना 13- 2- 83 से 12- 2-1986 मफ तीन वर्ष की अवधि 
के लिए प्रभावी है । 

[ स० 5184/ फा०सं० 203/ 22/ 82- आ००नि० ( ii )] 


New Delhi , the 18th May , 1983 

INCOME- TAX 


INCOME- TAX 
S . O . 2672 — In continuation of this office Notification No. 
4139 ( F. No . 203 / 120 / 81 - ITA.II) dated 28 - 7- 81 it is hereby 
notified for general information that the institution mentioned 
helow has been approved by Department of Science & 
Technology , New Delhi, the prescribed authority for the pur 
Poses of clause (ii ) of sub - section ( 1 ) of Section 35 of the 
Income-tax Act, 1961 read with Rule 6 of the Income -tax 
rules, 1962 under the category " Association " in the area of 
other natural and applied sciences subject to the following 
conditions : 


S . O . 2671.- - It is hereby notified for general information 
that the institution mentioned below has been approved by 
Department of Science & Technology , New Delhi, the Pres 
cribed authority for the purposes of clause (ii) of sub - section 
( 1 ) of Section 35 of the Income-tar Act , 1961 read with Rule 
6 of the Income-tax Rules , 1962 under the category 
" Association " in the arca of other natural and applicd sciences 
subject to the following conditions : -- 


(i) That Tata Memorial Centro, Bombay will maintain a 

separate account of the sums received by it for 
scientific research . 


(i) That the National Institute of Rural Development, 

Hyderabad will maintain a separate account of the 
sums received by it for ycientific research . 


(II) That the said Centre will furnish annual returns of 

its scientific research activities to the prescribed 


भाग IITण (ii )] 
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Authority for every financial year in such forms as 
may be laid down and intimated to them for thje 

purposc by 30th April each year . 
( ü ) That tbe said Centre will submit to the Prescribed 

Authority by 30th Junc cach year a copy of their 
audited annual accounts showing their total income 
and expendituro und balance sheet showing its gesete 
liabilities with a copy of each of these documents 
to the concerned Commissioner of Income- tax. 


INSTITUTION 
Tata Memorial Centre, Bombay . 

This notification is effective for a period of two years 
from 7- 2 - 1983 to 6 - 2 -1985 . 

[ No. 5185 F. No . 203 / 30 / 83 -IT ( A . II] 


the Income-tax Act, 1961 read with Rule 6 of the Income 
tax Rules, 1962 under the category " Association " in the area 
of other natural and applied sciences subject to the following 
conditions : -.. 
( i) That the Raniakiisbon Mission Seva Pratishthan , 

Vivekanand Institute of Medical Sciences , Calcutta 
will maintain a separate accounts of tho sums re 

ccived by it for scientific research . 
( ii ) That the said Institute will furnish annual returns of 

its scientific rescarch activities to the Prescribed 
Authority for every financial ycar in such forms as 
may be laid down and intimated to them for this 

purpose by 30th April each year . 
(iii) That the said Institute will submit the Prescribed 

Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its 
asseta liabilities with a copy of each of these docu 
ments to the concerned Commissioner of Income- tax, 


नई दिल्ली, 28 मई , 1983 


INSTITUTION 
Ramakrshna Mission Seva Pratishthan , Vivekanand Institute 
of Medical Sciences, Calcutta. 

This notification is effeative for a period of two years from 
17- 11-1982 10 16-11- 1984. 

INo. 5205 F. No. 20362/ 83-ITA. II] 

M . G . C . GOYAL . Under Secy. 


नई दिल्ली , 4 जूम , 1983 , 


मापकर 


का०मा० 267 3: - - इम कार्यालय की दिनाक 29- 1- 1980 की अधि 
सूचना में 3162 ( फा०म० 203/ 17/ 80-- आ०क०नि० II ) के सिलमिले 
में मर्वसाधारण की जानकारी के लिए एतद्द्वारा यह अधिसूचित किया जाता 
है कि विहित प्राधिकारी, अर्थात् विज्ञान एवं प्रौद्योगिकी विभाग , नई दिल्ली 
द्वारा निम्नलिखित सस्था को , आयकर नियम , 1962 के नियम 6 के माय 
पठित , आयकर अधिनियम , 1961 की धारा 35 की उपधारा ( I ) के 
खण्ड ( ii ) के प्रयोजनों के लिए अन्य प्राकृतिक एवं अनुप्रयुक्त विज्ञानों के 
क्षेत्र में “संगम " प्रवर्ग के अधीन निम्नलिखित णों पर अनुमोदित किया 
गया है :--- 
( i ) यह कि रामकृष्ण मिशन सेवा प्रतिष्ठान , विवेकानन्द इन्स्टीट्यूट 

आफ मैडीकल साईमिज, कलकत्ता वैज्ञानिक अनुसंधान के लिए 

उसके द्वारा प्राप्त राशियों का पृथक सेखा रखेगा । 
( ii ) यह कि उक्त संस्था अपने वैज्ञानिक अनुसंधान क्रियाकलापों की 

वार्षिक विवरणी विहित प्राधिकारी को प्रत्येक वित्तीय वर्ष 
में 30 अप्रैल तक ऐसे प्ररूपों में प्रस्तुत करेगी जो इम 
प्रयोजन के लिए निर्धारित किये जायेगे और उनको मूचित 

झिये आयेगे । 
( iii ) यह कि उक्त संगम अपने लेखाओं के वार्षिक लेखा-परीक्षित 

विवरण जिममें उसकी कुल आय और व्यय विखाया गया हो 
तथा परिसंपत्तियों और देयताओं को दर्शाने वाले तुलन-पत्न 
की एक -एक प्रति विहित प्राधिकारी को प्रतिवर्ष 30 जून तक 
भेजेगा और इन दस्तावेजों की एक - एक प्रतिलिपि संबंधित आय 
कर आयुक्त को भेजेगा । 


का०मा० 2674: — आयकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 2 के खंड ( 44 ) के प्रण खंड ( iii ) के अनुसरण में और 
भारत सरकार के गजस्व विभाग की दिनांक 22-7-81 की अधिसूचना 
मं० 4119 ( फा०म० 398/ 22/ 81- आ००स० ( क० ) का अधिसंपन 
करते हुए, केन्द्रीय सरकार एतद्द्वारा श्री ए . घोष को , जो केन्द्रीय सरकार 
के गजपत्रित अधिकारी हैं , उक्त अधिनियम के अनर्गत कर वसूनी 
अधिकारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत करती है । 
___ 2. यह अधिसूचना, श्री ए० घोष द्वारा कर घसूली अधिकारी के रूप 
में कार्यभार ग्रहण किए जाने की तारीख में लागू होगी । 

[सं० 5207 (फा०स० 398/ 21/ 83 - आ०म० य० )] 


संस्था 


New Delhi . the 4th June , 1983 

INCOME TAX 
S. 0 . 2674. - In pursuance of sub- clause (iii ) of clause (44) 
of section 2 of the Income- tax Act, 1961 ( 43 of 1961) and 
in supersession of Notification of the Government of India 
in the Department of Revenue No 4119 ( F. No . 398 / 22 / 81 
ITCC ) dated 22 -7 - 1981, the Central Government hereby autho . 
rises Shri A . GHOSH , being a Gazetted Officer of the Central 
Govoramont, to exercise the powers of a Tax Rocovery Officer 
under the said Act, 


रामकृष्ण मिशन मवा प्रतिष्ठान , विवेकानन्द स्टीट्यूट आफ मेडोकल 
साइमिज , कलकत्ता । 
____ यह अधिसूचना 17- 11- 82 से 16- 11- 84 तक दो वर्ष की अवधि 
के लिए प्रभावी है । 
[सं० 5205 ( फा०सं० 203/ 62/ 83 – आक०नि० II ] 

एम०जी०मी० गोयल , अवर सचिव 


2 . This Notification shall come into force with effect from 
the date Shri A . Ghosh takes over charge as Tax Recovery 
Officer . 

[ No. 5207 ( F. No. 398| 21 / 83 -ITB) , 


New Delhi, 28th May, 1983 

INCOME - TAX 


आपकर 


S . O . 2673. — In continuation of this otilce Notification 
No. 3162 ( F . No. 203,17180-ITA.JI ) dated 29- 1 - 1980, it is 
hereby notified for general information that the institution 
mentioned below has been approved by Department of 
Science & Technology , New Delhi, the prescribed authority for 
tho purposes of Mause ( ii ) of sub-section ( 1 ) of section 35 of 


का० मा० 2675--- - आयकर अधिनियम, 1961 ( 1961 का 43 ) 
की धारा : के खण्ड ( 44) के उप खण्ड ( III ) के अनुसरण 
में और भारत सरकार के राजस्व विभाग की दिनांक 22- 7- 81 
की अधिसूचना सं० 4111 ( फा० सं० 398/ 22/ 81- आ० 
क० म० ( क ) का अघिलषन करते हुए, फेन्द्रीय सरकार एनद्वारा श्री 


25 ) 1 


THE GAZETTE OF INDIA : JUNE 25 , 1983/ ASADHA 4 , 1905 


[PART II - SEC . 3( ii )। 


- 


- 


- - 


- - 


- 


ए०के० माशु को , जो केन्द्रीय सरकार के राजपत्रित अधिकारी है , उक्त 
अधिनियम के अन्तर्गत कर मूली अधिकारी की शक्तियों का प्रयोग करने 
के लिए प्राधिकृत करती है । 

2. यह अधिसूचना, श्री ए० के० बाश, द्वारा कर पमुली अधिकारी 
के रूप में कार्यभार ग्रहण किए जाने को तारीख से लागू होगी । 

[ सं. 5209/फा० सं० 398/ 21/ 83- आ००० ( ब० ) ] 


2. यह अधिसूचना, श्री एन . मी आचार्य द्वारा कर यमूली अधि 
कारी के रूप में कार्यभार ग्रहण किए जाने की तारीख में लागू होगी । 

[ स . 52 13 /फा० सं० 396/ 21/ 83- आ० क० ( ब )] 


INCOME TAX 


INCOME TAX 


S. O . 2677. — In pursuance of sub- clause (iii) of clause ( 44 ) 
of section 2 of the Income- tax Act, 1961 ( 43 of 1961), and in 
supersession of Notification of the Government of India in the 
Department of Revenue No. 4097 ( F. No . 398/ 22 / 81 -ITCC) 
dared 22 - 7- 1981, the Central Government hereby authorises 
Shri N . C . Acharya , being Gazetted Officer of the Central 
Government, to excrcise the powers of a Tax Recovery Officer 
under the said Act. 


S . O .. 2675.---- In pursuance of sub- clause ( iii ) of clause ( 44) 
of scction 2 of the Income-tax Act, 1961 ( 43 of 1961), and 
in suporacosion of Notification of the Government of India in 
the Department of Revenue No. 4111 ( F . No. 398 / 22 , 81- ITCC ) 
dated 22- 7 - 1981, the Central Government hereby authorises 
Shri A . K . Basu, being a Gazetted Officer of the Central 
Government , to exercise to powers of a Tax Recovery Officer 
under the said Act . 


2 . This Notification shall come into force with cffect from 
the date Shri N . C . Acharya takeg over charge as Tax Recovery 
Officer. 

No. 5213 ( F. No . 398/ 21183 -ITB) , 


आयकर 


2 . This Notification shall come into force with effect from 
the date Shri A . K . Basu takes over charge as Tax Recovery 
Officer. 

ENo. 5209 ( F. No. 398/ 21/ 83-ITB) ] 


का० आ० 2678.-.- आयकर अधिनियम , 1961 ( 1981 का 43 ) 
की धारा 2 के खण्ड ( 44 ) के उपखण्ड (iii ) के अनुसरण में और भारत 
सरकार के राजस्व विभाग की दिनांक 22- 7- 81 की अधिसूचमा सं० 
4084 (फा० सं० 398/ 22/ 81- आ०क०म० ( १० ) का अधिलंघन करते 
हुए, केन्द्रीय सरकार एतद्वारा श्री एस० पी० मुखर्जी को , जो केन्द्रीय 
सरकार के राजपत्रित अधिकारी हैं, उक्त अधिनियम के अन्तर्गत कर 
वसूली अधिकारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत करती 


मायकर 
का मा० 2676: - - आयकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 2 के खण्ड ( 44) के उप खण्ड (iii ) के अनुसरण में और भारत 
सरकार के राजस्व विभाग की दिनांक 22- 7- 81 की अधिसूचन सं० 

4093 ( फा०म० 398/ 22/ 81- आ०क०स० ( क० ) का अधिषन करते 
हुए , केन्द्रीय सरकार एतद्वारा श्री पी०बी० चौधरी को , जो केन्द्रीय 
सरकार के गजपत्रित अधिकारी हैं , उक्त अधिनियम के अन्तर्गत 
कर वसूली अधिकारी को शक्तियों का प्रयोग करने के लिए प्राधिकृत 
करती है । 
____ 2. यह अधिसूचना, श्री पी० बी० चौधरी द्वारा कर वसूली अधिकारी 
के रूप में कार्यभार ग्रहण किए जाने की तारीख से लागू होगी । 


2. यह अधिसूचना, श्री एस० पी० मुखर्जी द्वारा कर वसूली अधिकारी 
के रूप में कार्यभार ग्रहण किए जाने की तारीख से लागू होगी । 

[ सं० 5215 (फा० सं० 398/ 21/ 83- आ० क० ( ब )] 


INCOME TAX 


[ सं० 5211/फा० सं०/ 21/ 83- आ० ० ( ब० ) । 


S . O . 2678. - In pursuance of sub - clause (iii) of clause ( 44 ) 
of section 2 of the Income- tax Act, 1961 ( 43 of 1961), and in 
supersession of Notification of the Government of India in the 
Department of Revenue No . 4093 ( F. No. 398122181-JTCC ) 
dated 22- 7 - 1981, the Central Government hereby authorises 
Shri S . P , Mukherjee being a Gazetted Officer of the Contral 
Government, to exercise the powers of a Tax Recovery Officer 
under the said Act. 


INCOME TAX 


SO. . 2676. --In pursuance of sub-clause (iii ) of clause ( 44 ) 
of section 2 of the Incomc-tax Act, 1961, ( 43 of 1961), and 
in supersession of Notification of the Government of India. in 
the Department of Revenue No , 4093 ( F . No, 398 /22 / 81- ITCC ) 
dated 22 - 7 - 1981, the Central Governnient hereby authorises 
Shii P . K Ghosh , being a Gazetted Officer of the Central 
Govertiment, to exercise the powers of a Tax Recovery Officer 
under the sald Act. 


2 . This Notification shall come into .force with effect from 
the date Shri S . P . Mukherjco takes over charge as Tax Re 
covery Officer. 


[ No. 5215 ( F. No. 398|21| 83-ITB)} 


2 . This Notification sball cume into force with effect from 
the date Shri P , B , Chowdhury takes over charge as Tax Re 
covery Officer . 


INo. 5211 ( F. No. 398 /21 / 81. ITB) ] 


आमकर 


का० आ० 2677.. . -पापार अधिनिम, 1951 1 1961 का 43 ) 
की धारा 2 के खण्ड ( 41 ) के उस अाठ ( ii ) के अनुसरण में और भारत 
सरकार के राजस्व विभाग की विनाफ 22- 7- 81 की अधिसूचना सं० 4097 
( फा० मं० 395/ 22/ 81- आ० का० स० ( फ० ) का अधिलंघन करते हुए , 
केन्द्रीय सरकार एसद्वारा श्री एम० सी० आचार्ग को, जो केन्द्रीय सरकार 
के राजपत्रित अधिकारी है , उक्त अधिनियम के अन्तर्गत कर वमूली 
अधिकारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत करती है । 


मायकर 
का०मा० 2679:---- आयकर अधिनियम , 1961 ( 1961 का 43 ) 
की धाग " के खण्ड ( 44 ) के उप खण्ड (iii ) के अनुसरण में 

और भारत मरकार के राजम्प विभाग की दिनांक 23- 7- 81 की अधि 
सूचना सं० 4085 [ फा० सं० 398/ 22/ 81- आ०मा०म० ( क )] फा अधि 
लंघन करते हुए , केन्द्रीय सरकार एतद्वारा श्री एम . बी . राय को , जो 
केन्द्रीय सरकार के राजपत्रित अधिकारी हैं , उक्न अधिनियम के अन्तर्गत 
कर वसूली अधिकारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत 
करती है । 

2. यह अधिसूचना , श्री एम०बी० राय द्वारा कर वसूली भावकारी 
के रूप में कार्यभार ग्रहण किए जाने की सारीख से लागू होगी । 

[ म० 5217 [फा० सं० 398/ 21/ 83- आ००( ब० )] 
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मापकर 
S . 0 . 2679 . - In pursuance of sub-clause (iii) of clause ( 44 ) of 

का० आ० 2682 : - -- आयकर अधिनियम , 1961 ( 1961 का 43 ) 
section 2 of the Income -tax Act, 1961 ( 43 of 1961 ), Rnd in 

की बारा 2 के खगड ( 44 ) के उप खण्ड ( iii ) के अनुनरण में और 
supersession of Notification of the Government of India in the 
Department ol Revenue No . 4085 ( F . No. 398122581-ITCC ) भारत सरकार के राजस्व विभाग को विनाफ 22- 7- 81 को अधिसूचना स० 
dated 22- 7 - 1981. the Central Government hereby authorises 
Shri M . B . Roy being & Gazetted Officer of the Central 

4095 [ फा० स० 398/ 25/ 8 1- आक०स० ( क )] का अधिमधन करते 
Government, to exercise the powers of a Tax Recovery Officer छए, केन्द्रीय सरकार एतववाग श्री मा० के . मित्रा का , जो केन्द्रीय 
Linder the said Act . 

सरकार के गजपत्रित अधिकारी है , उक्त अधिनियम के अन्तर्गम कर वसूली 
2 . This Notification shall come into force with effect from अधिकारी की शक्तियो का प्रयोग करने के लिए प्राधिकृत करतो है । 
the date Shri M . B . Roy takes over charge as Tax Recovery 
Officer. 

यह अधिसूचना श्रं बो० के० मिया द्वारा कर पसूला अधिकारी 
INo . 5217 ( F, No. 398/ 21/ 83-ITB) के रूप में कार्यभार ग्रहण किए जाने को नारीख से लागू होगी । 
आवकर 

[ सं० 52 23/फा० सं० 398/ 21/ 8 - आ०६० ( 40 )] 
का० आ . 2680 -- - आयकर अधिनियम , 1901 ( 1961 का 43 ) 

INCOME-TAX 
की धारा 2 के खण्ड ( 44 ) के उप खण्षु (iii ) के अनमरण में और 

S. O . 2682. - In pursuance of sub-clause ( iii) of clause ( 44) 
भारत मरकार के गजम्म विभाग की दिनान 22- 7- 8 ] की अधिसूचना of section 2 of the Income- lax Act, 1961 (43 of 1961) and in 

Superscasion of notification of the Government of India in the 
सं० 4087 [ फा० सं० 398/ 22/ 81- आ००म० ( क० )] का अधिग्लंघन Department of Revenue No , 4095 (F . No . 398 / 22 /81- 1TCC ) 
करते हुए, केन्द्रीय सरकार एतद्वारा श्री पी० मलिक को , जो केन्द्रीय dated 22 . 7 - 1981 . the Central Government hercby authorises 

Shri B . K . Mitra , being a Gazetted Officer of the Central 
मरकार के राजपत्रित अधिमारी हैं , उनत अधिनियम के अन्तर्गत कर वसूली 

Government to exercise the powers of a Tax Recovery Off 
अधिकारी की भक्तियों का प्रयोग करने के लिए प्राधिकृत करती है । cei linder 1hc said Act. 

2 . This notification shall come into force with effect from 
... यह अधिसूचना, श्री पी० मलिक द्वारा कर वसूनी अधिकारी के the date Shri B . K . Mitra takes over charge as Tax Recovery 
रूप में कार्यभार ग्रहण किए जाने को नायि से लागू होगी । 

Officer . 

INo . 5223 ( F. No. 398 /21 / 83-1TB) ] 
[ सं० 52 19/ फा मं० 398/ 21/ 8 :-- T * ० ( अ० ) ] 

आयकर 
INCOME TAX 

का० आ० 2683 .. ... आयकर अधिनियम , 1961 ( 1931 क . 43 ) , 
S. 0 .. 2680 . - -In pursuance of sub-clause (iii ) of clause ( 44) of 
section 2 of the Income- tax Act, 1961 (43 of 1961) , and in की धारा 2 के खण्ड ( 44 ) के उस खण्ड ( iii ) के अनुमगण में और 
superscssion of Notification of tho Government of India in the 

भारत सरकार के गजस्व विभाग की दिनांक 22- 7- 31 की अधिसूचना 
Department of Revenue No. 4087 ( F. No . 398/ 22/ 82- ITCC ) 
dated 22- 7 - 1981, the Central Government hcreby authoriscs मं० 4105 [ फा० सं० 398/ 22/ 81 - 10कम, ( क ) ] का अधिलेधन 
Shri P . Mallick , being & Gazetted Officer of the Central 

करते हुए, केन्द्रीय सरकार एतद्वारा श्री पी० के० घोष को , जो पेन्द्रीय 
Government, to exercise the powers of a Tax Recovery Officer 
under the said Act . 

सरकार के राजपत्रित अधिकारी हैं , उन अधिनियम के अन्तर्गत कर 
2 . This Notification hall come into force with effect from 

वमूनी अधिकारी की गक्तियो का प्रयोग करने के लिए पाश्रित करती है । 
the date Shri P . Mallick takcs over charge aq Tax Recovery 
Officer . 

नह अवयूमना श्री पो० के० घोप साग फर नाली अधिकारी 
INo 5219 ( E. No. 39812183-JTB) , 

के रूप में कार्यभार राहण किए जाने की तारीख में लागू हा । 
आयकर 

[ म० 522 5/फा० सं० 398/ 21/ 83-मा० ऋ० ( ब ) ] 
का० आ० 2681 -.-- आयकर अधिनियम , 1961 ( 1951 का 43 ) 
की धारा : के खण्ड ( 44 ) के उपखण्ड ( iii ) के अनमग्ण में और 

INCOME-TAX 
भारत सरकार के राजस्व विभाग की दिनांक 22 - 7- 81 की आधिसूचना 

S. O . 2683 . - - In pursuance of sub- clause (iii) of clause ( 44 ) 
सं० 4117 [ फा० सं० 398/ 22/ 81- आ० क०म० ( क )] का अधिलंघन 

of section 2 of the Income -tax Act, 1961 ( 43 of 1961), and in 

slipersession of Notifi anion of the Government of India is tho 
करते हुए , केन्द्रीय मरकार एतव द्वारा श्री डी० एम० यनर्जी को , जो फेन्द्रीय 

D partment of Revenue No. 4105 ( FE . No . 398 / 22 / 81 - ITCC ) 
मरकार के राजपत्रित अधिकारी हैं , उफ्न अधिनियम के अन्तर्गभ कर 

dated 22- 7 - 81, the Central Government hereby authorises 

SH. 1 P K Ghosh, being a Gazttted Officer of the Central 
वसूली अधिकारी की शमितयो का प्रयोग करने के लिए प्राधिकृम करती 

Government, to cxer ise the powers of a Tar Recovery 

nficer under the said Act, 
2. यह अधिसूचना श्री डा० एम० बनर्जी हाग कर वसूली अधिकारी 2. This Notification shall come into force with effect front 
के रूप में कार्यभार ग्रहण किये जाने की तारीख से लागू होगी । 

the data Shri P . K . Ghosh takes over rharge ag Tax Recovery 

Officer . 
[भ० 52: 1/ 1 फा० मं० 198/ 21/ 83- आ००( ब०)] 

[ No. 5225 ( F. No. 398 / 21 / 83 ITB)] 
INCOME -TAX 
S . O . 2681,-- In pursuance of sub - clausc ( iii) of clause (44 ) 

आयकर 
of section 2 of the Income tax Act , 1961 (43 of 1961 ) und 

का० आ0 2684 .. - यायकर अधिनियम , 1961 ( 1911 का 
in superscegion of notification of the Government of India 

) 
in the Department of Revenue No. 4117 ( F . No . 398122 / 

की धारा 2 के खण्ड ( 44 ) के उप सुपर ( iii ) के अममरण में पौर 
81- ITCC ) dated 22 - 7 - 81 , the Central Govei nment hereby भारत मरकार के राजस्व विभाग की दिनांक 32- 7- 81 की अधिसूचना 
authorises Shri D . S . Banerjee, heing a Gazetted Officer of the 
Central Government, to exercise the powers of Tex hecover , 

म . 41 1 3 [ फा० मं० 39 १! 2 2131 प्रा०का०म० ( क )] का प्राधिलंघन 
Officer under the said Act, 

करते हुए, केन्द्रीय सरकार एनद्वारा श्री डी . चोमरी को जो 
2. This Notification shall come into force with effect from केन्द्रीय सरकार के राजपत्रित अधिकारी हैं , उक्त अधिनियम के अन्तर्गत 
the date Shri D . S . Banerjee takes over chals ! A Tax Reco 
verv Offlcer. 

का बसूमी अधिकारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत 
INo . 5221 ( F. No. 2181 / 83 -ITB) ] करती है । 
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यह अधिसूचना श्री डी० चौधरी द्वारा कर वसूली अधिकारी के 
रूप में कार्य भार ग्रहण किए जाने की तारीख से लागू होगी । 

[ सं० 5227/ फा० सं० 398/ 21/ 83- प्रा० ० ( 40 ) ] 


Shri S . C . Chatterjee , being a Gazetted Officer of the Central 
Government, to exercise the powers of a Tax Recovery Officer 
under the said Act. 

2 . This Notification shall come into force with effect from 
the date Shri S . C . Chatterjee takes over charge as Tax Reco 
very Officer . 

[ No . 5231 ( F. No . 398 / 21 / 83-ITE)] 


आयकर 


INCOME-TAX 
S. O . . 2684. - In pursuance of sub clause ( iii ) of clause ( 44 ) 
of section 2 of the Income- tax Act, 1961 (43 of 1961), and in 
suirersession of Notification of the Government of India in the 
Department of Revenue No. 4091 ( F. No. 398 / 22 / 81 - ITCC 
dated 22 - 7- 1981 , the Central Government hereby authorises 
Shri D . Chaudhuri, being a Gazetted Officer of the Central 
Government, to exercise the powers of a Tax Recovery Officer 
under the said Act. 

2 . This Notification shall come into force with effect 
from the date Shri D . Chaudhuri takes over charge us Tax 
Recovery Officer, 

[ No. 5227 ( F. No . 398 /21 / 83-ITB)] 


आयकर 


का० आ० 268 5. - - प्रायकर अधिनियम , 1961 का ( 1961 का 
43) की धारा 2 के खण ( 44) के उप खण्ड (iii ) के अनुसरण में 

और भारत मरकाम के राजस्व विभाग की दिनांक 22- 7- 81 की अधिसूचना 
स० 4113 [ फा मं० 393/ 22 / 3 ! -म०२०म० ( क ) ] का अधिलेधन 
करते हुए , केन्द्रीय सरकार एतन्वारा श्री जे० सेन को , जो केन्द्रीय 
सरकार के बिन अधिकारी है , उक्त अधिनियम के अन्तर्गत कर 
वसूली अधिकारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत करती 


का आ . 2687. - - आयकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 2 के खण्ड ( 44 ) के उप खण्ड ( iii ) के अनुसरण में और 
भारत सरकार के राजस्य विभाग की दिनाक 22- 7- 81 की अधिसूचना , 
सं० 4127 [ फा० सं० 398/ 22781- 91 ० ० स० ( का ) ] का अधिलंबन 
करते हुए , केन्द्रीय सरकार एततद्वारा श्री जे० बी० घोष को , जो केन्द्रीय 
सरकार के राजपत्रित अधिकारी है, उक्त अधिनियम के अन्तर्गत कर वमूली 
अधिकारी की शक्तियो का प्रयोग करने के लिए प्राधिकृत करता है । 

2 . यह अधिसूचना श्री जे० मी० पोष द्वारा कर वसूली अधिकारी 
के रूप में कार्यभार ग्रहण किए जाने को तारख से लागू होगी । 

[ सं० 52 33/ फा० सं० 398/ 21/ 83- प्रा०क०( ब ) ] 

INCOME- TAX 
S. O . 2687 . - In pursuance of subclause ( iii ) of clause ( 44 ) 
of section 2 of the Incorne-tax Act. 1961 ( 43 of 1961 ) , and in 
supersession of Notification of the Government of India in 
the Department of Revenue No . 4127 ( F. No . 298/ 22 / 81 - 1TCC ) 
dated 22-7 -81, the Central Government hercby authorises Shri 
J . B . Ghosh , being a Gazetted Officer of the Central Govern 
ment, to exercise the powers of a Tax Recovery Officer under 
the said Act. 

2 . This Notification shall come into force with effect fiom 
the date Shri J B , Ghosh takes over charge as Tax Recovery 
Officer 

[ No . 5213 ( F. No. 398 / 21 /83- ITB)] 


2 यह प्रधिमूचना श्री जे० मेन द्वारा का चमूली अधिकारो के रूप 
कार्यभार ग्रहण किए जाने का नारीख से लागू होगा । 

[मं० 5220/ फा० सं० 398/ 21/ 83- प्रा . क . ( ब० )] 


INCOME- TAX 
S . O , 2685. - In pursuance of sub -clause (iii) of clause ( 44 ) 
of section 2 of the Income -tax Act , 1961 ( 43 of 1961) and in 
Slipersession of Notification of the Government of India in the 
Department of Revenue No . 4113 ( F. No . 398 / 22 / 81 
ITCC ) dated 22 - 7 - 1981 , the Central Government hereby 
authoriacs Shri J. Sen , being Gazetted Officer of the Central 
Government, to exercise the powers of a Tax Recovery 
Officer undőr the said Act. 

2 . This Notification shall come into force with effect from 
the date Shri J , Sen takçe over charge as Tax Recovery Officer, 

[ No . 5229 ( F. No . 398 /21 / 83- ITB)] 


अ .यकर 


मायकर 
का आ० 268 8.- - अायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 2 के खण्ड ( 44 ) के उप खण्ड ( iii ) के अनुसरण में प्रौर 
भारत सरकार के गजम्ब विभाग को दिनांक 22- 7- 81 की अधिसूचना 
पं० 4109 [ फा० सं० 398/ 22/ 81- मा ० ०म० ( १० )] का प्रधिलंबन 
करते हुए, केन्द्रीय सरकार एतद वाग श्री एम० के० भट्टाचार्जी को , जो 
केन्द्रीय सरकार के राजपत्रित अधिकारी हैं , उक्त अधिनियम के अन्तर्गत कर 
बमूली अधिकारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत करती है । 

... यह अधिसूचना श्री एस . के . भट्टाचार्जी वार कर यमुली अधि 
कारी के खप में कार्यभार ग्रहण किए जाने की तारीख मे लागू होगी । 

[ मं0 5 235/ फा० मं० ११8/ 21 / 83- [ ० ० ( ब० ) ] 

INCOME-TAX 
S . O . 2688 . - In pursuance of sub - clause (iii) of clausc (44 ) 
of section 2 of the Income -tax Act , 1961 ( 43 of 1961 ), and 
in supersession of Notification of the Goveroment of India in 
the Department of Revenue No. 4109 ( F . No, 398 / 22 / 83 
ITCC) dated 22- 7 - 1981 the Central Government hereby autho 
riacs Shri S , K , Bhattacharjec , being a Gazetted Officer of 
the Central Government to exercise the powers of a Tax 
Recovery Officer under the said Act. 

2. This Notification shall come into force with effect from 
the date Shri S . K . Battacharjee takes over chargo as Tax 
Recovery Oncer, 

INo. 5235 ( E. No 398 /21 / 83 - ITB)] 


का आ० 2686 . - . मायकर अधिनियम , 1961 ( 1961 का 48 ) 
का धाग 2 के खण्ड ( 44 ) ; उप खण्ड (iii ) के अनुसरण में और 
भारत मग्मार के राजस्व विभाग की दिनांक 22- 7- 81 का अधिसूचना 
म . 412 3 [ फा० सं० 393/22/ 8 1-प्रा००म० ( क० )] का अधिलंघन 
करते हुग , केन्द्र य मरकार पनतवार श्री एम०मा० चटर्जी को , जो केन्द्रीय 
सरकार के राजपवित प्रधिकारी है , उक्त प्रधिनियम के अन्तर्गन कर वसूली 
अधिकारी को शक्तियो का प्रयोग करने के लिए प्राधिकृत करती है । 

2. यह अधिसूचना, श्री एम०मा० मटर्जीद्वारा कर वसूली अधिकारी 
के एप में कार्यभार ग्रहण किए ज ने की तारीख से लागू होगी । 

[ मं० 5231/ फा० से० 393/ 21 /83- पा०क० ( ब० ) ] 


INCOME-TAX 


8 . 0 . 2686 .- -- In pursuance of sub -clause (iii ) of clause ( 44 ) 
of section 2 of the Income-tnx Act, 1961 ( 43 of 1961 ) and in 
aupersession of Notification of the Governmez of India in the 
Department of Revenue No. 4123 ( F. No. 398/ 22 / 81-JTCC ) 
dated 22- 7 - 81 , the Central Government hereby authorises 


आयकर 
कामा० 2689.-.- आयकर अधिनियम, 1961 ( 1961 का 43 ) 
की धारा 2 के खण्ड ( 44 ) के उपखण्ड ( iii ) के अनुसरण में और 
भारत सरकार के राजस्व विभाग की दिनांक 23- 7-91 की अधिसूचना 
म० 410 1 [फा० सं० 398 / 22/ 81 आ० क० म० ( ना . )] का अधिलषम 
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करते हुए, केन्द्रीय सरकार एनद्वारा श्री पी० के० दास को , जो केन्द्रीय 
सरकार के राजपरित अधिकारी है , उक्त अधिनियम के अन्समेत भार 
वसूली अधिकारी की शक्तियो का प्रयोग करने के लिए प्राधिकृत कम 


2. यह अधिसूचना श्री पी० के० वास द्वारा कर वसूली अधिकाग 
के रूप में कार्यभार ग्रहण किए जाने की तारीख से लाग होगी । 


INCOME-TAX 
5 . 0 , 2691, - - In pursuance of sub - clause ( iu ) of clause ( 44 ) 
of section 2 of the Inconic -tax Act, 1961 ( 43 of 1961), and 
in super cosion af Notification of the Governnient of locia in 
I . Department of Revenue No, 4099 ( F. No. 398 / 22181 
ITCC ) dated 22- 7 - 1981 the Central Government hereby autho 
riges Shri H D . Banerjee being a Gazetted Officer of the 
Central Government, to evercise the powers or 4 Tax Reco 
veis Oi er unckr the suid Act. 

2 . This Notification shall come into force with effect from 
the date Shri H . D . Banerjec takes over charge us Tax Reco 
very Officer 

( No. 5241 F. No. 398/ 21 / 83 -ITB] 


[ म० 5 : 37 फा० सं० 398/ 21/ 83-5[[ ० मा० ( ब ) ] 


INCOME-TAX 
S. O . . 2689 .. - In pursuance of the sub - clause (iii ) of clause 
( 44 ) of section 2 of the Income-tax Act , 1961 ( 43 of 1961 ) , 
and in superscssion of Notification of the Government of 
India in the Department of Revenuc No. 4101 ( F . No. 398 / 
22 /81- ITCC ) dated 22 - 7 - 1981, the Central Government hereby 
authorises Shri P . K . Dan being a Gazetted Oflicer of the 
Central Government, to exercise the powors of a Tax Reco 
very Officer under the said Aci. 

2 . This Notification shall come into force with effect from 
the date Shri P . K , Das takes over charge as Tax Recovery 
Officer . 


[ No. 5237 F. No. 398 / 21 / 83 ITB] 


आयकर 
का० मा० 2690 - आयकर अधिनियम, 1961 ( 1961 का 43 ) 
की धारा 2 के खण्ट ( 44 ) के उप खण्ड (iii ) के अनुसरण में 
और भारत सरकार के राजस्व विभाग की दिनांक 22- 7- 81 की 
अधिसूचना सं० 4115 [ फा० सं० 398/ 22/ 81 भा० फ० मं० ( क )] 
का अधिलंघन करते हुए, केन्द्रीय सरकार एसद्वारा श्री डी० के० योम 
को , जो केन्द्रीय सरकार के राजपत्रिप्त अधिकारी है, उक्त अधिनियम के अन्नर्गत 
कर वमूली अधिकारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत 
करती है । 

2. यह अधिसूचना , श्री डी० के० बोस द्वारा कर वसूली अधिकारी 
के रूप में कार्यभार ग्रहण किए जाने की तारीख से लागू होगी । 

[ सं० 5239 ( फा० सं० 398/ 21/ 83-आ० फ० ( 40 ) ] 


आयकर 
का आ० 269 2. .- आयकर अधिनियम, 1961 ( 1951 का 43 ) की 
प्राग : के खण्ड ( 44 ) के उप सर ( iii ) के अनुमगण में और भारत मरमार 
के राजम्य विभाग की दिनाक 22- 7-21 की अधिसूचना मं० 41107 [ फा० सं० 
398/ 22/ 81 - आ० फ० म० ( क० ) का अधि नमन करते हुए, वेन्नाप सरकार 
एनद्वारा श्री टी० पी० देव को , जो केन्द्रीय सरकार के राजपत्रित अधिकारी हैं , 
उमन अधिनियम के अन्तर्गत कर वमूनी अधिकारी की शमियो का प्रयोग करने 
के लिये प्राधिकृत करती है । 

2. यह अधिसूचना, श्री टी० पी० देव द्वारा पर वसूली अधिकारी के रूप 
में कार्यभार ग्रहण किये जाने को नारी में लागू होगी । 

[ स० 5343 फा० सं० 398/ 21/ 83 - आ० ० ( य )] 

INCOME TAX 
S . 0 . 2692. - In pursuance of sub -clause (iii ) of clause ( 44 ) 
of section 2 of the Income- tax Act, 1961 143 of 1961 ), and 
in supersession of Notification of the Government of India 
in the Ciepartrict of Revenue No. 4107 ( F No . 398 /22 /81 
ITCC) dated 22 - 7- 1981 the Central Government hereby autho 
Tises Shri T . P . Dey , being a Gazetted officer of the Central 
Government, to exercise the powers of a Tax Recovery Oncer 
under the said Act . 

2 . This Notification shall come into force with effect from 
the date Shri T , P . Dey takes over charge as Tax Recovery 
Officer. 

INo. 5243 F. No . 398| 21 | 83-1TB] 


INCOME -TAX 
s. 0 . 2690. - In pursuance of the sub- clause (iii ) of clause 
( 44) of section 2 of the Income -tax Act , 1961 ( 43 of 1961), 
And in supersession of Notification of the Government of 
India in the Department of Revenue No . 4115 ( F. No . 398 / 
22 /81- ITCC ) dated 22 - 7 - 1981 the Central Government here 
by authorises Shri D . K Bone being a Gazetted Officer of the 
Central Goverument to exercise the powers of a Tar Recovery 
Officcr under the said Act. 

2 . This Notification shall come into force with effect from 
the date Shri D . K . Bose taker over charge as Tax Recovery 
Officer . 

INo. 5239 F. No. 398121193 - ITB] 


आयकर 
का आ० 269 3. - - आयकर अधिनियम, 1961 ( 1961 का 43 ) की 
धारा के खण्ड ( 44) के उप खण्ड (iii ) के अनुमरण में और भारत मरकार 
के राजस्व विभाग की दिनाक 22- 7- 81 की अधिसूचना सं० 4131 [ फा० मं० 
798/ 220/ 81 - आ० का० म० ( क ) का अधिपन करते हुए, केन्द्रीय सरकार 
परावारा श्री एम० बी० भोमिक फो , जो केन्द्रीय मरकार के राजपत्रित अधिकारी 
है , उन अधिनियम के अन्तर्गत कर वसूनी अधिकारी की शक्तियों 
का प्रयोग करने के लिये प्राधिकृत करती है । 
___ . यह अधिसूचना, श्री एम० बी० भौमिक द्वारा कर बमूली अधिकारी के 
रूप में कार्यभार ग्रहण किये जाने की तारीख से लागू होगी । 

[सं0 5245 फा० सं० 398/ 31/ 83- आ० क . (40 ) ] 


आयकर 


का०मा० 2611 -.- आयकर अधिनियम, 1961 ( 1961 का 43 ) की धारा 
2 के खण्ड ( 44 ) के उप खण्ड ( iii ) के अनुसरण में और भारत सरकार के 
राजस्व विभाग की विमांक 22 - 7 - 81 की अधिसूचना से० 4099 [फा० म० 
398/ 22/ 81 - आ० प० म० ( क० ) ] का अधिलंघन करते हुए, केन्द्रीय सरकार 
एतद्द्वारा श्री एच० जी० बैनर्जी को , जो केन्द्रीय सरकार के राजपत्रित अधिकारी 
हैं, उक्त अधिनियम के अन्तर्गत कर वसूली अधिकारी की शक्तियों का प्रयोग करने 
के लिये प्राधिकृत करती है । 

2. यह अधिमूचना, श्री एप० जी० बैनर्जी द्वारा कर बसूखी अधिकारी के 
रूप में कार्यभार ग्रहण किये जाने की तारीख से लागू होगी । 

[ सं० 5241 फा० सं० 398/ 21/ 83- आ० मा० ( 40 ) ] 
311 GI( 83 - - 2 


INCOME- TAX 
S . O . 2693. - In pursuance of sub -clause ( iii) of clause ( 44 ) 
of section 2 of the Income -tax Act , 1961 ( 43 of 1961 ), and 
in supersession of Notification of the Government of India 
in the Department of Revenuc No. 4121 ( F . No. 398 / 22 /81 
JTCC ) dated 22- 7- 1981 , the Central Government hereby autho 
rives Shri S , B. Bhowmic being a Gazetted Officer of the Cent 
ral Government, to exercise the powers of a Tax Recovery 
Offlcer under the said Act . 

2 . This Notification shall come into force with effect from 
the date Shri S . B . Bhowmic takes over charpe is Tax Re 
covery Ollicer , 

ENo. 5247 / F, No . 398 / 21 /83-ITB] 
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_ THE GAZETTE OF INDIA : JUNE 25, 1983/ ASADHA 14 , 


भाव -कार 


का० प्रा० 2694.-. - आयकर अधिनियम, 1961 ( 1061 का 43 ) 
की धारा के खण्ड ( 44 ) के उप खण्ड (iii ) के अनुमरण में और 
भारत सरकार के राजस्व विभाग की दिनांक 22- 7- 81 को अधि 
सूचना संख्या 4099 ( फा० सं० 398/ 23/ 81- आ०० मं० (का० )] 
का अधिलंघन करते हुए, केन्द्रीय परकार एतद्वारा श्री जी . वास को , 
जो फेन्द्रीय सरकार के राजपत्रित अधिकारी है, उक्न अधिनियम के अन्तर्गम 
कर वसूली अधिकारी की शक्तियों का प्रयोग करने के लिए प्राधिकृत 
करती है । 

2. यह अधिसुचना थी जी० दास द्वारा कर वसुली अधिकारी 
के रूप में कार्यभार ग्रहण किए जाने की मारीख से लागू 


2 . This Notification shall come into force with effect from 
the date Shri G . Das takes over charge as Tax Recovery 
Officer. 

[ No. 5247 / F. No. 308 / 21 / 83 - IT B ] 

N . K . SHUKIA, Under Secy . 
क्षेत्रीय प्रत्यल -कर पो 

नई दिल्ली , 7 जून , 1983 
का० मा0 2605.-- - आयकर अधिनियम , 1961 ( 1981 का 43 ) 
की धारा 1214 की उपधारा ( 1 ) बाग प्रदत्त शक्तियों का प्रयोग 
करते हुए और पूर्ववर्ती आदेशों में संशोधन करने अप, फेन्द्रीय प्रत्यक्ष 
कर बोर्ड, एतदद्वारा निवेश देता है कि नीचे दी गई अनुसूची के स्तम्भ 
( 1 ) में विनिर्दिष्ट अधिकार- क्षेत्रों के आयकर आयुक्त ( अपील ) 
अनुसूची के स्तम्भ ( 2 ) और ( 3 ) को सम्संबंधी प्रविष्टियों में विनि 
दिष्ट आयकर बोडों, परिमंडलों , जिलो, रेंजों में ऐसे व्यक्तियों के संबंध 
में अपने कार्य करेंगे जिन पर आयकर या अतिकर या व्याजकर 
लगाया गया हो और आयकर अधिनियम, 1961 की धारा 246 की 
उप-धारा ( 2 ) के खण्ड ( क ) से ( ण ) में , कंपनी ( लाभ ) अनिकर 
अधिनियम, 1964 ( 1984 का 7 ) की धारा 11 की उपधारा ( 1 ) 
में और म्याण कर अधिनियम , 1974 ( 1974 का 45 ) 
की धारा 15 की उपधारा ( 1 ) में उल्लिखित किसी भी आवेश से 
दुखी हुए हैं और ऐसे व्यक्तियों के वर्गों को बाबत भी , कार्य 
करेंगे जिनके लिए बोर्ड ने आयकर अधिनियम, 1961 की धारा 246 
की उपधारा ( 2 ) के खण्ड ( 1 ) के उपबंधों के अनुसार निवेश दिया है या 
भविष्य में निदेश दें । 


होगी । 


सं . 5247 / फा० सं० 398/ 21 / 83- आ० क० ( ब )] 

एन० के० शुमला, अवर सचिव 

INCOME- TAX 
S . O . 2694. --In pusuance of sub - clause (ii) of clause (44) 
of section 2 of the Income-tax Act, 1961 (43 of 1961 ), and in 
supersession of Notification of the Government of India in 
the Department of Revenue No. 4089 ( F. No. 398 / 22 / 81 
ITCC ), dated 22 - 7 - 1981, the Central Government hereby autho 
rises Shri G . Das, being a gazetiest officer of the Central 
Government, to exercise the powers of a Tax Recovery 
Officor under the said Act. 


अधिकार क्षेत्र और प्रधान कार्यालय 


आयकर परिमण्डल तथा बार्ड 


निरीक्षी साहायका आयकार आयुक्त की रेंग 


1, आयकर आयुक्त ( अपील-I ) अहमवामाव 


2. आयकर आयुक्त ( अपील-IT ) , अहमदाबाद । 


- - - - - 
परिमण्डल 1, अहमदाबाद 1 

नि० स० आ० क० आ० ए० आर० -I, 
मर्वपरिमण्डल , अहमदाबाद । 

अहमदाबाद । नि० म . आ . क . आ० सर्वेक्षण, 

अहमदाबाद । 
हिम्मतनगर परिमण्डल 

नि० स० आ० ० आ० ए . आर -I II , 

अहमदाबाद । 
मोदामा परिमंडल केन्द्रीय परिमंडल II, III नि० स० आ० क० (निधी ) III , अहमदाबाद 
और VI 

नि० स० मा० क . आ० सैट्रल रेंज-I , 

अहमदाबाद । 
परिमण्डल, अहमदाबाद 

नि० स० आ० क० आ० ए० आर० VI 

___ अहमदाबाद । 
सुरेन्द्र नगर परिमंडल 

मि० स० आ० ० आ० ए० आर० अहमदाबाद 
केन्द्रीय परिमंडल 1 

नि०म० आ० फ० आ० केन्द्रीय रेंज-I, अहमदा 

बाद । 
केन्द्रीय परिमंडल Vतथा VI 

नि० स० आ० सेन्ट्रल रेंज- II , अहमदाबाद । 
परिमण्डल III, अहमदाबाद 

नि० स० आ० ए० आर० III , अहमदाबाद । 
कंपनी परिमण्डल 

नि० स० ० ए० आर० , अहमदाबाद । 
IV , XII, XIII, XIV 89T XVI नि० स० आ० (निर्धा० ), अहमदाबाद । 
विशेष परिमण्डल I, II तथा II नि० स० आ० ( जाप० ) , अहमदाबाद । 
कंपनी परिमंडल 

नि० स० आ० ए० आर० VII , अहमवाबाप । 
मेहसाना परिमंडल पाटन परिमंडल निस० आ० क०मा० ए० आर० V , अहमदाबाद 
पालनपुप परिमण्डल 

नि० स० आ०ए० भार० III , 
अहमदाबाद । 


3. आयकर आयुक्त ( अपील -III ) , अहमदाबाव । 


4. भायकर आयुक्त ( थपील-IV ) अहमदाबाद । 


कंपनी परिमण्डल V 

नि० स० आ० ए० आर० III , अहमदाबाद । 
कंपनी परिमण्डल VI कंपनी परिमण्डल VIL नि० स० आ० (निर्धा० II ) , अहमदाबाद 





. . 


. 
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_ 5. आयकर आयुक्त ( अपील V) , अहमदाबाद 


6 आयकर आयुक्त ( अपील VI ) अहमदाबाद 


7. आयकर आयुक्त ( अपील VII ) अहमदाबाद 


परिमंडल II , अहमदाबाद कंपनी परिमंडल III , मि० स० आ० ए . आर . II , अहमवायाय । 

महमदाबाद, कंपनी परिमंडल VIII नि० स० आ० ए० आर० ] X , अहमदाबाद । 
अहमदाबाद । 

नि० स० आ० ए० आर० VII, अहमदाबाद । 
परिमंडल IV, पार्ड ए० सी०, ई० जी०नि० स० आ० ए०आर० IV, अहमदाबाद । 

एल . एम . तथा एन० कंपनी परिमंडल XI नि० स० आ० ए० आर० IX, अहमदाबाद । 
अहमदामाद । 
कंपनी परिमंडल IX अहमदाबाद 

नि० स० आ० ए० आर० VII , महमदाबाद । 
परिमंडल IV वार्ड बी डी० एफ० परिमण्डल मि० स० आ० ए . आर . IV , अहमदाबाद । 

IV पाई एक०, आई०, जे०, अतिरिक्त जे० के० नि० स० आ० (निर्धा ) IV , अहमदाबाद । 
पी० क्यू० 
परिमंडल VI , अहमदाबाद 

नि० स० आ० ए० आर० VI, अहमदामाद । 
कंपनी परिमंडलX, अहमदाबाद 

नि० सं० म० ए० आर० IX, अहमदाबाद । 
कंपमो परिमंडल I, अहमवामाद । कंपनी मि० स०आo० आर० VII, अहमदाबाव । 

परिमंडल II, अहमदाबाद 
संपदा शुल्क तथा मायकर परिमंडल , नि० स० प्रा० ए० मार० 11 , अहमदाबाद । 

अहमदाबाद 
व्यावसायिक परिमडल I, II , III प्रहमदाबाद नि० स० प्रा० ए० भार० VI, अहमदाबाद । 


8 आयकर पायुक्त ( अपील VIII) अहमदाबाव 


जहाँ कोई प्रायकर परिमंडल बार्ड ,जिला प्रथवा उसका कोई भाग इस अधिसूचना द्वारा एका अधिकार क्षेत्र से किसी अन्य अधिकार क्षेत्र में 
प्रतरित कर दिया गया है वहा उस पायकर परिमय्डल वार्स अथवा जिले प्रथया उसके फिमी भाग में किए गए कर निर्धारणों से उत्पन्न होने 
वाली मोर इस अधिसूचना की तारीख से तत्काल पूर्व उस अधिकार क्षेत्र के अपीलीय सहायक प्रायुक्त के समक्ष विचाराधीन पड़ मपीलें ,जिसके अधिकार 
क्षेत्र से वह मायकर परिमंडल कार्ड अथवा जिला मथवा उसका कोई माग अतरित किया गया है , इस अधिसूचना के लागू होने की सारीख से उस अपीलीय 
सहायक आयुक्त के अधिकार क्षेत्र को अंतरित की जाएंगी और उसके द्वारा निपटायी जाएंगी, जिसके अधिकार क्षेत्र में , उक्त परिमंडल , वार्ड अथवा जिला प्रथया 
उसका कोई भाग अंतरित कर दिया गया है । 
यह अधिसूचना 1- 6-1983 से लागू होगी । 

[ स० 5377/ फा० सं० 261/ 6/ 83-प्रा० फा० न्या०] 

के० एम० सुल्तान, अवर सचिव 


CENTRAL BOARD OF DIRECT TAXES 


New Delhi, the 7th June, 1983 


S . O . 2695. - In exercise of the powers conferred by sub 
section ( 1 ) of Section 121A of the Income- tar Act ( 43 of 
1961) and in modification of carlier orders, the Central Board 
of Direct Taxes, hereby directs that the Commissioner of 
Income-tax ( Appeal) of the Charges specified in column ( 1 ) 
of the Schedule below , shall perform their functions in res 
pect of such persons assessed to income-tax or surtax ur 


interest - tax in the Incenme-tax Wards, circles , Districts and 
Ranges specified in the corresponding entries in column (2 ) 
and column ( 3 ) thereof as are aggrieved by any of the orders 
mentioncd in clause (a ) to (b ) of sub -section (2 ) of section 
246 of the Income- tax Act, 1961, in sub -section ( 1 ) of Section 
II of Companies ( Profits ) Surtax Act, 1964 ( 7 of 1964 ) and 
in sub - section ( 1 ) of Section 15 of the Interest Tax Act, 1974 
( 45 of 1974 ) and also in respect of such persons or clauses of 
persons as the Board has directed or may direct in future in 
accordance with the provisions of clausc ( 1) of sub - clause 
( 2 ) of Section 246 of the Income -tax Act, 1961 . 


SCHEDULE 


Charges with H. Qrs. 


Income-tax - circles and ward 


Range of I. A. C. of Income-tax 


- - - 


3 


Circle I, Ahmedabad . 


I. A. C . AR. I Ahmedabad . 


1. Commissioner of Income- tax (Appeals-I), 

Ahmedabad . 


Survey Circles, Ahmedabad . 
Himmatnagar Circle . 
Modasa Circle 


I. A .C . Survey, Ahmedabad . 
I. A. C . AR. III, Ahmedabad 
I. A. C . ( ASSTT .) III , Ahmeda 
bad. 
I. A. C. Central Range-I, Ahme. 

dabad. 


Central Circles II , III and VII 


- 


- 
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1 


2 


- - 


2 . Commissioner of Income- tax (Appcals -II), Circle V Ahmedabad . 
Ahinedabad . 

Surendranagar Circle. 
Central Circles, I, IV 


I. A . C . AR . V . Ahmedabad . 
I. A . C . AR . VI Ahmedabad . 
I.A . C . Cent. Range-I, 

Ahmedabad . 
I.A . C . Cent. Range- II, 

Ahmedabad . 
J. A . C . AR . III Ahmedabad . 


Central Circles V & VI 


Circle -11 Ahmedabad . 


L. A . C . AR . IX , Ahmedabad . 


3 . Commissioner of Income- tax, (Appeals -III), Cos. Cir. IV , XII , XIII, XIV & 
Ahmedabad . 

XVI. 


Spl. Çir . I, II & III 


I. A . C . (Asstt . I), Ahmedabad. 
I. A . C . (Inv .), Ahinedabad . 


J. A . C . AR . VII , Ahmedabad , 
J. A . C . AR . V , Ahmedabad . 


Co. Cir. XV 
Mehsana Circle, 
Patan Circle , 
Palanpur Circle 


I. A . C . AR . III Ahmedabad . 


IA. C . AR . VII Ahmedabad . 


4. Commissioner of Income- tax , (Appeals - IV ), Cob. Circle V 
Ahmedabad . 

Cos. Circle VI 
Cos. Circle VII) 


I. A . C . (Asstt . II ), Ahmedabad . 


Circle I] Ahmedabad . 


L. A . C . AR . H , Ahmedabad , 


5 . Commissioner of Inconte -tax , (Appeals - V ), 

Ahmedabad . 


Cos. Cir . III, Ahmedabad . 
Cos. Cir . VIII Ahmedabad . 


1.A .C . AR . IX , Ahmedabad . 
L. A . C . AR . VIII, Ahmedabad . 


L .A . C . AR . IV , Ahmedabad . 


6 . Commissioner of Inconie- tax , ( Appeals - VI), 

Ahmedabad 


Circlc IV Wards A ,C , E ,G ,L ,M 

& N . 
Co. Cir . XI, Ahmedabad , 
Co. Cir. IX , Ahmedabad . 


J. A . C . AR . IX Ahmedabad . 
L. A . C . AR . VII Ahmedabad . 


7. Commissioner of Income- tax , (Appeals - VII ) Cir . IV Ward - B , D , F . I. A . C . AR . IV , Ahmedabad . 
Ahmedabad 

Cir . IV Ward -H .I.J., Addl. J. K . I.A . C . ( Asstt. ) IV , Ahmedabad . 

P . Q . 
Çir. VI Ahmedabad . 

1. A . C . AR . VI Ahinedabad . 

Co. Circle X , Ahmedabad . L. A . C . AR . IX Ahmedabad . 
8 . Commissioner of Incomc- tax (Appealy-VIII) Cos. Cir. I, Ahmedabad . L.A . C . AR . VII, Ahmedabad . 
Ahmedabad . 

Cos . Cir. II, Ahmedabad , 
R . D . cum - I. T . Circle , J.A .C . AR . II , Ahmedabad . 
Ahmedabad 
Professional Circle 1, II , III, I.A .C . AR. VI, Ahmedabad . 
Ahmedabad . 


Whereas the Income- tax Circle , Ward or District or part thereof stands transferred by this Notiſication from 
one Charge ot another Charge , appcals arising out of the assessments made in that Incomc-tax Circle, Ward or Dis 
trict or part thcreof and pending indicdiately before the date of this Notification before the Commissioner of In 
come- tax of the Charge from whom the Income-tax Circle, Ward or District or part thereof is transferred shall from 
the date of this Notification takes effect be transferred to and dealt with by the Commissioner of Incomc- tax of the 
Charge to whom the said Circle, Ward or District or part thercof is transferred . 
This Notification shall take effect from 1-6 -83, 

[No. 5277 (F . No. 261/6 /83- -- I. T. J} 

K . M . SULTAN , Under Secy . 


[ भाग II - - खण्ड 3 ( 11 ) ]] 
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आधिक कार्य विभाग 
( किंग प्रभाग ) 

नई दिल्ली, 7 जून, 1981 
का० मा० 2696 --- बैककारी विनियमन अधिनियम, 1949 ( 1949 
का 10 ) की धारा 53 द्वारा प्रदत्त पास्तियो की प्रयोग 
करते हुए , केन्द्रीय सरकार, भारतीय रिर्जव बैंक की सिफारिश पर 
एतद्द्वारा यह घाषणा करती है कि उक्त अधिनियम की तीसरी अनु 
सूची के फार्म घ के साथ सलग्न टिप्पणी ( च ) के उपबन्ध 31 
दिसम्बर, 1982 की स्थिनि के अनुसार तैयार किए गए यूनाइटेड 
बैक आफ इडिया के तुलनपनो पर उस सीमा तक लागू नहीं 
होगे जब उक्त फार्म की सम्पत्ति सथा परिसम्पत्ति शीर्ष की मद 4 के 
उप शीर्ष ( u) (ii) ( iv ) और (v ) क सामने अन्दर के कालम में दिखाया गया 
मुल्य उस उपशीर्ष के अतर्गत निवेशा क बाजार मूल्य बढ जाएगा । उस उप 
शार्प के अनर्गत किए गए निवेशो का बाजारमूल्य काष्ठको के अन्दर अलग से 
विखाया गया है । 

[ संख्या 15/ 2183- बी आ III ] 


नई दिली, 31 मई, 1983 
का आ० 2898 --- बैककारी विनियमन अधिनियम , 1949 ( 1949 
का 10 ) की धारा 56 के साथ पठित धारा 53 द्वारा प्रदत्त शक्सियो 
का प्रयोग करते हुए केन्द्रीय स रकार , भारतीय रिजर्व बैंक की सिफारिश 
पर एमद्वारा घोषणा करती है कि बैंक कारी विनियमन (सहकारी 
ममितिया ) नियम 1966 के नियम 10 के साथ पठित उक्त अधिनियम 
की धारा 31 के उपमध , काट्टराग का - आपरेटिव अर्बन मैंक पर 
उस सीमा तक लागू नहीं होगे जहा तक इनका संबध समाचार-पत्र 
में लेखा परीक्षको की रिपोर्ट के साथ 30 जूम , 1982 को समाप्त वर्ष 
के वास्ते इसके तुलन पत्र तथा बाम हानि लेखो के प्रकाशन से 


[ सं० 8- 10/ 83- ए०सी० ] 
अमर सिंह, अवर सचिव 


DEPARTMENT OF ECONOMIC AFFAIRS 

(Banking Division ) 


New Delhi, the 31st May, 1983 
S. 0 . 2698 - In exercise of the powers confericd by Section 
53 read with Section 56 of the Banking Regulation Act, 1949 
( 10 of 1949 ), the Central Government , on the recommendation 
of the Reserve Bank of India , hereby declares that the 
provisions of Section 31 of the said Act read with Rule 10 
of the Banking Regulation (Co -operative Societies) Rules 
1966, shall not apply to the Kottarakkara Co - operative Urban 
Bank so far as they relate to the publication of its balance 
sheet and profit and loss account for the year ended the 30th 
June, 1982 together with auditors report in a newspaper 

[ No 8- 10 / 83- AC ] 
AMAR SINGH , Under Secy 


New Delhi , the 7th June, 1983 


S. O . 2696 - In exercise of the powers conferred by Section 
53 of the Banking Regulation Act , 1949 (10 of 1949 ) , the 
Central Government, on the recommendation of the Reserve 
Bank of India , hereby declares that the provisions of Note (f) 
appended to the form A in the Third Schedule to the aid 
Act shall not apply to the Unied Bank of India in respect 
of its balance -sheet as on the 31st December , 1982 which when 
the value shown in the loner column against any of the sub 
heads ( 11), ( 111), (iv ) and ( v ) of the item 4 of the Property and 
Assets side of the said Form exceeds the marhet value of 
thc investments under that sub -bead , shows separately within 
brackets the market value of the investments under that suh 
head 


केन्द्रीय उत्पादन शुल्क और सीमा शुल्क भोई 

नई दिल्ली , 25 जून , 1983 

सं . 181/ सीमा - शुल्क 


[ No 15 /2 /83 B O IITY 


| 


नई दिल्ना , ४ जून, 1983 
का आ01897 - - बैककारी विनियमन अधिनियम , 1949 ( 1949 
का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , 
केन्द्रीय सरकार भारतीय रिजर्व बैंक मी सिफारिग पर एतद्धारा 
घोषणा करती है फि उन अधिनियम की धारा 9 के उपबन्ध , हम 
अधिसूचना की तारीख से एक वर्ष की अवधि के लिए हिम्बुस्तान 
कमर्शियल बैंक लि०, कानपुर पर , असल सम्पत्ति अर्थात् इसके द्वारा 
मोहितरासगण , इलाहाबाद मे धारित मकान न० 116/ 377 के सम्बन्ध 
में लागू नहीं होंगे । 

[ मख्या 15/ 11/ 83 मी आ० [[ I] 

एन० डी० बना, अवर सचिव 


का . आ . 2609 - केन्द्रीय उत्पाद शुल्क और सीमा 
शुल्क बोर्ड , सीमा- शुल्क अधिनियम , 1962 (1962 का 52) की 
धारा द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , कर्नाटक राज्य 
में बगलोर के पास काडगोडनहल्ली को भाण्डागार स्टेशन के रूप 
में घोषित करता है । 

[ फा सं 473 / 102 / 83 -सीमा - शुल्क - 7] 

एन के कपूर , अवर सचिव 


CENTRAL BOARD OF EXCISE AND CUSTOMS 

New Delhi , the 25th June , 1983 


New Delhi , the 8th June, 1983 
S . O . 2697. — In exercisc of the powers conferred by section 
53 of the Banking Regulation Act , 1949 ( 10 of 1949 ) , the 
Central Govejament on the recommendation of the Reserve 
Bank of India , hereby declares that the provisions of section 
9 of the said Act shill not apply to the Hindustan Commer 
Cul Bank ( tel Kanpur for a period of one cul from the 
date of notification in respect of the immovable property 112 , 
a house NO 116 / 377 held by it at Mohitshanganj, Allahabad 


No 181 /83 -CUSTOMS 
S .O , 2699 .- - In exercise of the powers conferred by section 
9 of the Customs Act, 1962 ( 52 of 1962) the Central Board 
of Excise and Customs hereby declares Kadagondanahallı 
near Bangalore, In the State of Karnataka to be a wale 
housing station 

[ F No 473 / 102 / 83 - Cus VII ] 
NK KAPUR , Under Secy 


[ No 15 / 11 / 83 BO III] 
N D . BATRA , Under Secy 
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परमाणु ऊर्जा विभाग 

आवेश 


मुम्बई , 9 मई, 1983 


का० मा० 2700 . राष्ट्रपति , केन्द्रीय मिषिल सेवा (वर्गीकरण , नियंत्रण भोर अपील ), नियम 1965 के नियम 9 के उप-नियम ( 2 ),नियम 12 के उप नियम 
( 2 ) के खर ( ख ) और नियम 24 के उप-नियम ( 1 ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए, एसद्वारा यह निदेश देते हैं कि परमाणु ऊर्जा विभाग 
के दिमाम 7 जुलाई, 1979 के का० प्रा० 2537 की प्रमुसूची में निम्नलिखित संशोधन किए जाएं , अर्थात - - 

1. अनुसूची मे -- 


( 1 ) " भाग I - - साधारण केन्द्रीय सेवा , वर्ग ख शीर्ष के अन्तर्गत क्रम संख्या 12 और 14 तथा उनसे सम्बय प्रविष्टियों के स्थान पर निम्नलिखित को प्रति 
स्थापित किया जाए, अर्थात्.- - 


3 


5 


"12. रिऐक्टर अनुसंधान केन्द्र में पद 


निदेशक , रिऐक्टर अनुसंधान निदेशक , रिऐक्टर अनुसंधान 


सभी 


सचिव , परमाणु ऊर्जा विभाग 


12. नाभिकीय ईधम सम्मिन में पद 


सभी 


प्रमुख सचिव, परमाणु 
ऊर्जा विभाग " 


मुख्य अभियंता/ उप मुमय मुख्य अभियंता/ उप मख्य 
पभियंता , ( प्रशासन तथा लेखा ) अभियंता ( प्रशासन 
नाभिकीय ईधन सम्मिश्र तथा लेखा ) नाभिकीय 

इंधन सम्मिश्र 


- 


- 


- 


( 3 ) " भाग II - - साधारण केन्द्रीय सेषा , वर्ग ग शीर्ष के अन्तर्गत क्रम संख्या 12 और 14 तथा उनसे सम्बद्ध प्रविष्टियों के स्थान पर निम्न 
लिखित क्रम संख्याएं तथा प्रविष्ठियां प्रतिस्थापित की जाएं, प्रति.... 

__ 

_ _ _ _ 
"( XII ) रिक्टर अनुसंधान केन्द्र में पद मुख्य प्रशासनिक तथा लेखा मुख्य प्रशासनिक तथा लेखा सभी निदेशका रिएक्टर 
अधिकारी, रिऐक्टरअनुसंधान अधिकारी, रिऐक्टर अनुसंधान 

अनुसंधान केन्द्र 
केन्द्र 

केन्द्र 


मुख्य अभियंता नाभि 
कीय ईधन सम्मिश्र 


( XIV ) माभिकीय ईधन सम्निश्र 

में पद 
( क ) तकनीकी पद 
( ख ) प्रशासनिक तथा सहायक पद 


उप मुख्य अभिय ता (प्रशासन उप मुख्य अभियंता ( प्रशासन सभी 
तथा लेखा) माभिकीय ईधन तथा लेखा ) नाभिकीय ईधन 
सम्मिश्र 

सम्मिस्र 
प्रबन्धक ( कार्मिक तथा प्रशा प्रबन्धक ( कार्मिक तथा प्रशास - सभी 
निक नाभिकीय ईधन निक ) माभिकीय ईधन सम्निश्र 
सम्मिश्र 


मुख्य अभियंता, नाभि 
ईधन सम्मिश्र " 


( 3 ) "माग II -- माधारण केन्द्रीय सेवा, वर्ग घ शीर्ष के अन्तर्गत क्रम संख्या ( xii ) तथा उससे सम्बय प्रविष्टियों के स्थान पर निम्नलिखित श्रम सख्याए और 

प्रविष्टियां प्रतिस्थापित की जाए , अर्थात्.-- - 


2 


" ( XII ) शिक्टर अनुसंधान केन्द्र में पद 


प्रशासनिक अधिकारी, रिऐक्टर प्रशामनिक अधिकारी, रिऐक्टर मभी 
प्रमुसंधान केन्द्र 

अनुमंधान केन्द्र 


मुम्य प्रशासनिक तथा 
लेखा अधिकारी, 
रिलेक्टर अनुसंधान 
केन्द्र " 


[ सं० 2/ 2/ 82- - सतर्कता 
टी० सी० सस्पीति , निवेशक 


( 1 ) तारीख 21-11-79 के प्रादेश सख्या 22( 1 )/ 68-प्रशासन II धारा सशोधित । 
( 2 ) तारीख 9- 9-80 के प्रादेश संख्या 22( 1) /68-- प्रशासन II द्वारा संशोधित । 
( 3 ) तारीख 2-1 2- 80 के आदेश संख्या 33( 1 )/ 6R , ,प्रशासन II द्वारा मंशोधिन । 
( 4 ) तारीख 1-1-81 के आदेश संख्या 22 ( 1) / 68-प्रशासन II द्वारा संशोधित । 
( 5 ) तारीख 2-2- 81 के मादेश संख्या 23 ( 1) / 68-प्रशासन II द्वारा संशोधित । 
( 8 ) तारीख 27-9- 82 के मादेश संख्या 22 ( 1) / 68-प्रशासन II द्वाग संशोधित । 
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DEPARTMENT OF ATOMIC ENERGY 


ORDER 

Bombay, the 9th May , 1983 
S . O . 2700 . - In exercise of the powers conferred by - sub - rule (2 ) of rule, 9 clause (b ) of Sub -rule (2 ) of rule 
12 and sub -rule (1) of rule 24 of the Central Civil Services ( Classification , Control and Appeal) Rules, 1965 , 
the President hereby directs that the following amendments shall bemade in the Schedule to the Department of Atomic 
Energy , the Order No. S. O . 2537, dated the 7th July, 1979 , namely : 
1. In the Schedule 
(1) Under the heading " Part I-General Central Service, Group ‘ B ’" for serial numbers 12 and 14 and the 

entries relating thereto , the following shall be substituted , namely :- - 


- - 


- 


- 


5 


- 


6 


SCHEDULE 
2 
" 12 . Posts in the Reactor Rese - Director, Reactor, Director , Reactor All Secretary, Department 
arch Centre (RRC ). Research Centre . Researcb Centre . 

of Atomic Energy . 
14 . Posts in the Nuclear Ruel Chief Eexecutive /Dy. Chief Executive /Dy. All Principal Secretary , 
Complex (NFC ) Chief Executive Chief Executive 

Department of Atomic 
(Administration & Administration & 

Energy ." 
Accounts), Nuclear Accounts ), Nuclear 

Fule Complex . Fuel Complex , 
(2) Under the heading " Part 11 - General Central Service, Group C , for serial numbers (xii) and (xiv ) and 
the entries relating thereto , the following, serial numbers and entries shall be substituted , namely : 

3 

4 
**(xii) Posts in the Reactor Rese- Chief Administrative Chief Administrative All Director, Reactor Re 
arch Centre (RRC ). & Accounts Officer, & Accounts Officer, 

search Centre . 
Reactor Research Reactor, Research 
Centre 

Centre. 
1 2 

3 

4 

5 
(xiv ) Posts in the Nuclear Fuel Deputy Chief Execu -- Deputy Chief Execut- All Chief Eexecutive Nuclear 
Complex (NFC) — tive (Admn . & tive Admn . & 

Fuel Complex 
(a ) Technical posts 

Accounts ), Nuclear Accounts), Nuclear 

Fuel Complex Fuel Complex . 
(b ) Admn. Auxiliary posts Manager ( Personnel & Manager (Personnel & A11 Chief Executive Nuclear 
Administration ), Administration ), 

Fuel Complex " 
Nuclear Fuel Com - Nuclear Fuel Com 
plex 

plex . 
(3) Under the heading " Part- III -- General Central Service , Group D , for serial number (xii ) and the entries 
relating thereto , the following serial numbers and entries shall be substituted , namely :-- 
2 

4 5 

6 
" (xii ) Posts in the Reactor Rese - Administrative Officer, Administrative Officer , All Chief Administ lative & 
arch Centre (RRC) Reactor Research Reactor Research 

Accounts officer , Re 
Contre Centre 

Reactor Research Centre." 

[No. 2 /2 /82 - Vig .] 
(1 ) Amended vide Order No . 22( 1)/68-Admn . Il dt. 21- 11- 79 . 
(2 ) Amended vide Order No. 22 ( 1) /68- Admn. Il dt. 9- 9 - 80 

T . C . SATHYAKEERTHY, Director , 
( 3) Amended vide Order No . 22 ( 1 ) /68 -Admn, II dt. 2 - 12 - 80 
( 4 ) Amended vide Order No. 22 ( 1 ) /68- Admn. [I dt. 1 - 1 -81 
(5 ) Amended vide Order No. 22 (1) 1 )/68 -Admn . II dt. 2 -2 -81. 
(6 ) Amended vide Order No . 22 (1 )/68 - Admn . II dt. 27 -9 -82 . 
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[ PART II - SEC . 3( 14 )] 


मागारक पूति मंत्रालय 


भारताय मानक गाया 


नई दिल्ली , 1983- 05- 24 


का० मा० 2701 - - समय-समय पर मंशाधिन भारतीय मानक प्रमाणन घिह न यिनियम , 1955 क विनियम 14 के उपविनियम ( 4) के अनुसार 
मारताग मानक मस्याद्वारा निधि।पिजा है कि नामे मन्या मालम 10 -10794083 निसने न्यारे नाने अनमुना में लगा है, ल धारा 
के अपने अनुरोध पर 1983- 08- 16 गे रद्द कर दिया गया है । 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


श्रम सख्या लाइसेम सख्या और तिथि 


लाइममधारी का नाम व पता 


अनुगमी 

- - - - - 
रद कि गाए लाइम के प्रवीन 

पस्तुप्रक्रिया 


मत्सम्बन्धी भारतीय मानक 


- 


- - 


- 


- 


- - 


- 


- 


--- - 


- - - 


- 


- - - - 


- 


- 


- - 


- - 


- 


1 मी मन0794063 1979- 08-22 मैमर्म एम० मी० शाहनी पर क०, फेरा-गलो टेनेट फाउटेन पेन की 

( दिल्ला ) प्रा . लि . , 12/ 1 स्याहा ( 0 1 प्रतिशत लोह 
माल , मधुर रोड, पोपा० मात्रा ) 
अमर नगर , फरीदाबाव - 121001 
( हरियाणा ) 


IS . 2 20- 1972 फैगे गैला टेनेट 

फाउटेन पेन का स्याही ( 0 . 1 
प्रतिशत लोह मावा ) की विशिष्टि 
( नूमग पुनरीक्षण ) 


[ मो०एम० डी0155 0794063] 
प०पी० बनर्जी, अपर महानिदेशक 


MINISTRY OF CIVIL SUPPLIES 
INDIAN STANDARDS INSTITUTION 


New Delhi , 1983-05 - 24 


S . O . 2701 : - Jn pursuance of sub -regulation ( 4 ) of regulation 14 of the Indian Standards Institution ( Certi 
fication Marks), Regulations, 1955 as amended from time to time the Indian Standards Institution hereby notifi 
that Licence No . CM / L -0794063 , particulars of which are given below has been cancelled with effect from 1982- 08 . 16 
at the request of the licensce : 

SCHEDULE 


- 


Licence No. 
and Date 


Name & Address of the 

Licensee 


- - 
Relevant Indian Standard 


Aricle /Process Covered 
by the Licence 
Cancelled 


(1 ) 


( 2) 


( 3) 


( 4 ) 


CM/ L -0794063 
1979- 08 - 22 


M / s. M . G . Shahani & Co. ( Delhi ) Ferro -gallo tannate foun- 
Pvt. Ltd ., 

tain pen ink (0.1 percent 
12/ 1 Mile, 

iron content ). 
Mathura Road , 
P . O . Amarnagar, 
Faridaba - 121003 , (Haryana ). 


IS : 220 - -1972 Sspecification for 
ferto - gallo tannate fountain pen 
ink (0 . 1 percent iron content) 
( second revision). 


- 


- 


- - 


- 


- 


- 


[CMD / 55 : 0794063]. 


A . P. BANERJI , Addition: l Director General. 


[ भाग II - - 
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- - 


- - 


- - 


- 


- - 


- - - - 


- 


- - 


खाध और नागरिक पूति मंत्रालय 

( साय विभाग ) 

शुक्षिपक्ष 

नई दिल्ली , 7 जून , 1983 
का० भा० 2703 - इम विभाग के आदेश संख्या 52/ 21/ 6५- एफ० 
मो . - iii ( f cure ) वागम- 4 दिनांक 7- 8- 74 में निम्नलिन्धिन शुद्धि मी 
जा7 - -- 
. - - - - - 
स्थानान्तरण आदेश में श्रम संख्या की जाने वाली शुद्धि 


पोत रोहण के 30 दिनो के अवर निरन्तर तीन परीक्षण करने 

पर नकारा मन , पाई गई है । 
( प ) भारत में प्राप्त कि० जाने पर आपतित पशुओं को कृषि मन्त्रालय 

द्वारा स्योपुन परिगर में 30 दिन तक आग रखा जाएगा । 
मगनरोध को अपौरान पणी का एक मान्यता पाप्म प्रयागमाला 
में नगारिक मत गान परनिनर तान वार जीवाण और मीरम ममंत्री 
मधिनक जान मा T और मामा जाता माँ टिम ( कान्दै 
गि हवनान में टिग ) ग क तिनकार मा योगिरा किए जाने के 
बाद ही इन पणा को अन्य पण मा ३, माथ मिलाया जायेगा । 
[ 70 510- 22/ 77- 7लडीटा ( एलएच- एक्यु ग्यपर-TH )] 

___ दीपा जैन , अवर मचिव 


- 


- - - 


- - - 


- - 


- - 


- 


- - - 


1921 


जालम 2 में " श्रा लक्ष्मन कुमार " 
के स्थान पर श्री लखन कुमार " 
पढे । . 
[ मंग्या 32/ 2/22- एफ० सी०- III] 

एम . के. स्वामी, अबर मचिय 
MINISTRY OF FOOD AND CIVIL SPPLIES 

( Department of Food ) 

CORRIGENDUM 
New Delhi, the 7th June, 1983 


S . O . 2702 : -- Tn this Department s Order No. 
52 /21/ 68- FC -IIT ( EZ )/Vol. ly dated 7- 8-74, the 
following correction shall be carried out ; 
Sl . No. in the Correction to be carries 
Transfer Order out 


MINISTRY OF AGRICULTURE 
( Department of Agriculture & Cooperation) 

New Delhi, the 9111 June, 1983 
S . O. 2703... -In exercise of the powers conferred by sub 
section ( 1 ) of Section 3 of Livestock Importation Act , 1898 
( Act 9 of 1898 ), the Central Government hereby prohibits for 
ft period of six months with effect from 27- 5 - 83 , import from 
U . K ., Ireland . U . S A ., France , Australia , Federal Republic 
of Germany, Belçiuin , Japan , Austi 19 , Denmark and Italy of 
the equine species of animals except colts and fillies upto 
4 years of age which have never been maled and have not been 
in contact with breeding stoch provided thatima 
( a ) In addition to thc health icquirements specified under 

the Act the young cquines are accompanied by it 
Veterinary Health Cerilicate from an authorised 
Veterinarian that the animals have not been in 
contact with the breeding stock during the last one 
year and that he swabs collected from pieplice 
Urethra / Vagina and Ceruit of these animals were 
found negative for pathogenic microorganisms apeci 
fically Haemophilus equigenitalis , by standard cul 
ture and seiologicnl methods, on three consecutive 

testing within 30 days of embarkation for export, 
( b ) On the receipt in India such imported animals ane 

kept in quaranting for a ninimum period of 30 daye 
at the premises approved hy the Ministry of Agri 
culture . During the quarantine period the animals 
shall be subjected to bai lerilogical and scrological 
examination by a recognised Jahoratory on three 
consecutive Occasions conclucled at weekly interval 
and will he mixed with other stock only when declar 
od negative for contagious equine metritis infection . 


- 


1821 


For the words " Shri 

Lakshaman Kumar " 
in Col . 2 , reaca " Shri 
Lakhan Kumir" . 

[ No. 52/ 2/82- FCIII] 
S. K . SWAMI, Under Secy , 


- 


- 


कृषि मंत्रालय 
( कृषि तथा सहकारिता विभाग ) 
नई दिल्ली, 9 जून , 1983 


INo. 50 -22 / 77 -I DT ( H1Q ) Part-11] 

DIPAK JAIN. Under Secy. 


हामीण विकास मंत्रालय 


कार मा . 2703. - --पशु आयाम अधिनियम, 1898 ( 1 99 का अधि 
नियम १ ) के खड 3, उपग्रड ( 1 ) द्वारा प्रदान गनियों का प्रयोग करते 
ष्ठए, केन्द्रीय मरफार 27- 5- 1983 मे छ: महीने की अवधि के लिए यू० 
के० , आयरलैण्ड, फ्रांस , अमरीका , आस्ट्रेलिया , पश्चिमी जर्मनी, बैलज्यिम , 
जापान, आस्ट्रीया , डेनमार्क और इटली मे अण्वजातीय पशओ के आपात पर 
एतद्द्वाग प्रतिबंध लगाती है । यह प्रतिबंध 4 वर्ष तक की आयु के अश्वको 

और अण्व- शावकों ( फोलीज ) पर लागू नहीं होगा जिनका कभी मेल नही 
फगया गया है और जो प्रजनक स्टाफ के मम्पर्क में नहीं रहे है, बशने कि - - 
( क ) अधिनियम के अन्तर्गत विनिदिप्ट स्वास्थ्य आवश्यकताओं के 

अतिरिक्त यत्रा अश्वजातीय पणुओं के माथ प्राधिकृत पश-चिकि 
त्मक का एम आशय का पण् निकिरमा मबधी एफ स्वास्थ्य 
प्रमाणपत्र हो कि पशु गत एक वर्ष के दौगन प्रजनक स्टाफ 
में सम्पर्क में नही रहा है और इन पशुओं के विगच्छद तथा 
मूत्रद्वार / यानि और मरविझ्न से एकत्र की गई फरेरी मानक समनिक 

और मागम संबंधी पद्धतियों द्वारा व्याधि विषयक मूक्ष्म अणुभो , 

विशेषकर हीमोफिलियम इक्वीजेनीटैलिग के लिए निर्यान हेतु 
311 Gl/ 83 - 3 


नई दिल्ली , 7 जन , 1983 
का० आ० 2704 - - वनम्पनि खली ( पेरी गयी या विलायक निम्त्ता 
रित ) श्रेणाकरण और विहाफन नियम , 1979 का मंणोधन करने के 
लिए कुछ नियमो का एक प्रारुप , कृषि उपज ( श्रेणीकरण और बिहाकन ) 
अधिनियम , 1937 ( 19.37 का 1 ) की धाग 3 की ओक्षानुमार भारत 
सरकार के ग्रामीण पुननिर्माण मन्त्रालय का अधिग्वना भृत्याक का० आर 
2697 तारीख 30 जून , 1982 के साथ भारत के रामपाल , भाग II , 
खड 3, उपग्वन (ii ) नारीग्य 21 जुलाई, 1982 के पृष्ठ 259 1 पर 
प्रकाशित किया गया था , जिसमें उक्त अधिसूचना के गजपत्र में प्रकाशन 
की तारीख से पैतालीम दिन फो अवधि की ममाप्ति के पूर्व उन ममी 
व्यक्कियो मे आक्षेप और मृनाव मागे गये थे , जिनके उममें प्रभावित होने 
को मंभावना थी ; 
____ और उक्त गजपत्र की प्रतियां 23 अगा, 1982 को जनता को 
उपलरध करा दी गयी थी ; 


- 


- 


- - - - 


- - -- 


- 


-- - - 


- - 


- 


- - 


- - 


- - - 
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- - - - - 
और केन्द्रीय सरकार को गनला से उक्त प्राप को बायत कोई आशेष 

संचार मंत्रालय 
या सुझाव प्राप्त नहीं हुए है ; 

( सक तार ) 
अन , अब , केन्द्रीय सरकार , उक्त अधिनियम की धारा 3 प्राग प्रया 
शक्तियों का प्रयोग को हग निम्नलिग्गिा नियम बनानी है , अर्थात् . -- 

नई दिल्ली, 7 जून , 1973 
मियम 

का आ° 2705 - - स्थायी आदेगा 627, नितिभा , 190 ) 
___ 1 ( 1 ) इन नियमों का मक्षिप्त नाम बनम्पनि मिला ( गयी गा 

बाग लागू किये गये भारतीय तार नियम , 1951 के नियम 43 ! म । 
विलायक निम्नारित ) श्रेणीकरण और निहाकन ( गशाजन ) निगम , 1963 

iii के पंग ( क ) के अनुसार डाक -तार महानिशा ने तम -दामाला पनि 

निमापाघाच्याहन बालन्गा तान्गी गोगपुर टेलीफोन केन्द्र में दिनाक 1- 7-51 
( 2 ) ये गजपत्र में प्रकाणन फी नाग्म को प्रवृत्त गि । 

म प्रमाणित दर प्रणाली लागू करने का निश्चय किया है । 
2 बनस्पति नली (पेरी गयी या तिनायक निस्तारित ) श्रेणीकरण 

[ मश्था 5- 12, 93 पी०एच० मा० ] 
और चिलाकन नियम , 1979 के नियम 8 के खइ ( ii ) में “ पग्मि माफ 
एवं स्वास्थ्यकर हान नाहिए और उन्ः कालिक रप में धूमिन रिया जाना 
चाहिए शब्दों के स्थान पर निम्नलिखित पाइद गा गाऐगे , अर्थात् - - 

MINISTRY OF COMMUNICATIONS 
___ परिमर गाफ और स्थारपाकर होने चाहिए और उनका तीन सातार 

( P & T Board ) 
में अनधिक के अन्तान पर निगराधोपचार किया जाना चाहिए । जन्य कभी 
स्टाफ को कीटाणप्रस्न केन्द्रा जाए उसको भी मिन किया जाना चाहिए । " 

New Delhi , the 7th June, 1983 
[फा० ५० 1 29/ 7th po म . ] 
बो० ग्रीक टेकरीवान निदेश ( धिगणन ) 

80. 2705. - In pursuance of para ( a ) of Section III of 

Rulc 434 of Indian Telegraph Rules, 1951, as introduced by 
टिप्पण · मूल नियम मं० का आ . 3424, द्वारा भारत में गा S. O . No . 627 dated 8th March, 1960. the Director General, 
पम्म भाग II खर 3, उपखः (ji ) नार्गन 6 अक्तुबर, 1971 में प्रकाशित 

Posts anii Telegraphs, hereby specify 1 - 7 - 1943 ai the date 

on which the Measured Rate System will be introduced in 
किए गये थे । 

Tamando / Balakati / Nimapada / Navahat / Balanga Tangi| Gopal 

pur Telephone Fxchnges, Orissa Circle . 
MINISTRY OF RURAL DEVELOPMENT 
New Delhi, the 7th June , 1983 

[ No. 5- 12 /83 PHB] 


नई दिल्ली , 15 जून , 1983 


S . O . 2704, -- Whereas a draft of certain rules to amend the 
Vegetable Oil Cakes ( Expresscil ur Solvent l- xtracted ) Grading 
and Marking Rules , 1979, was published , as required by ACC 
tion 3 of the Agricultural Produce (Gading and Marking ) Act 
1957 ( I of 1937 ) , in the Gatetle of India , Part II, Section 
3 , Sub-section (ii), dated the 24th July , 1982 . at page 2691 , 
with the notification of the Government of India in the 

Ministry of Rural Reconstruction , No S . O . 2647, dated the 
30th June , 1982, invitiny objestions and suggestions from all 
persons likely to be aflected therehy before the expy of a 
period of lorty live duys from the date of publication of the 
suud rolilicati in in the Olcial Gazettc ; 

And wheicas the cupies of the said Gurette were made 
available to the public on the 23rd August, 1982 ; 

And whereas no objections or suggestions have been ieceived 
from the punlic on the said draft by the Central Goicon 
ment : 

Now , therefore , in exercise of the powers conferred by 
section 3 of the said Act, the Centul Government herehy 
makes the following rules, namely : 

RULES 


का . आ . 2708 : - स्थायी आदेश संख्या 627 , दिनांक 
8 मार्च , 1960 द्वारा लागू किए गए भारतीय तार नियम , 
1951 के नियम , 434 के खY (3 ) के पैरा ( क ) के अनुसार 
डाक - सार महानिदेशक ने ईरीटी / कीलियन्थडा टेलीफोन केन्द्र में 
दिनांक 1- 7 -1983 से प्रमाणित दर प्रणाली लागू करने का 
निश्चय किया है । 


[ मं . 5-9/ 83 - पी . एच . बी . ] 
सार . मी . कटारिया , महायक महानिदेशक , ( पी . एच . बी . ) 


New Delhi, the 15th June, 1983 


S. 0 . 2706. — In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S . O No. 627 dated 8th March, 1960, the Director General, 
Pos13 ind Telegraphs, hereby specify 1 - 7 - 1983 as the date 
on which the Measured Rate System will be introduced in 
Iritty /Kilianthara Telephone Exchanges Kerala Circle . 


INo. 5- 9 / 83 -PHR] 
R . C . KATARIA, Assistant Director General ( PHB ) 


1 . ( 1 ) These rules may be called the Vegetable Oil Cakes 
(Expressed or Solvent Extracted ) Grading and Marking 
( Amendment) Rules, 1983 . 

(2 ) They shall come into force from the date of their 
publication in the Official Gazette . 

2 . In the Vegetable Oil Cakes (Fxpressed or Solvent Er 
tracted ) Grading and Marking Rules, 1979, in rule 8 , in 
clause ( ii), for the words " The premises should he clean and 
hygienic and should be periodically ſumiguted " , the following 
words shall be substituted , namely: - - 
" The premises should be clean and hygienic and should 

be subjected to prophylacıic treatment at an interval 
of not more than three wecks. The stock should also 
fumigated as and when any insect infestation is 
noticed. " 

INo . F. 13- 8 / 76. AM } 
B. D . TEKRIWAL , Director ( AM ) 


MINISTRY OF LABOUR AND REHABILITATION 

( Department of Labour ) 


New Delhi, the 30th May, 1983 


Note :-- Pricipal ruley were published in the Gazette of 

India, Part II, section 3 , Sub -section ( ii), dated the 
61h Ortober, 1979 . No . SO 3424 dated the 
22 -10- 1979 . 


S . O . 2707. ---In pursuence of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Ceutral Govern 
ment Industrial Tribunal No . II Bombay, in the industrial 
dispute between the employers in relation to the Bank of 

Maharashtrn. Nagpur, and their workmen, which was received 
by the Central Government on the 171h May , 1983. 


[ANTIL - - TT 3 ( ii ) ] ATT FTTTTT: A 25, 1983/20171€ 4, 1905 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

(2 ) Even if it has such right, wh : ther Could 
TRIBUNAL NO . II , BOMBAY 
Reference No. CGIT - 2 ,44 of 1982 

the allowance paid to Shri Kamarkar have been 
PRESENT: 

coul net huv2 byn withdiawn by with 
Shri M . A . Deshpande , Presiding Officer. 

thein ? 

drawn . 
Their Workmen . 
PARTIES : 

(3 ) Wheth s th : workinan is cutiil.d to No 
Employer in relation to the management of Bank of 

any relivi in his connection ? 
Mahsi eshtra , Nagpur ; 
APPEARANCES : 

( 4 ) Whether the action of th : Bank is Yes 
For the Enıployers- - Shii R . M . Nijampurkal, Officer, 

justifi : 1? lint, to at lief th : DJes not 
Staff Division . 

wurkinan is cotilled ? 

arise . 
For the Workmen - Shri S . T. Sutasrabuche, Dy . Genei al 

(5 ) What award ? 

As per order 
Secretary of the Union . 
INDUSTRY : Banking. STATE : Maharashtra , 

RFASONS 
Bombay, the 27ıb Apul, 1983 

5 . Since the Union is insisting upon the continuation of the 
AWARD 

post of Hawaldar in the Divisional Office at Nagpur before 
(Dictated in the Open Court ) 

the continuance is granted and the plea of the Union to 
By the Order No . L - 12012 / 374 /81-DJILA ) Jared 

continue Shri Karmarkar as Hawaldur who is admittedly the 
21- 10 1982 the following dispute has been rele reil for adjudi 

senior-most of the sub -staff of the Divisional Office is accepted , 
cation under Section 1011) (d ) of the Industrial Dispules Act, 

the cal que sunt in controversy is whether the Union or Shri 
1947: - -- 

Karmarkar has such a light in other words, there exists the 

postol Hawaldar in the relevant office which by virtue of 
" Whether the action of the management of Bank of 

seniority Shri Karmachar can legitimately aspire to get. 
Maliuashtia , Divisional Officer, Nagpur in abolish 
ing tht post of Hawaidar and withdrawing the pay 

6 . The record speaks that Shri Satokal was sçrving as 
ment of higher allowance of Hawaldar 10 Shui 

Head Peon in the employment of Bank of Nagpur which 
G , R . Karamarkar, Sub - stall is justiriod ? If not, to 

Bank was subsequently mcı yed with the Bank of Maharashtra 
what ielief is the workman concei ned crutled and 

under a scheme for the reconstruclion of the Bank of Nagpur 
from which date ?" 

and its algamatjall its sen [ rom Ex. 18 / M daicd 14 .3 -161. 

Now one of the condition of this amalgamation as seen fron 
2 . From the very nature of the reference it is evident that 

page 10 of the notification dated 20 2 - 1961 was that all the 
the dispute has arisen because of the abolition of the post 

employees of the transferor bank other than the Dy . General 
of Hawaldar and withdrawal of payment of higher allowance 

Manager were / was to continue in service and to be deçmed to 
to one Shri G . R , Karmarkar a nember of sub -stuft who was 

huve been appointed by the transferee Bank at the same 
admittedly senior -most employce amongst the pub - stall in 

remuneration and on the same terms and conditions of ser 
11* Divisional Office at Nagpur , from the writica statement 

vice as were applicable to such employees immediattly before 
we find that Shri G . R . Karmarkar on whose bchalf thir 

27- 11 - 1960 . A reference is also made to the post held by 
dispute has been referred is working as a sub -stall in the 

Shri K , J . Satok al Ex. 19 / M in the post of Head Peon . It 
said office from the year 1968. It is alleged under Circular 

is not clear whether he was drawing special allowance or net 
No, AXI/ST / SPL / 108 / 74 dated 5 - 8 - 1974 thc Bank of 

In Ex. 19M Rs. 30 are shown as total pay with the other 
Maharashtra formulated a policy fui allotring root carrying 

allowance. 
special allowance at various branches. It is further alleged 
that the post of Hawaldar was in existence at the Divisional 

7 . In the case ( ( Sisi Satohal as he was senior and as he 
Office Nagpur sincc 1972 , which post was allotted to one 

was serving as Head peon in the transferor Bank by applı 
Shri K . J. Satok il the senior -most employee of the office wio 

fatos cores of which we ot Ex. 20 / M , 21 / M , 22 / M and 
has been paid special allowance from 

custwhilc 
23 , M various icpresentations were made by the 

1973 onwards. It is 
further alleged that when Shri Salokal piocccded on leave 

Head reon for promotion on the ground of scnioity and 
preparatory to retirement, in pursuance of the policy founulated 

the sel-back suffered by hiin on his transier from one Bank 
by the Bank the post was allotted to Shri Karinarhar and 

to other though it Nagput. Now though the Bank of Malvara 
Shri Karmarkar continued to hold the erstwhile post of the 

shtia had undertaken under clause 10 of the notification to pro 
Hawaldar by virtue of which the new incumbent started getting 

tect the r ghts of the employees of the Bank of Nagpur but 
special allowance of Rs. 46 as Hawuldur allowance . It is 

when in the year 1967 representation was nace on behalf of 
alleged that Shri Karmarkar had entered into correspondence 

Shri Satokal, the request was turned down on the ground 
requesting the management to allow him to continue to hold 

tlout that pose of Houd reon can be created at an office where 
the post of Huwaldar but instead of granting his request, by 

number of peon is more than 10 only , but on 4 - 10 - 1972 the 
letter dated 30 - 9 - 1980 Shri Karmarkar was told that the post 

Bank relented in pursuance of the discussions with the Union 
of Hawaldar was withdrawn . It is alleged that it was donc 

which I am told is the majority Union , different one than the 
without holding enquiry as required under vara . 517 of iho 

Union which is espousing the cause of Shri Kaimarkar , 
Sastri Award and that since no notice as required under sec 

Hawaldar post was created in Divisional Manager s omce and 
tion 9A of the Industrial Dispules Act was given , 110 chaner 

Shri K , J. Satokal was appointed as Huwaldar- cum -Daftari 
in condition of service can licellected depriving Shri 

and this he was eligible for higher allowance of Hawallar 

which step was taken as secn from Ex, 17 / M after taking 
Karmarkar the special Allowance and hence the present 

into consideration the length of service and in view of the 
dispute . 

facts that he was due to relive within threc years . The letter 
3 . The Bank has refuted all these contentions by their 

Ex. 17 / M further makes it clear that the post was created 
written statement Ex. 13 / M where reterence is to be had to only for Shuk . J . Salokal to which the Union Wets agrocable 
the amalgamation of the Bank of Nagpur with the Bank of 

and that if Shii Satokal while transfericd or retired the post 
Maharashtra in the year 1961. It is alleged that the Bank has 

would not be claimed by any person . Admittedly theie was 
a uniform policy to keep the Hawaclar s rost only when there 

no settlement or award as auch and therefoie an attempt 
are not less than 10 sub - staff , and in the case of Shri Satokal 

was made on behalf of the Union of the Maharashtra Bank 
an exception was made and the post was crcated , which post 

Fmployecs that whatever may he understanding urived at 
stood abolished on retirement of erstwhile fuitaldar . It is 

between the Union is question and thc Bank , in the first 
alleged that since there was no change of conditions of set 

pliki teculse that understanding was not entered into by the 
vice at any time there was no question of giving notice and 

Union espousing the cause of the workinan and secondly as 
therefore no question of violating Section 9A of the In 

it was never notified by the Bank at any time the same is 
dustrial Disputes Act. 

not binding on the employees Union and their members and 
4 . On the above picadings the following insules arise for 

thçictoie though the other Union had agreed that on transfer 
determination and iny findings wereon are : - . . 

or retirement of Shri Satohul the post was to be abolished , 
ISSUSTS 

FINDINGS Thal aprecment cannot be hinding on Shri Karmarkar, who can 
( 1) Whrther the Bank has got a right Yes 

by virtue of the seniorily can claim the most in his own right. 
to abolish the post of an Hawaldar ? 

8 . I have already roinied out that there w lis no settlement de 
defined under Section 2 ( P ) nor was any award . At the same 
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time when we sec whether there is change in the condition service . There is no contravention of Section 9A of the Act 
of service $ 0 as to attract Section 9 . 1 , if a particular post ay complained by the Union and therefore no right rests 
was created by catering to u understauding or arranyement either with the Union or with Shri Karmurkar to challenge 
with a particular Union and if any other person or Union the abolition . The action of the Bank in abolishing be post 
wants to claim yuch post, the whole understanding not a part of Hawaldar and withdrawing the special allowance is fully 
favouring a particular person will have to be considered 

justified and therefore there is no question of any relief. 
and accepted . Union of Maharashtra Bank Employees will 
never be allowed to say that the understanding though was 

Thc rcference therefore fails. 
for the creation of the post and for its retention till the 

Nu order as tu costs . 
veurement of Shri Satokal, the latter part can be ignored and 
the beneliis claimed under the earlier part can only be acce 

M , A . DESHPANDE, Presiding Officer. 
pted . This will be nothing but blowing hot and cold . If the 
crcation of the post under the agreement referied to in 

(No. L - 12012 ( 374 ) /81. D . II. A ] 
Ex 17 / M is to be accepted the terms will huve to be 
accepted in their entuely and not piccc -mzal, The Union of 
Hank of Baharashtra Einployces cannot be allowed to accept 

S . O . 2708 , - - In pursuance of section 17 of the ludustriul 
favourable pait and discaid whith is not favourable to tam . Disputek Act, 1947 ( 14 of 1947) , the Central Government 

horoby publishes the following award og the Central Govern 
2 . The Barh has contended that when there ure i0 nicnt Industrial Tribunal No , JJ, Bombay in the industria ! 
or more members of sub -staff in an office then only the post dispulle hetu een the employers in relation to the Bank of 
of Hawaldor is created and since in the Divisional Ofice de Baroda , Bombay and their workmen , wbich was received by 
number is less there is no justification for vie continuance of the Central Government on the 17 - 5 -83. 
the post of H aldar wlach post was crealed specially for 
Shri Satokal looking to his seniority and other conditions refel 

N . K . VERMA, Desk Oficer. 
red to . When this is the policy to ascertain that there is depar 

[No. L - 12012 /83 /81-D . II.AL 
ture from this policy or not, the requisice conditions is whether 
the retention of the post of llawaldar is justified in other words BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
whether there is anytbing to show that the number of sub 

TRIBUNAL NO . 2 , BOMBAY 
stuff working it the Division Office is 10 or exceeds 10 . 
There is atleast no record to hold 

Reference No. CGIT - 2 / 10 of 1982 
) . Conseyucully if there 
is a letter dated 30 - 9 - 1980 EX. 5 / W by which the Union was 

PARTIES : 
told that the post was ubolished , since the said pust Wils 

Employer in relation to the Manageincut of Bank of 
created only for Shri Satukal and not to continue after his 

Baroda , Bombay. 
Telirement, there is no violation of Section 9A nur iLcre 

AND 
is change in the conditions of service . In Indian Oxygen Limi 
ted Vs. Udayanth Singh and others, 1970 ( II) LLI, page 413 

Their Workmen 
the Lordships of the Supreme Court tuined down a similar 

APPEARANCES : 
requcst on the part of the Union when it was noticed that A 
pulticular trim never formed part of condition of service and 

For the Employer -- Shri C . V . Pavaskar , Shri R . S. 
when no obligation was cast on the employer nor any right 

Pitale , Labour Advisers . 
being vested in the workinen . The case jelated to the sale of 

For the workmen - No appearance 
cmpty duunis al concessional prices and when the manageineiit 
Tcfused a complaint under Section 33.4 of the Industrial INDUSTRY : Bunking 

STATE : Maharashti: 
Disputes Act for non -sale was filed , but finding was that no 
such service condition cxis cd , as a result of which the com 

Bombuy , the 29th April, 1983 
plaint came to be dismissed . 

AWARD 
10 . While considering the effect of Scction 9A (Q ) patti 

(Dictated in the open Court) 
cularly while considering the workmen likely to be affectcd 

By their order No, L - 12012 /83 /81- D . IIIA ) dated 
by the change , in Hindustan Lever Ltd . Vs. Ram Mohun Uc Cenual Government have referred the following dispute 
Ray and another 1973( 1 ), LLT, page 427 it wiis held thut for adjudication under Section 10 ( 1 ) ( d ) ot the Industrial 
the word " affected " mcans adversely affected, Natuially Shii Disputes Act 1947 : 
Karmarkar or anybody on his hchulf on 4 complaint of 
brcall of section 4 .4 of the Industrial Disputes Act Ik consi 

" Whether thc action of the management of Bank of 
deration of foremost imp. ance would be that Shri Karmar 

Baroda in relation to their Colaba Branch in 
Air Wils acersely affected by the abolition of the post und if 

terminating the services of Shri Sheena Pursbn , 
the post w115 to remain only when Shri Saluhal was in the 

Watchman , is justified ? If not 10 what relief is 
service and not after the retirement Shri Karmarkar could have 

the workman concerned entitled ? " 
nei cr claimed the post, though he happened to be the senior 
most in the office of the Divisional Manager and if he 
could not claim the post he could not be said to be adversely 

2 . From the order of reference itself it is evident that the 
affected by the decision of abolition of the post us to attract 

dispulo has arisen because of termination of scrvices of 
the provisions of Section PA of the Ind istijal Disputes Act , 

watchman who it is alleged had indulged in disposing of for 
1947. The record itself speaks that Satokal proceeded on leave 

consideration papers belonging to the Bank . The casc of tho 
preparatory to retirement in the month of January , 1980 

Union who is cspousing the cause of the workman is that 
and retired from the service of Bank with effect from 1 - 7 - 1980 

the termination of services of the watchman is illegal since 
during which period Shri Karmarkar was ofliciating BS 

it was e !fected wtihout holding any departmental enquiry or 
Hawaldar and got the special allowance of Rs. 46 per month 

hcaring the say of the employee about the punishment. It is 
and that till 30 - 9 - 1980 he continued to get it . However when 

further alleged that the action of the management amounts to 
the post existed till the time of retirement of Shri Satokat 

denial of natural justice and therefore contravones the provi. 
by holding the post till 30 - 6 - 1980 Shri G . R . Karmarkar wag 

sions of the Constitution of India . The Union claims that it 
not conferred with any right and even if he was allowed 10 

is A recognised Union and they have every right to expouse 
hold the post till 30 - 9 - 1980 when there was no condition of 

the cause of the workman . 
sevice to that effect, when even according to the Bank Shii 
Karmarkar could not have continued, to holding the post for 
a fow months, might be due to sone clarification sought or 

3 By the wiitten stateinent Ex, 2 / M the Bank has chal 
somo other reason cannot confer legal right on Karmarkar 

lenged that the Bank of Baroda Eroployees Association has no 
and if there existed no legal right there cannot be any olli locus standį to espouse the cause of the workman . It is 
gation on the part of the Bank to allow him to hold the 

further allegcd that the watchman because he had sold some 
post and to enjoy the special allowance , 

important papers belonging to the Agoncy Control Cell 

without any direction or authority from his superiors and 
11 . Having regard to all these circumstances sinco the post when show cause notice way Issued to the workman on 
wag to exist for a specific period and not thereafter Shri deiection of the calc , he by his letter dated 3 -11- 1977 admit 
Karmarkar cannot say that he was deprived of the special ted the whole guilt and pleaded for lenient view . The Bank has 
allowance due to the abolition of the post and he was referred to another incident wherein the workman lost tho 
adversely affected for there is any change in condition of keys of the bank premises. Ultimately when the matter was 
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placed before the Contulee of Executives , by jesolution when he was the custodian of the things of the Branch , If, 
dated 26 - 7 - 1978 the services of the workman were decided to having regard to these circumstances the Bank has decided 
be terminated by way of discharge simpliciter on the ground lo terminate the services of the watchman on the ground 
of loss of confidence as per paragraph 522 . 1 of the Sastri uf loss of confidence , ad fault can be found with the said 
Award and by way of abundant precaution reticnchment ullion of the Bank and allough he was not junior-most, it 
compensation and notice pay were also paid , which it is was not incumbent on the Bank to wait any further. Under 
alleged was accepted without any protest and therefore the Section 256 of the Industrial Disputes Act the employer 
Bank says that now the working or the Unon on his behalt can ordinarily termina e the workman who was the last 
cannot ruise any dispute . 

person to be employed in that category . From the use of 

the word ordinaiily it indicates that the condition is not 
4 . On the strength of the pleadings the following issulus 

rigid and some discretion is left with the management 
arise for determination and my findings thercon are: - 

and when the watchman himself had stolen the property of 
ISSUES 

FINDINGS 

the Bank , it can never be said that he deserved to be continued 

in the service of the Bank , I am convinced that the Bank bag 
I. Whether the dispute could not 

rightly terminated the services of the Watchman and there 
bayc been raised by the Bank 

tore he is not entitled to any relief at the hands of the 
wt Baloda Employees Associa 

Tribunal. The termination is fully justified and the reference 
lion because ihey do not re 

therefore must fail . 
present substantial number of 
werkmen ? 

Could be raised 

The right of the Union to espousc the cause of the work 
If pot, whether there exists 

man has been challenged on the ground that the Union does 
uny industrial dispute ? 

Docs cxist . 

not l epesent & substantial number of workinen employed in 
3 . If not, whether the Relerence 

the Bank . However the Union is a registerod trade union having 
is valid and legal ) 

Does not alise some following in the Bank and especially considering the 
4 . Whether the Bank proves that 

matter of reference heing discharge from service which 

is challenged by the workman also in my view there cannot 
the Watchman was validly dis 
charged ? 

Yes 

be any difficulty on the ground urged . 
5 . If he was discharged for mis 

Award accordingly , 
conduct, does thc Bank prove 

No order as to cauls . 
the same misconduct ? Does ut illis 

M , A . DESHPANDE , Presiding Officer , 
Is the workman entitled to any 

No. II. Bombay . 
Telief Either of rçinstatement 

INo. L - 12012 / 83 /81- D II ( A ) 
or compensation or any other ? IVO 

N . K . VERMA, Desk Officer. 
REASONS 
5 . The facts in the casc are not much in dispute although 

of farmeft, 9 , 1983 
the cause of thc workman was espoused by the Bank of 

का० आ० 2709 - --केन्द्रीय सरकार ने यह समाधान हो जाने पर कि 
Baloda Employees Accouil ion and the claipi statenent was 
filed by Shri M . R . Bhatt on behalf of thc woikman , he has 

लोकहित में ऐसा करना अपेक्षित था , औद्योगिक विवाद अधिनियम , 1947 
not admitted certalp documents ned by the Bank including 

( 19147 FT 14 ) ENT T ? Troy ( ) * 3T17 (vi ) # 377 
letter dated 5 - 11 - 1977 issued by Shri Bhatt even is not 
admitted . However the Bank has rendered proof and all 

मरण में भारत सरकार के श्रम मनालय की अधिसूचना स० फा० आ० 
these documents have been admitted in evidence . From thic 50 toll fHRT, 1982 T fatait fH FATA 345 
record it seems that sometime belore 5 - 11- 1977 the work 
man Shri Sheena Pursha was indulging in sale of papers 

siffra to TUTA # fal 23 f44 ** T, 1982 5 : Art 
belonging to the Bank which fact when came to the light, the पानावधि के लिए लोक उपयोगी सेवा घोषित किया था , 
sune was reported by Shui Bhatt Agent, Coluba Bianch 
by letter dated 5 - 11- 1977 Ex, 8 / M , Before that on 3 - 11- 1977 

और केन्द्रीय सरकार की राय है कि लोकहित में उक्त कालावधि 
the workman had by his writing of even date Ex. 9 / M hac 

का छ. माग की ओर कालावधि के लिए बढ़ाया जाना अपेक्षित है ; 
admitted the guilt and owned the responsibility . It is lille 
that Shri Bhatt hud recommended leniency in the matter and 

MT: ta , poft fater stfef:794 , 1947 ( 1947 fir 14 ) 
cven Shri A . Ramanathan had concured with the iccom 
mendations but merely because lower nflcers were of the 

को धाग 2 के राए ( न ) के उपखर ( vi ) में परन्तुक द्वारा प्रदत्त शक्तियों 
view that because the cost of the papers was recovered and का प्रयाग करते हुए, केन्द्रीय सरकार उक्त उद्योग का उक्त अधिनियम के 
the money rcali cd was repaid to the shop -keeper and the 
bundles were brought back to the Bank , no further action 

STTTT # fev 23 57, 1983 # 8 . ATT # ste rafisi 
was necessary, it does not mean that the recommendations लिए लोक उपयोगी सेवा घोषित करती है । 
were binding on the Executive Committee, who on CON 
sideration of entire matter decided to discharge the workman 

[# 3 H -11017/14/81- 1•I ( T ) ] 
by way of discharge simpliciter and passed a resolution to 
that effect and issued the order accordingly . 

एम० एम० एम० अययर , अवर सचिव 
6 . Now it was not by way of punishment as such but 

New Delhi, the 9th June , 1983 
the management thought that cncs of justice would be met 

$ . 0 . 2702. - Whereas the Central Government having been 
if the workman was discliacul by way of discharge simpli 

satisfied that the pubilc interest 50 required bad , in pursuance 
ciier, it is not therefore disciplinary action as such though 

of the provision of gub - clause ( vi) of clause (n ) of Section 2 
when there was an admission ico ]ly speaking no enguiry 

of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , declared 
was called for and immediately Bank could have procecded 

by the notification of the Government of India in the 
to take disciplinary action . 

Ministry of Labour No . S . O , 50 dated the 14th December , 

1982 thc Delhi Milk Scheme to be a public utility 
7. Now it was not a disciplinary action but termination 

service 

for the purposes of the said Act, for a period of six months, 
simpliciter the definition of retrenchement under Section from the 23rd December, 1982 ; 
2 ( 00 ) of the Industrial Disputes Act would coine into play 
and the termination would tantamount to retienchment, 

And , whereas, the Central Government is of the opinion 
particularly when no punishment was decided to be inflicted 

that public interest requires the extension of the said period 
upon by way of disciplinary action , However as seen from 

by a further period of six months; 
the letter of lermination Ex, 14 / M , retrenchment compen 

Now , therefore , in exercise of the powers conferred by 
sation as well as notice pay have bcei duly paid as required tho proviso to slib - clause (vi) of clause (n ) of Section 
Under Section 25F of the Industrial Disputes Act and the 

2 

of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Cent 
only question to be considered is whether this terminution tal Government hereby declare 
is said to be pioner and valid . One fact is clear that all the 

the said industry to be a 

public utility service for the purpost of the said Act, fur 
requirements of Section 25F of the Act have been fulfilled . a further period of six month , from the 23rd June, 1983 . 
It is true that it is nobody s case that the Watchman wag ite 
Junior- most but then he was involved in the sale of Bank s 

(No. S -11017 / 14 /81- D .I( A ) ] 
papers that too while he was serving as a Watchman And 

S . H . S . IYER , Under Sccy . 


- - 


- 


- 
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New Delhi, the 9th Junc , 1983 

ug he supervised their work from tic to time. He has said 

that brain and skill is necessary for tyndal jamadar , while 
S . O . 2710 . - - In pursuance of section 17 of the Industrial 

the job of tyndal is unskilled . According to him tyndal 
Disputes Act, 1947 ( 14 of 1917 ), the Central Goverument 

jamadar must have supervisory ability . He has admitted that 
hereby publishes the following award of the Central Govern 

lyndal jamadar is promoted from the post of tyndal, His 
ment Industrial Tribunal No. 2 , Dhanbad , in the Industrial 

cvidence is that whilç promoting tyndal to the post of tyndal 
dispute briween the employers in relation t the manage 

Judadar assessment of ability and efficiency has to be made , 
ment of Madhuband Colliery of Messcs Bharat Coking Coal 

as it is not merely donc on the basis of seniority . The 
Limited , and their workmen , which was received by the 

Manager or the Agent of the colliery take opinion of the 
Ceutral Government on the 6th June, 1983 . 

engineer in the matter of promocion of tyndal before 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL passing order of promo ion . Ilmc witness has said that in 1978 
TRIBUNAL (NO . 2 ) DHANBAD 

Shri Ram Prasad Mistry was selected out of 15 tyndals as 

he was most competent among the tyndals and suitable for 
Referonce No. 67 of 1981 

promotion . According to him Shri Ramjash Singh , the con 
In the matter of an industrial dispute under S . 10( 1 ) (d ) 

ceined workman was also considered while making reco 
of the I. D . Act, 1947 

mmendation of promotion of Shri Ram Prasad Mistry . The 
PARTIES: 

witness has said that the duly of a tyndal is to carry , shift 

and transport all sorts of mining inechaneries. In the process 
Employers in relation to the management of Madhu 

of shifting if there is ineficiency it would cause damage 
band Colliery of Megycs Bharat Coking Coal Limited , 

to the materials as well as injury to the fellow tyndals . In 
Nudkhurkec, District Dhanbad and iheir workmen . 

the process of shifting shovely and croyers are required 
APPEANRANCES : 

because if such materials are not moved properly , risk is 
On behalf of the employers - - Shri B . Joshi, Advocate . involved . In 1978 onę post of tyndai jamadar was created on 
On behalf of the workmen - Shii D . Mukherjee , account of increaso of work and Die strength of tyndals . 

Advocate . On the strength of 10 tyndals one tynuul jamadur is icquired . 
STATE : Bilar. 

INDUSTRY : Coal. 

For the purpose of work tyodals are devided into gangs and 

each gang has to work under one tyndal jamadar . 
Dhanbad , the 30th May , 1983 
AWARD 

5. MW . 1 in cross-examination has admitted one docu 

ment produced by the worlnan wnd it has been marked 
This is an industrial dispute under S . 10 of the l. n . Act, 

Ext. W . 1. This document, Ext, W . 1 is a letter 
1977. The Coutial Government by its order No. L -20012 / 182 / 

dated 24 - 10 -80 signed by the Manager and addressed to the 
81- D . 111( A ) dated 25th September, 1981 has referred this 

Assistant Tabour Comissioner ( C ), Dhanbad . It is on the 
dimpute to this Tribunal for adjudication on the followiny 

subject of alleged illegal und denial of promotion to Shri 
terms: 

Ramjash Singh 19 tyawal jamudar . This letter shows that 
SCHEDULE 

there was vacancy of tyndal jamadar a8 per cadre scheme 
" Whether the action of the management of Madhu over which Ram Prasad Mistry was promoted as per 

band colliery of Mesers Bharat Coking Coal recommcndation of the Departmental Promotion Committee 
Liniited , Post Office Nudkhurhee , District Dhanbud on 1- 4 - 78 . It further says that Departmental Promotion 
in not giving promotion to Shri Ramjash Singh Committ: e did not consider Shri Ramjash Singh fit for pro 
from Tyndal lo Tyndal Jamudar with effect from motion and so he was not promoted . It was contended on 
the 1st April, 1978 , keeping in view his seniority behalf of the worhmum that the pionio ‘ion of a tyndal to 
As Tyndal, is justified ? it not, to what relief is the post of tyndal janjadar is not done through Depart 
the workman concerned entitled ? " 

mental Promotion Committee as such promotion is not 
2 . Ag will appear from the schedule of the reference 

covered by any cadre scheme. The management has not 
quoted above , the concerned workinan Shri Ramjush Singh , 

been able to produce recommendation of the Departmental 
Tynda is claiming promotion w . e. f. 1st April , 1978 keeping 

Promotion Committee nor it has been shown that such 
in view his seniority . Shri Ramjash Singh was appointed 

a promotion is under any cadre scheme. Now , let us see 
ay Tyndal on 1 - 6 - 46 in Mudhuband colliery. After nationali 

what MW . 1 has to say in this connection . In cross - exami 
vacion he has been working in Madhuband colliery AS 

nation MW - 1 has said that the conceined workman WON 
Tyndal. One Ram Prasad Tyndal Junior to the con 

appointed as tyndal on 1 - 6 . 46 He has further admitted that 
cerned workman was promoted as tyndal jamadar super 

there is no cadre scheme for promotion of tyndals to tyndal 
seding the concerned workman . The concerned workman 

jamadar. He has deponed that there is no , Departmental 
protested against the supersession with the management 

Promotion Committcc constituted to assess the merits of the 
But no relief was given to him . He is a member of Bibar 

tyrdals for promotion to the post of tyndal jamadar . The 
Colliery Kamagrh Union , and this union raised an industrial 

witness has admitted that the promotion of Shri Ram Prasad 
dispute before the Assistant I alour Commissjoner ( C ) 

Mistry to the post of tyndal jamadar was made on the basis 
Dhanbad on the ground that the action of the management 

of assessment and merito done by him . He has further admit 
in not giving promotion to Shri Ramjash Singh as Tyndal 

ted that his recommendation was oral and not in writing. The 
Jamidar w . e. f. 1 -4 - 78 was illegal, arbitrary and against the 

witness has said that the duties of tyndals according to the 
principle of natural justice , and this action sinacks of anti 

wäge board recommendation is to carry materials from one 
labour policy of the management, This action was fw ther 

place to another. He has further said that there is no naper to 
said to be motivated and discriminatory due to he reason 

show that the job performed hy the concerned workman way 
that the Bibar Colliery Kamgar Union is not in favour of 

linsatisfactory . 
tho management. 

6 . It is clear from the evidence of MW - 1 in cross - examina 
3. The simple case of the management is that in the matter 

tion that the stand taken by the management during con 
of promotions from tyndal to tyndal jaunadar it is necessary 

ciliation stage in the matter of promotion of the concerned 
to see the supervisory ability of the tyndal. In the cstimate 

workman to the post of tyndal jamadar has not been sup 
of the managoment Shri Ram Prasad Mistry, junior to the 

ported by the management s witness. On the other hand , he 
concerned workman was found suitable for promotion to 

suinports the case of the wellman that he was senior to 
the post of tyndul jamadar ond accordingly ho was promoted , 

Shri Ram Prasad Mistry as tyndal by several years . In fact 
It was denied that the promotion of the concerned workman 

he was the senior -most among the tvndals . There is nothing to 
was withheld for his union activities . It was admitted by 

show that the job performed by the concerned workman as 
the management that the concerned workman Shii Ramjash 

tyndal was in any way inferior to that of Shri Ram Prasad 
Singh was appointed as tyndal on 1 - 6 - 46 and Shri Ram 

Mistry who superseded him in promotion to the post of 
Prasad Mistry was appointed on 1 - 1 - 1961. 

tvndal jamadar It goes without yaving that the concerned 
4 . Nur witness was examined on behalf of the workman . 

workman had more experience than Shri Ram Prasad Mistiy, 
The management examined Shri P , K , Mukherjec , (MW - 1) 

ond in absence of anything against the conduct of the son 
who worked as Fngincor ir Mudhuband colliery from 1974 

corned workman the should have been naturally considered 
to 1976 , He worked at Damoda colliery for 6 to 7 months 

on the basis of his senjority for promotion to the post or 
And then he was repogled to Mudhuband colliery in Decem 

tyndal jamadar . But instond of promoting him the minare 
ber , 1976 as Executive Engineer. As Engineer and Executive 

ment promoted Shri Ram Prasu Mistiy several years junior 
Engineer he had occasion to see the working of tyndals and 

to hin without assigning any r 1900 whatsoever as 10 why 
other workmen connected with the engineering department 

the case of the concerned workman in the matter of promo 
tion should not have been , considered in his favour. Even 
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For IIindustan Insecticide , No appearance . 
Employees Union , Kerala 
For HIL Workers Union No appearance. 
( INTUC ), Kerala 
For Hindustan Insecticides No appearance, 
Ltd ., Rasayani Employees 
Union (INTUC), Bombay 
For Hindustan Insecticides No appearance , 
Limited Employees Organi 
sation , Kerala . 
Industry : Chemicals 

STATE : Bombay 
Bombay , dated the 16th day of May, 1983. 

AW ARD 
The Government of India , Minis ry of Labour, by 
Oider No . L -51016 / 1 / 80 -I & E (SS ) dated 16th January, 
1981, in exercise of the power s conferred by Section 7B 
of the Industrial Disputes Act, 1947 ( 14 of 1917 ) , CON 
stituted & National Industrial Tribunal with headquarters 
at Bombay and appointed Shri C . T . Dighc as its Presiding 
Otlicer and in exercise of the powers conferred by sub -section 
( 1A ) of Section 10 of the said Act referied for adjudication 
an industrial dispute belwcen the employers in relation to 
the Hindustan Inscticides Limited and their workmen represent 
ed by (i ) Hindustan Insecticides Employees , Union , New 
Delhi, (ii ) Hindustan Insecticides Karamchari Union , New 
Delhi, ( iii ) Hindustan Insecticides Employces Union , Kerala , 
( iv ) HIL vorkers Union ( INTUC ) , Kerala , and ( v ) Hindustan 
Insecticides Ltd ., Rasayani Employees Union ( NTUC ) . 
Bombay , in respect of thc matter ; specified in the schedule 
mentioned below - 


the reconmendation of MW - I to thc manager for promoting 
Shri Ram Prasad Mistry in preference to the concerned 
workmun is oral, So we are not in a position to judge us to 
why the concerned workman was found unsuitaole for promo 
tion . It is no doubt true that the management has exclusive 
right to promote their workmen and ordinarily it is not u 
subject matter of industrial dispute or adjudication. But such 
promotion should not be arbitrary and certain norms hite 
to be observed . In this case the concerned workman worked 
for a pretty long time as tyndlal and he was entitled to know 
an to why he was not promotect on the basis of his seniority 
und experience. The job of tyndal is liliskilled even according 
to the management, and the promuion of such unskilled work 
men have to be done to the post of lynd.al jamadar which 
according to the management is supervisory in nature. It is 
reasonable to expect that & workman having longer experience 
is more suited to the supervisory job than others in the same 
category junior to him . It has been denied by MW - l that 
the promotion of the concerned workman was withheld on 
account of prejudice of the management against the union to 
which the concerned workmun belonus, On behalf of the work 
men no evidence on this point has been adduced . We cannot 
therefore hold that the concerned workman was not pru 
moted as tyndal jamudar for any union activity . But this 
much is frue that the decision of the management to super 
sele him by o junior is purely arbitrary and it is consistent 
with natural justice. This is enough reason why this Tribunal 
should intervene to procure justice for the concerned work . 
man . It is clear that the concerned workman should have been 
proinot - d o the most of tynual jamacar on 1 - 4 78, the dutc on 
which Shii Ran Pusad Mislil junior to him was promoted. 

7 . In the result the refrence is answered as beluw : 

The action of the management of Madhuband colliery of 
Messrs Bharat Coking Coal Timited , Post office Nudkhurkee , 
District Dhanbau in not giving promotion to Shri Ramjach 
Singh from Tyndal to Tyndil Jamadar w . e .f. 1st April , 1978 
keeping in view his senjority as tynlal is not justified . The 
concerned workman should be deemed to have been promotel 
to the post of tyndal jamadar wel, 1 - 4 - 78 with 211 hack wages 
And other emoluments admissiolc to this post. 
This is my award . 

1. P . SINGH , Presiding Officer , 
INo. L - 20012 (182 )81-DJIJA ) 

A . V . SAXENA , Desk Officer , 
New Delhi, the 7th Tunc . 1983 
S . O . 2711. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) . the Central Government 
hereby publishes the following award of the National Industrial 
Tribunal at Bombay , in the industrial dispute between the 
employers in relation to the monagement of Hindustan Insec 
ticides Ltd . and their work men, which was received by the 
Central Government on the 4th June, 1983 , 
BEFORE THE NATONAL INDUSTRAL 

TRIBUNAL AT BOMBAY 

Reference No. NTB - 1 of 1981 
Parties : - Employers in relation to M /Hindustans. 
Insecticides Limited . 

and 

Their Workman . 
Appearances : 
For the employer Mr. S .V . Sule , Legal 

Adviser 
Mr. M .M . Madan , Dy. General 

Manager (PD ). 
For Hindustan Insecticides No appearance . 
Employees Union , New 
Delhi. 
For Hindustan Insecticides No appearance . 
Karimchari Union , New 
Delhi. 


SCHEDULE 


" Whether the demauds of the Employees of Hindustan 

Insecticides Ltd . jur revision of pay scales, allowances 
and terminal benefits and other conditions of 
service such 45 leave, admissibili y of loans and 
advances , reduction in working hours and time re 
gulated promotions, supply of uniformg etc . as out 
lined in their Chaiters of Demands are justified and 
if so , what should be 


( i) Scales of pay applicable to all categories of em 

ployees who are workmen within the meaning of 
industrial Disputes Act, 1947 and avenues of pro 
motion from ose scale to the other , 


( ii ) hours of work , weekly holidays and other holidays 

and leave . 


( ül) the allowances admissible to various categorica 

of employees atd at what rates , 


( iv ) terminal benefits like gratuity , provident fund, 

family pension etc . 
( v ) other fringe benefits like loans and advances, 

medical facilities, accident compensation , supply 
of uniforms and shoes , educational allowances for 
self and dependent children , reservation of Jobs 
for blood relations of employees otc ." 


After Justice Shri C . T. Dighe retired , the Government of 
India , Ministry of Labour, vide order No, L -51016 / 1 / 80 
ILE ( SS ) duted 11th February , 1983 , in pursuance of the 
provision of Section 8 of the Industrial Disputey Act, 1947 , 
appointed me as the Presiding Officer of the suld National 
Tribunal for adjudication of the dispute contained in the 
said Schedule . 


2 . The employer in this reference is party no. 3 . There are 
five unions , who are parties to this reference being parties 
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nog, 4 , 5, 6 , 7 and 8 . The parties nos . 4 and 5 represent ment) on 12 -5 - 1980 in conciliation proceedings. It is further 
the employer s units at Delhi. The parties nos . 6 and 7 Hverred in this affidavit that pending adjudication of the 
represent the employer s units at Kerala . The party no. 8 dengands Icfcrrcd to this Tiibunal the company continued 
represents the entployer s unit at Maharashtin . 

Jurther regotiations with the UMOns l epresenting the work 

men of Udyog Mundul Unit (Kerala ) und Rasayani Unit 
3 . One more union by nute Hindustan Insecticides Llunited (Maharaslitru ) and have arrived at settlements with the Uniung 
Employees Organisation , Udyog Mandal Kerala, Epplied for of both the establishments on 21- 9 - 1982 and 15 - 12 - 1983 rea 
being impleaded as a party to this reference . It alleged that pectively . Those settlement are annexed to the affidavit 89 
it represents a sizeable number of workmen employed by the 

cahibit-UM - 1 and exhibit- R - 1 Jespectively . The settlement 
company and that it be implemed as a patty to this TC 

at exhibit UM - 1 ] signed by the purty no . 6 , Hindustan 
Terence . The employer -company lud no objection to this 

Insecticides Employees Union, Udyog Mandal Unit . Kerala , 
( érence . The employer- company had no objection to this 

the party mo . 7 , HIL Workers Union and the newly udded 

party , HII, l itployces Olganisation. According to term 
Organisation being impleuded as a party . This application 

10 . I of the seillement the settlemert igned at New Delhi 
was made on 29th April , 1981. No formal order was passed 
on this application by my predecossor I accept the reasons 

on 15 - 2 - 1980 has to be implemented in respect of the work 
given by this Organisation for impleuding it as a party . The 

men of Udyog Mandal Unit of HlE covered by the Industrial 
Organisation , therefore , is impleaded as a party . 

Disputes Act, 1947, with modilication ; to the extent stated 

in this agreement duted 21- 9 -1982 . The settlement arrived 
4 . The employer filed its written statement on 19 -6 - 1981 . it with the partyi no , 8 , Hindustan Insecticides Ltd ., Rugayani 
Hindustan Insecticides Employees Union , Udyog Mandal Employecs Union on 15- 12 - 1982 is annexed to the affidavit 
Unit, Kerala filed the statement of claim dated 12 - 8 -1981, as exhibit R - 1 . It is stated in this settlement, inter alla , that 
The party no . 8 , Hindustan Insecticides Ltd ., Rasayani EM during the pendency of the reference before this Tribunal 
ployees Union , Bombay , filed the statement of claim on the parties have arrived at a settlement and they have signed 
28 - 4 - 1982 . The party no . 3, Hindustan Insecticides Karam the same giving effect to the settlement dated 15- 2 - 1980 and 
chari Union , New Delhi, filed a statement on 28 -6 - 1982 , dated 22 - 2 - 1980 . 
adopting the statement of claim filed hy Hindustan Insecticides 
Ltd ., Rasayani Employees Union , party no . & 

8 . When the matter wns before this Tribunal on different 

dates the representative of the company informed that the 
$ . It appears from the wiitten statement of the company 

partics have arrived at the settlements and that they will be 
that the company hud sighed wage settlement, one datod hlidy the same. Mir Sulo . Legal Advisor of the coinpany 
8 -6 - 1977 with the party no . 4 , Hindustan Insecticides Em informed on 22 -4 - 1983 that the settlements were already 
ployees Urion , New Delhi, and another settlement dated 

arrived at and duly signed by the parties. On that date none 
22- 9 - 1977 with the party to . 6 , Hindustan Insecticides Fm 

way present for these Unions. This Tribunal, therefore , sent 
ployees Union , Kerala . These setileinen : expired on 

notices to the Unions inforining them that the company has 
31- 3 - 1979 . It appears that the party no . 8 , Hindustan Inge informed that the settlements are ertered into and that the 
ticides Ltd . Rasayani Enployees Union came into existence company will be fling the seltlements on the next date 
in 1976 . There was, no settlement with this Union in 1977 . i.e . 10 - 5 - 1983 . It was further stated in the noticce sont 
Cories of these settlements are annered as exhihit- 1 to the to the Union s that if they did not remain present through 
written statement. 

tho representatives on that day further orders will be passed 
6 . After the aforesaid wage settlements expired on 

in terms of the settlements . None was present for any Union 
31 - 3 - 1979 the company received charter of demands from the 

on 10 - 5 - 1983. It appeas that they might have lost interest 

in the matter an settlements are already reached. Mr. Madan , 
various Unions which are annexed an exhibit- 2 to the written 
statement. The meetings were held between the management 

the Deputy General Manager of the company, as stated above , 

filcd his affidavit on 10 - 5 - 1983 and he has annexed the two 
and the Unions over the charter of demands at variou places . 

settlements with this affidavit. He sayg that those settlements 
As h result of these meetings a settlement was arrived at 
and signed ut New Delhi on 15 - 2 - 1980 . This settlement 

are signed by the representatives of the Unions concerned . 

The settlement dated 15 -2 - 1980 is al exhibit- 3 to the written 
was signed by all the Unions excepting Hindustart Insecticides 
Ltd ., Rasayani Employees Union , party no . 8 . 

statenent of the compary . 
That Union 

The settlement dated 22- 2 - 1980 

signed by the party no . 3 , Hindustan Insecticides Ltd ., Rasa 
signed another settlement with the management on 22 - 2 - 1980) 
at New Delhi, under which it accepted the settlement con 

yani Employecs Union , is at exhibit- 4 to the written state 
cluded with the party no . 4 and party l . 6 on 15- 2 - 1980 

ment. It is prayed on heholl of the management that award 
with certali modifications The approval of the Govern 

in terms of the Settlenect dated 1.5 - 2 - 1980 be passed in 

respect of Delhi establishments ; that award in terms of gettle 
ment of India to the settlement of 15- 2 - 1980 was received 

ment dated 15 - 2 - 1980 read with settlement duted 21- 9 - 1982 
from the Government of India under its letter dated 23- 4 - 1980 . 
After the receipt of the Griernment s Approval of the two 

be passed in respect of Udyog Mandal Unit; that award in 

terms of settlement dated 15 - ? - 1989 and settlement 
Unions at New Delhi viz , the pastic , nos. 4 anii 5 signed the 

dated 
said seitlenrent in conciliation on 12 - 5 - 1980 . The parties nos. 

22 - 2 - 1980 lead with settlement dated 15 - 12 - 1982 be passed 

in respect of Rasayani (Maharashtra ) Unit. 
6 , 7 and 8 , according to the management, went back 

I have gone 

on 
their words and refused to sign the settlemcot in conciliation . 

through the settlements and I find that they are just, fpir and 
They Aled their charter of demands afresh in conciliation 

Teasonable 
hefore the State authorities. In the case of Udyog Mandal 
Unit, consequent to the failure of the conciliation proceedings 

10 . I, therefore, direct that award in terms of settlement 
the matter was referred for adjudication to the Industrial 

dated 15 - 2 - 1980 ( exhibit- 3 to the written statement ) shall 
Tribunal. Calicut, by the Government of Kerala , on 1- 12 - 1980 . 

be passed in respect of Delhi establishments, award in terms 
7 . It appears that when the above position was reported 

of settlement dated 15 - 2 - 1980 ( exhibit - 3 to the written state 
to the Government , the Government of India , wore of the 

ment ) read with settlement dated 21- 9 - 1982 ( exhibit UM - 1 
opinion that since the dispue involved a question of national 

annex to the aflidavit of Mr. Madan ) shall be passed in 1c5 
importance and that it way of such a naturç that industrial 

pict of Udyog Mandal Unit, anul that award in terms of 
establishments of the cirtployer- company situated in more than 

settlement dated 15 - 2 - 1980 (exhibit - 3 to the written state 
one State were likely to be interested in , or affected by, such 

ment ) and settleinent dated 22 - 2 - 1980 ( exhibit- 4 to the 
a dispute , the Government of India , thercfore , constituted a 

written statement) read with settlement dated 15 - 12 - 1982 
National Tribunal to adjudicate upon the demands of the 

( cxhib t -RI, annexed to the andavit of Mr Madan ) shall 
workmen of the company as noi the schedule set out above , in 

be russed in respect of Rasayani (Maharashtra ) Unit. All 
pard No. 1. 

these selileinents are in respect of the terms of the reference 

made to thi Tribunal which are very wide. 
8 . On 10 - 3 - 1983 an affidavit has been filed on hehalf of 
the company signed by Mr. M . M . Madan , who is the Deputy 

11. Award accordingly No order as to costs The cories 
General Manager of the Personnel Department of the com 

or the settlements are annexeel to this award. 
napy . It will appear from that affidavit that New Delhi 
Unions viz ., the parties nos. 4 and 5 had already signed the 

M . D . KAMBII, Prisfiling omrer 
settlement dated 15 - 2 - 1980 ( exhibit 3 to the written state EngliExhibits 3, UM -1, 44 R -1 
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EXHIBITI 

FORM H 
MEMORANDUM OF SETTLEMENT 


[Under Section 18 (3 ) of the Industrial Disputes Act, 
1947 and Rule 58 of the Industrial Dispulcs ( Central) 
Rules, 1957], 
NAME OF PARTIES 
Representing Employer(s) 
Hindustan Insecticides Ltd . 1. Shri S .C . Jain . 
Industrial Area , 

General Manager . 
Guru Govind Singh Marg . 2. Shri M . M . Madan , 
New Delhi- 110015 . 

PersonnelManager , 
3. Shri A .S. Tyagi. 

Welfare Officer. 


Representing Workmen 
Hindustan (osecticiaes Em - 1. Shri Girjesh Chand, 
ployees Union , B - 27 , H .I. L . Vice - President, 
Township , New Delhi. 2 . Shri K . K . Verma, 

General Secretary . 
3 . Shri N . D . Rawal, 

Secretary . 
4 . Shri R . N . Singh , 

Propaganda Secretary 
Hindustan Insecticides Karam - Shri K .B . Joshi. 

chari Union , C -49, H .I.L. President. 
Township , New Delhi. 2 . Shri G . Ş. Bhandari, 

Adviser 
3. Shri O . P . Hooda , 

Genl. Secretary . 
4 . M .L . Rewari, 

Secretary . 
Whereas a Se tlement dated 15- 2 -1980 was sign 
ed at New Delhi between the employers and the work 
men as represenced by the following Unions : 
(i) Hindustan Insecticides Employees Union , 

New Delhi. 
( ii) Hindustan Insecticides Karamchari Union , 

New Delhi. 
(iii) Hindustan Tpsecticides Employees Unior , 

Udyogmandal unit . 
( iv ) Hindustan Insecticides Limited Workers Union 

Udyogmandal . 
(v) Hindustan Insecticides Limited Rasayani 

Emplovecs Union . 
And Wheareas under para -3 of that Settlement, 
the same was subject to the approval by the Govt . 
of India . 
311 GI/83 


An whereas after suicl approval of the Govt. of 
Judia was obtained , ii was agreed under that Settlement 
that it shall be jointly signed by the parties 
concerned in Conciliation under the Industrial Disputes 
Act before implementation . 

And whereas certain other conditions wore 
also accepted under Clause- 3 of that Settlaunt. 

Now this Settlement is being signed before the 
Assistant Labour Commissioner , Delhi Administration 
by the parties mentioned above in as much as the appro 
val of the Govt. of India ha ; already been received 
under their letter dated 23 -4 -80 . A copy of the sottle 
ment dated 15- 2-80 signed at New Delhi is at Angex 
ure - A 

The parties also accept as binding between tbom 
under this Settlement, the remaining two parts of the 
Wage -package namely Work Study conductod by 
National Productivity Coupoil (N .P . C .) copy whereof 
is enclosed to this settlemen . as Annexure- B , and 
review of the Incentive Scheme conducted by Public 
Enterprises Centre for Continuing Education (PE 
CCE ) New Delhi, copy wheicof is at Annexure - C . 
While accepting the report of the Work Study by 
N . P . C . and report of review of the incentive schemeby 
P .E . C . C . E ., the unions sought cer_ain clarifications 
which were provided and these larifications are also 
attached as Annexure B & C respectively of this 
Settlement. 

In witness thereof, tbu parties have signed 
this settlement in Conciliation proceedings on 12-5 -80 . 

The unions mentioned at Sl. No . ( iii) , (iv ) & (v ) 
will sirn this gettlement hefore C .o . in separate States. 
SC / 

Sd - Sd / 
(G . C . Jain ) (Girjesh Chand ) (K .B . Joshi) 
Sd / 

Sd / 

Sd / 
(M .M . Madan ) (K .K , Verma) (G .S . Bhandari) 
Sd/ 

Sd / 

Sd / 
( A .S . Tyagi) (N . D . Rawal) (O .P . Hooda) 

Sul 
(R . N . Singh ) (M .L . Rewari) 

Signed in my presence . 
Sd !- 12 -5 - 80 
Conciliation Officer . 


Sd / 


MEMORANDUM OF SETTLEMENT 
NAME OF THE PARTIES 
Representing Employer 1. Dr. R .S . Hansagar, 

Chairman and Mana 

ging Director. 
2 . Shri G . C . Jain 

General Manager , 
Delhi Unit . 
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3 . Shri M . M . Kaystha , 

PART- A 
General Manager , 

Short recital of the case 
Rasayari Unit . 

The long term settlemol dated 14th September , 1977 with 
4 . Shri A . N . Natarajan , 

the union at Delhi Unit and clated 6th July , 1977 with the 

unions at Layogmandal Unit concluded separately , effective 
General Manager , from 1 - 1 - 1970 expired on 31- 3 - 1979 . The various unions of 
Udyogmandal Unit . 

HIL s units ut Delli, Udyogmandal and Rasayani çubmitied 

their fresh Charter of Demands on 31d April 1979 , 14th May . 
5 . Shri J. T. Koleth , 

1979 , 23rd May , 1979 and 19th September, 1979. They also 
Dy. General Manager sumitted Suplementary Charter of Pemands on 31nt May, 

1979, 19th July , 1979. 18th September, 1979. 7th and 10th 
(PD ). 

December , 1979. In the first Joint Confcience of all the trade 

unions of HIL. And the Management representatives held at 
6 . Shri N . H . Borde, 

Kamala , near Rasayani (Maharashtra State ) on 20th and 21st 
Administrative Officer , April , 1979, the Management explained the desirability of 
Rasayani Unit, 

having it Company -wise wale settlement and after discussions 

all the uniong agreed for having a company -wise Wage Settle 
7. Shri Thomas Philip , ment, 
Personnel Manager , 

With a view to reach an amicable settlement in a peaceful 
1 / C . 

and cordial relations, a series of discussions were held between 

the representatives of the Management and the aforesaid 
Udyogmandal Unit . Linions on various issues covered by the Mamorandum of 

Demands on 18th and 19th October , 1979 in New Delhi and 
8 . Shri A . S . Tyagi, 

on 13th to 15th November, 1979 at Hyderabad and again in 
Offtg. Personnel 

New Delhi on Ist to 7th February , 1980 and 14th and 15th 

Fobruary , 1980 ( the representatives of Hindustan Insccticides 
Manager , 

Limited Rasayani Employees Union attended all the mectings 
Delhi Unit. 

Lipto 3rd February , 1980 ) and in view of the assurances 

given by the unlong to observe the Code of Disciplino and 
9 . Shri T. R . Sarin , 

uphold the Joint declaration of the first joint Conference of 
Personnel and Indus the trade unions leaders from all units and the Management 

of HIL held on 20th and 21st April, 1979 at Kamala (Maha 
trial Relations Officer , 

nashtra State ) that " . .. . . .. .. . . . . . . production , productivity 
Head Office . 

and culture of HIL shall stand above everylbing else " . in 

its entirety and to maintain continued cordial relations, high 
Representing Workmen : 

standard of discipline , high level of productivity and increased 
1. Hindustan Insecticides 1. Shri H . R . Chanda , 

production , improved raw materialy efficiencies and tu co 

· Operate with HIL Management in all the aspec s and in 
Employees Union , President. 

every manner , the following settlement has been arrived at 
Delhi Unit, 2. K . S . Chavhan , 

between the Management and the unions iepresenting the 

workmen , 
Secretary . 

PART- D 
3. Shri V . C . Saxena , 
Treasurer . 

Terms of Settlement 
2 . Hindustan Insecticides 1. Shii K . B . Joshi, 

1 . Applicability of Selilernent - This settlement shall be 

applicable to all the workmon working at our units in Delhi 
Karamchari Union , President , 

ncluding Head Office , Udyogmandal Kerala State ), 
Delhi Unit. 

Rasayani (Maharashtra Siete ) and Regional Sales Offices of 

the Company, who are covered under the Industrial Disputes 
2 . Shri O . P. Hooda , Act, 1947 subject to the limitations of the individual item 
Gen . Secretary . 

of settlement, 
3 . Shri M . L . Rewari, 

2 . Period of Settlement - - This Setilement shall be in 

force for a period of four years from 1 - 4 - 1979 to 31 - 3 - 1983 
Secretary 

and will continue to be in force after the said period until 
3 . Hindustan Insecticides 1. Shri T . K . Kumaran , 

the oxpiry of 2 months of the date after notice in writing 

to terminate the agrement being 
Employees Union , Ud- 

ven by either party . 
Vice President. 
yogmandal Unit. 2 . Shri A . V . Sarchan 

3 . Conditions of Setticoient : - This Settement is subject 

to the approval by the Government of India and thereafter 
dran , Secretary , 

it shall be jointly signed by the parties concerned io concilia 
3 . Shri Jose Mathew , 

lion before the authorities prescribed under the Industrial 

Disputes Act before in plementation . The remaining two 
Jt. Secretary 

parts of the Wage - package namely Work Study being con 
4 . Hindustan Insecticides 1. Sri Joy Ittoop Mena 

ducted by National Productivity Council, and review of the 

Incentive Scheme being conducted by Public Enterprises Centre 
Ltd . Workers, Union , cherry , Vice Presi for Continuing Education New Delhi shall also be accepted 
Udyogmandal Unit. dent. 

and annexed to the Wage Settlement before signing in con 

ciliation before the Labour Commissioner , The agreement 
2 . Shri C .M . Ipora . shall be implemented after Government ansroval post signing 
Secretary , 

in conciliation as mentioned above . 
3 . Shri T. P . Verghese, 

It is agreed to by the unions that during the operation of 

this Settlement, the uniong and the workmen shall not raise 
It. Secretary 

arry type of demand involving firancial implicatione 
5 . Hindustan Insecticides 

4 . General Wage Benefits : 
Ltd ., Rasayani Emplo 

4 . 1 Effective Date . - -The general wage benefits under the 
yees Union . 

settlement shall he calculuted retrospectively with effect from 
1 -4 - 1979 after receipt of Government approval. The fringe 
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benelits , Iww.cvel, shall be applicable prospectively it s detailed 
linder paru - 5. 

4 . 2 New Pay Sculus : — The new puy calcy igainst tbc 
L itiny pay scales Arc at Aonexure - l. 

lhe ubule puy scales shall take care of the point. uptu 
300 points of All India Corsumer Price Index (ACPI ) . 

4 .3 Fiunill Method . Ile litment in he pay mules shall 
be done in the following manner : 

1 , 3 , 1 To the picsent basic pay of the employees as go 
31 - 3 - 1979 shall be added an amount equal to or nearest 
lower to the Jillcrence between starting basic pay of tho 
new scale and the starting basic pay of tho pre - revised scale 
by deducting the actual required amount from the total amount 
of old dearess allowance including additional dohrncos al 
Jouaille as applicuble on 3 lut March , 1979 plus uno tije 
who addition ( as given under 4 .38 ) m such a way that 
the sum of cxisting basic pay and the amounts so added fall 
exactly at a stage in the few pay scalc , For the purpose of 
above difforence between the starting of the pre - revised scale 
ilad revised scale, the minimum starting of the lower scale 
in the group shall be taken . wherever gradey are grouped 
and ievised . 


( c ) The anoruly would be directly as a result of the 

application ul pay fixation formuld i. e. to add ono 
notional increment in the substantive post and fixa 
tion of the next higher stage in the promoted grade, 
For example , it even in the lower post the junior 
employce way drawing more pay in the pre - rovisçd 
scale than the senior by virtuc of fixation of pay 
under the normal rules or any advance increments 
grunted to him etc ., the provisions as said above will 
not be invoked to stop up the pay of the scpior em 
ployee. 


4 . 3 . 5 . Anomaly on Furst Fixation in New Scales : 
lit senior employce who had cached maximum of the 
pre - revised grado gets lower pay thun his junior in the same 
revised grade and trade due to the junior drawing his first 
increment in the revised grade earlier, the date of increment 
of the senior shall be prc - dated to that of his junior drawing 
highei pay is per 4 . 3 . 4 abuve . 


4 . 3 .2 . Anomaly :- As a l usull of nimeut it junior 
diaws more pay than a senior in the neiv pay scalç even in 
the sane grude and sane trade, such a situation shall not be 
treated 45 anomalyan will no . be lectified except those 
covered unde, 4. 3 .4 and 4 .3 5 below , 


4 . 3. 6 No other " Anomalies" to be recufied :-- - With the 
above, the practice of pre - dating che date of increment in 
all other cases of " arongalics " listed below including those 
wherever it was allowed in the past stands discontinued hçre 
after : 
U Postponing increment date on account of EOL dis 

ciplinary action , study leave , unauthorised absence 

etc . 
( 2 ) Junior getting incrcments by viltue of joining earlier 

than his sonior higher to the merit list of selection , 
( 3 ) Fixation as a result of wage agreement. 


In the wyse ul uruployeus who have joined atler 31- 3 - 1979, 
no addition of onc tine lump sum adhoc benefit will be 
given . Their pay will be fixed in the runner under 4 .3 . 1 abovo 
ciclusive of thic lump -suni ong time udhoc payment. However , 
in case of workaren who haic juined alter 31 - 3 - 1979 , but be 
lure 31 - 12 - 1979 the full in emolument, if any (as compared to 
thic emoluments aiically paid ) as a lexul of differential in D . A . 
ut Centrul D . A . rates iud the new D . 1. late , such fall in 
cmoluments shall not be iccovere , 


( 4 ) Advance inciements given at the time of first appoint 

mont. 
( 5 ) Lateral transfur. 
(6 ) Internal candidates getting selected through open 

recruitment, 
( 7 ) Broken officiating period benefit given by pre dating 

increment, 
(8 ) Anomaly as a result of practice of retixation of pay 

of a promoteo on hy date of increment in the lower 

grade . 
4 .3 .7 No Refixation of Pay of a Promotec.- -- With the 
above , the practice of refixation of pay of a promotee from 
his date of first increment in the lower grade after promotion 
wherever it was practised shall also stand discontinuod . 


The employees who juir H .I. L . ulter the date of Lovern 
noot approval to the settlement , will be appointed in the 
new pay scales . 


4. 3 . 3 Stagnacio Donelit , - ployees who reach or arç 
littcul at the maximum of Icused pay scale in the revised woge 
structure on 1 - 4 - 1979 Oireach the maxiinun ) of their revised 
scale of pay at jny" TI* during ilie opulation of Ibis agtec 
ment will be allowed on stagnation increment cquivalent to 
the last inciemeniul site in tbe revised cale after 2 years from 
the date of her cucing the maximum of the revised scale , 
provided that they are otherwise cligiblc for sich increment 
under the existing rules of the Company and these stagnation 
increments will not be clubled if such employees get promoted 
Oi their scales are revised upward for any other reason , pro 
vided that the 2001 increment envisaged in this clauso will 
be grapted only if it falls during the operation on this agrco 
nient, 


4 . 3 . 8 One Tinic Lump gum Adhoc Addition : - - All regular 
workmen on the rolls of HIL as on 31 - 3 - 1979 shall be given 
a lump suin one time adhoc addition ag per Annexure - I and 
ihis amount shall be reckoned for fi ment and personal ad 
hoc allowance as per fitment formula given under 4 .3 . 1 . 


4 . 3 . 4 Only one type of Auomaly to bc Rectified in Future: 
in the new pay scales only one type of anomaly sh81) be 
rectifieri. 1935 would be the anomally arising out of 
junior getting promotion after receiving an increment in 
the lower glade or a senior getting promotion before recei 
ving his increment in the lower grade, such an anomaly sball 
be rectified by pre -dating the date of increment of the senior 
to that of the junior, 


4 . 3 . 9 New Dearness Allowance From the amount loft 
after deducting the fitment amount as per formula given 
under para 4 . 3 . 1 above , from the total amount of old DĀ In 
cluding Additional DA us on 31 - 3 - 1979 and one time adhoc 
addition , the amount of Rs. 49 .40 shall be deducted and kept 
as new variable DA ap on 1- 4 - 1979 for AICPI 38 points with 
neutralisation at Rs, 1, 30 per point. This variablo DA will 
be adjusted every quarter with effect from 1- 4 - 1979 at Rs. 1. 30 
per point on variation of All India Consumer Price Index 
based on 3 months average . Tho variable DA @ Rs, 1 30 por 
point rise or fali will be payable beyond AICPI No. 300 . The 
VDA will be rovised evory quarter and be paid on 1st April, 
1st July , 1st October and 1st January on The All India Consu 
mer Price Index for the preceding quarter October -December , 
January -March , April- June and July - September iespectively . 
The VDA of Rs. 49.40 for the quarter April- June, 1979 is 
based on AICPI No. 338. With the introduction of above 
system , the existing pattern of following Central Government 
retes of Da stall stand discontinued . 


The above re- dating will be subject to the following condi 
tions : 


( a ) Hoth the junior und the Senior cinployees Vhould 

belong to the same trade and the post in which they 
have been promoted should he identical 


This ille c lied ant les dued grades (il pay oi thie 

1046, and higher posts in which they are entitled 
to draw par hould be identical, and 


In case the present pattern of the rate of neutralisation at 
Rs. 1, 30 per point of AICPI for Industrial workmen is re 
vised by the Central Government and the game is approved 
by the Government the same revised rate of neutralisation 
patiern shall apply to HII, workmen also from the effective 
date of such revision by the Central Government, 
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( ii ) For every outstation trip duty on beavy vehicle 

perfosincd outsitie toe local areas as defined in (i ) 
above , the driver shall be paid 4 lm of Rs. 2 per 
to and fro trip with a maxinium limit of Rs. 24 

in o calcodar month . 
5 ,7 Cyclostyliny Photocorying Allowance . The amount of 
This Allowance shall he increased from the present Rs. 25 
to Rs. 28 for those who are in receipt of such allowance . 
Einployoes in receipt of Cyclostyling / Photocopying Allowance 
shall hereafter not be entrusted to carry o rt cyclostyling 
photocopying work on over -time. 


4. 3. 10 Personal Adhoc Allowance The amount, if any , 
left over after deductiog the fitment amount and new D . A . 
Amount from the total amount of old D . A . including addi 
tonal D . A . Ag on 31- 3 - 1979 and one time adhoc addition , 
shall be retained as Personal Adhoc Allowance (PAA ) . This 
PAA sball not attract any other benefit except those attracted 
by D . A , and shall remain as such with the individual employee 
having this PAA even on promotion , 

5 . Allowances - --All allowances shall be effective from the 
dato of Government approval. 

5 . 1 House Rent Allowance : - House Rent Allowance shall 
be as per BPE s pattero for various localities in India . 

As por BPE s oxisting pattern of HRA , ihe following shall 
be applicable and wherever the pr¢¢nt HRA based on package 
deal of past wage settlements for various workmen in HIL is 
not in accordance with the above pattern , the saine shall be 
brought to match with the patter with cffect from 1st April , 
1979 subject to the Central Government rules as applied to 
HRA payments : 
(i) Delhi/Bombay 

: 30 % of basic pay 
( ii) Calcutta/Madras|Hyderabad : 25 % of basic pay 
(iii ) B1, B2 and other A class cities : 15 % of basic pay 
( iv ) Class C and unclassified 
localitios towns/cities 

: 71 % of basic pay 
3 . 2 Incentive paymcnt :— -With the introduction of now 
pay scales with effect from 1 - 1- 1979 , there will be no change 
in the standard wages for the purpose of payment of pro 
duction inccative and the standard weges of workmen frozen 
at the then existing lovel in the carlier settlement will conti 
nuc to operate . 

Onreceipt of the eport of the Public Enterprises Centro 
for Continuing Education (PECCE ) who are entrusted with 
the review of the existing Production Incertive Scheme in 
our units , the revised scheme shall be accepted before imple 
montation of thin agreement . 

5 .3 Washing Allowance :- - It was agrecd that the Washing 
Allowance to those of the employees who are getting uni 
forms will be increased from Rs. 7 to Rs. 9 per month . 

5 ,4 Night Duty Allowance :- )t was agreed that the wor 
kers coming in 2nd shift i.e . 2 . 0X ) P . M , 10 10 .00 PM , et 
Delhi Unit and 4 . 00 P . M . to 12 . 00 midnight at Udyogman 
dal Unit will be given an allowanco of Re. 1 per 2nd shift 
in addition to the oxisting allowance paid in 3rd shift at both 
the units. 


5 . 8 Bus-subsidy - / - In placce like Delhi, Hyderabad . Ah 
medabad and Calcutta where city State Public Trønsport faci 
lity exists , reimbursement of such transport expenses incurred 
by the workmen for journey from their residences to the 
Office /Factory and back will be made at the rate of Rs. 10 
per month for actual number of days of attendance . However , 
the existing pattern at Udyoganındal Unit will continuc . 

6 . Uniforms and Pictective Aids : 

6 . 1 Shous. The existing reinabursement for purchase of 
shoes to eligible employcey is hereby raised to Rs. 50 . 

6 . 2 Uniform19. - - The total cost of riniforms including stit 
Ching charges in case of cotto uniforms per set shall here 
alter not excced Rs. 70 and that of the terrycot set Rs. 140 . 
the oher tering and Conditions remaining the same. The 
colour of uniforms will be settled locally . All employces 
cligible for uniforms shall ensure that they strictly adhere 
to the instructions to wear uniforms while on duty . Tho 
cost of woollen unifornis given at Delhi including stitching 
chaiges shall be limited to the present following cost per 
uniform kt : 
(i ) Woollen uniforal, to plant workers once in two 

ycars including stitching charges . . . , . . . . Rs. 205. 
( ii ) Wooller JOISYA to plant workers ouce in five 

years . . . , . . . . . . . .. Rs. 95 / 
(it) Woollen uniforms to drivers and peons once in 

two years including stitching charges . . . . . Rs. 205 . 
( iv ) Woollen Jerseys to drivers and peons once in two 

years . . . . . . . . Re. 80 . 
( v ) Woollen overcoat to drivers once in 5 years includ 

ing stitching charges. ... . . . ..... . . Rs. 175. 
(vi ) Woollen socks for drivers and peons once a 

year. . . . . Rs. 11. 


6 . 3 Umbrella : - - The present rate of rei. , inbursement foi 
purchase of Umbrella et Udyogmandal shall be increased 
from Rs. 30 to Rs. 35 . 


6 .4 Special item foi Administration Stuit ; 

(1.4 . 1 , - - A ped and a ball point pen set coşting not more than 
Rs. 25 shall be given to all the Administration Staff who 
are not cnttiled to Any uniforms at Udyoymandal once 
during Wage Agreement period . 


6 . 4 .2 . - At Delhi all Adimjoistration Staff including Hoad 
Oflice not entitled for uniforms shall be reimbursed onco dur 
ing the pendency of this agreement, i sum of Rs. 50 for 
purchase of raincoat. 


5 . 5 Cash Handling Allowance . The Cash Handling Allo 
wance shall be raists from the preacnt level of Rs. 50 to 
Rs, 55 p . m to the Cashier. In the absence of the Cashier 
drawing Cash Handling Allowancr , the person asked to tako 
over the duties of Cashier , shall be paid Cash Handling 
Allowance on proportionate basis on the number of day , the 
Cash Handling work is done. 

5 .6 Hoavy Vehicle Allowance ;- - The practice of giving 
lump-pum monthly Heavy Vehiclo Driving Allowance to the 
drivers holdina Heavy Vehicle Driving Lirenço irrespective 
of the duty performed by the driver on Heavy Vehicle , ghall 
Jo discontimid forthwith . A present some drivers only are 
in recoint of a sum of Rs. 25 at Delhi and 78117 of Rs. 35 
- 1 Udyogamandal as luinpsum Heavy Vchicle Driving Allo 
wance per month , In case of such drivers, 3 sum of Rs. 23 

t Delhi and a sum of Rs. 32 at Udyogmandal shall bo 
added to the Personal Adhoc Allowance as on the date of 
Government apnroval to this settlement of guch drivers 

ctually in receipt of the said lumn gum monthly Heavy 
Vehicle Driving Allowance ay on 31- 3 - 1979 . Hereafter Heavy 
Vehicle Driving Allowance shall be linked to actual duty 
porformed on Heavy Vehicle and the following allowances 
system shall come into force with effect from the date of 
3overnment approval to this settlement : 
( i) For every day s duty including the overtime duty , 

if any, performed lorally on heavy vehicle i e . with 
in Municipal limits or 24 K , Ms, whichever is more , 
the Driver shall be paid a sum of Re. 1 only irres 
pective of the tripo performed subject to a maxdmum 
of Ro, 12 in # calader month , 


6 .5 Ball Point pen to Skilled Workmen Skilled workmen 
who havo to enter log sheets etc , shall be given one ordinary 
ball point pen with original fill onco every quarter and a 
refill once for retaining 2 mxonth of the quarter. For Dolhi 
Unit, existing practice will continue . 


7. Welfare Facilities : 

7 . 1 Leave Travel Concession :- In case of L . T . C . 
for block period of once in 4 years ag applicable 
at Delhi Unit shall be relaxed is include the Ist 400 km / 
160 Kms. As per decision taken ty the Centra . Govt At 
Udyoganandal Unit , the facility of LTC for a block period 
of once in four years as at Delhi shall also be attended in 
lieu of the present practice of picnic every year. 
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7. 2 Medical / E .S . l. Coverage : 


7 .2 . 1 Industrial workmen drawing wages upto Rs. 1000 
per month and working at Head Office who arc coveica 
under C . G . H . S . at prevent shall also be extended the coverage 
of E . S. I. ag in Delhi Unit with effect from 1 -4 - 1980 instead 
of present CGHS cove .age . 


- - 


- 


- 


- - 


7 . 2 .2 Those industrial workmerr at Head Office and Delhi 
factory ylw are drawing wages above Rs. 1000 per month 
and are covered so far under CGHS scheme as well as such 
workmen staying outside CGHS arca shall also be extended 
medical fucilities as per cairany s nedical scheme for allo 
pathic trcatment only from empanelled doctors, hospitals and 
chemists . 


7 . 3 Sweet packets : la licu u the prcscot sweel packet 
distribution on National Festival days at Udyogmandal, the 
Banc systein of Sweet Packet distribution ag at Delhi shall 
be introduced . However , the National Festival days on which 
such sweet puluheis shall be given will be an under ; 


Cuitegory of student Present Scholar- Reviscd scholar 

ship 

ship 
Ist 2nd til. And 
child child child child 

- - - - - 
Rs. Rs. Rs. Rs. 
2 . Jst to 4th std . 30 . 00 15. 00 35 . 00 20 . 00 
b . Sih to 8th sid . 40 . 00 20 . 00 45 . 00 25. 00 
4 . 9th to Ilth std . 50 . 00 25 . 00 55 . 00 30 . 00 
d . College students 60 . 00 30 . 00 70 .00 35 . 00 
f . Ist position in 

class 10 .00 10 .00 20 .00 20 .00 
f. Cod position in 
class 

5 .00 5 . 00 10 . 00 10 . 00 

- -- - - - - - - - - - 
7.6 Higher Examniation fee Reimbursement etc . 

In wider to encourage employees to attain higher 
qulifications in their line of service after joitung H .IL 
anularte : prior approval of the Management, either on 
leave on loss of pay or pitime, will be given re 
imluisement of exi-mination fee end other expenses 
sut jact to a ipaximum as açtailed bilou and is al 
rea ly applicable at Uyogamandul : 
Exi mination /Professional Quantuin of Monetary 
2 . alification 

Awzril. 


- -- 


— 


- - 


Republic Day 
Miladi Sharif 
Independence Day 
Onam 
Christmas 


500 grms. 
500 gms. 
500 grmis . 
5 ( 10 gros . 
500 grn . 


- 


- - - 


- - 


- - 


- - - - 


- 


- 


7 .4 Loans and Advanc . — ihe present systvo : ot luung 
and advanccs shall continue at the samo rates as applicablı 
at the diiciunt units. However , ithe limits prescribed for 
drawa) and utilisation of the loans and advances , if not follow 
ed , the concerned employees shall not be entitled for any 
loan or advance till such time the catir umount of slach 
loan /advancs is recovcred from the salary , alTC : S , and bonus, 
if any. Even after recovery of such un -utilised loan Tudy 
drawn by the employee , he shall not be entitled for the purti 
cular lo & 17 / advanve which he has failed 10 i thue as required . 
However , oni racovery of the entire amount taken 18 loun / 
advance alongwith interest, if any, the concerned employee 
shall be entitled for other lorin / advance oth ; t1x25 the one 
under which he has Jefaulted 


- - — 


In case of suootei luan , the une limit for dinival of the 
loan from the date of notification shall be 3 months and 
tho employee diawing auch loan shall he given one month s 
time for producing the scooter Tcpistration papers in his mme 
along with relevant documents . In casc there is a delay in 
obtaining the final registration papers , proof of purchase of 
Kroter by producing receipt of registration taken along with 
deposit with the registration authoritice will be considered 
as proof of purchase . However, other formalities will havc 
to be completed before the expiry of one month period from 
the drywal date. 


7 . 5 School Subsidy / Scholarshin . - - Only those HJ. L . em 
ployecs 193 children who are studying in FACT school as 
on the date of this agreement shall continue to be covered 
under the Practice of paying school contribution to Pact 
contribution to FACT as long as those students conti 
nue to be in FACT School. In future, H .I. L . shall 
have no responsibility toweri s sponsoring employees 
children to FACT Schonl or paying contribution ex 
cept in repect cf those 193 employees children pre 
sently studying till such time they continue to be in 
PACT Scliool and these 193 children shall not be en 
titled to scholarship uncr the HIL s Scholarship 
Schenic . 

In case of employce s childen studying in ( ther 
schools ( including new entrants 10 FACT School), 
tho present scholarship am lint sball be enhanıtd as 
under : 


( a ) Piss in Section A & B of Exanization fee plus 
exa ninations conducted by Rs. 50 ) . 
Institute of Enginee , s ( India ) 
tha . are coqsidered cqui 
valınt to Degree in Chemical. 
Mech , lec., and Civil En 
gin ering. 
(b ) Pass in final Exami- Exuinination fed plus 
nation of Institute of Cost & Rs. 300 . 
Works Accountants of India 
or Chartered Accountants of 
Iri: . 
(0 ) Puss in examination con - cxaidination fee plus 
duoted by recongnised insti- Rs. 200 . 
tutions or professional bodies 
that are considered equiva 
lent to Diploma in Chemical, 
Mech . Elec ., and Civil 
Enginecring . 
(d ) Degree in Commerce from Examination fev plus 
recognised Universities. Rs. 27.0 . 
(e) Degree in Science /Aits Examination fre plus 
or Post -Graduate Diploma in Rs. 150 . 
Science /Arts /Sccial Science : 
(f) Pass National Certiti- Examination lec plus 
cate Examination in super - Rs . 150 . 
vision conducted by National 
Productivity Conwl, New 
Delhi, 
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- 


- - - 


- - - - - - - - 


- 


For and on behalf of the For and ou behalf of the 
Management of Hindusta 12 HIL s liade Unions. 
Insecticides Limited 


( 8 ) Certificate awarded by Examination feç plus 
Industrial Training Institute Rs . 100 . 
set up by Givt. or similar 
ing itutions recognised by 
Gover oment. 
(h ) Wireme s permit and Exan :ination fee plus 
boilur attendant s certificate Rs. 50 . 


- 


- 


- 


- 


The maximum cxpenditure on this account in d 
year shall be limited to Rs. 5 ,000 . 

7. 7 Township : Employees wbo vocate the town 
ship quarters shall be entitled to HRA from the very 
next day of the date of the Vacation of the quarter . 

7.8 Effective dates of allowances and other items 
covered undei paras 5,6 and 7. 

Effective dates of these items which are not speci 
fically mentioned shall be the date of the Government 
approval to the agreement. 

8 . Recruitment and Promotion Ruksi 

In case of promot100 from Operatcr Gi. lI to Gr. 1, 
the existing ratio of 7th pass workmen with 10 yeais 
experience to maliit with 7 years experience and higher 
qualificd workmen shull continue to be 40 : 60 How 


ever sund Seventh pass workmen who have completed 15 years 
of operational service shall be considered for promotion along 
with those of matrie und higher qualified on a common 
Seniority . 


Sd / 

Sd / 
1 . (Dr. R . S . Hangsugái ) 1 . ( H . R . Chanc. ) 
Sd / 

Sd / 
2 . ( G . C . Jain ) 

2 . ( K . S . Chauhan ) 
Sul 

Sal 
3 , ( M . M . Kayastha ) 3 . ( V . C . Saxçna ) 
Sd / 

Sd 
4 . ( A .N . Natarajan ) 4 . (K .B . Jeshi). 
sd 

Sd / 
5. ( J. T . Koleth ) 

5 . ( O .P . Hoode ) 
Sd / 

Sd / 
6 . (N . H . Boide ) 

6 . ( M . L . Rcwari) 
Sd / 

Sd / 
7. ( Thomas Philip ) 7 . ( T . K . Kumaiar.) 
Sd / 

Sd / 
8 . (A . S . Tyagi) 

8 . ( A . V . Sarachendran ) 
Sd / 

sdl 
9 . (T . R . Sarin ) Witnesses. : 9 . ( Jose Mathew ) 
SC / 

Sd / 
1. ( N . D . Kalra ) P . S . 10 . ( Joy Itloop Mena 
Sdf 

cherry ) 

Sd - 
2 . (Krishen Chander) P .S . 11 . ( C . M . Ipıla ) 

Sd / 

12 . ( T . P . Verghese ) 
- - -- - - 

ANNEXURE -I 
STATEMENT OF PAY SCALES 
ŞI. Existing One time New Pay Scale vide 
No . Par ad hoc para 4 . 2 
Scales addition 

is per 
para 4 . 3. 8 
for regular 
workmen 
on the 
rolls of 
HIL as on 
31 - 3 -1979 

Rs. 
1 . 210 - 2907 
2 . 260 - 388 50 . 00 300 -6 - 324 - 7-394 - 8 - 426 
3. 275- 500 j 

370 -8 -450 -10 -530 , 
4 . 275-5207 
5 . 290 -430 60 .00 400 -11 -488 -12 - 596 - 14 - 708 , 
6 . 276 -520 ) 
7. 305-500 60 . 00 450 - 11 - 538 -12 -658 -14 - 700 . 
8 , 308 -640 

75 . 00 +50 - 16 - 578- 21 - 788 - 23 -880), 
4 . 320-640 


- 


- 


- 


- 


9 . Payments - -All Da ; usats lu workmen due every month 
on account of salaries , wages overtime, allowances , incentive 
etc , shall be paid only uti one day on the last full working day 
of each month . Under the present system such of the pay 
ments made during { cular ojonth on different days shall 
now be paid on the last for working day of the month onder 
the new scheme and supcrccde the present systen . For this 
purpose on the pry day suitable number of additional counters , 
if any , required shall be opened for pay disbursement. 


- 


10 . Work disciplinic . - is agrued to by the uniong that 
Management shall have the full discrelion with regard shift / 
plan / department duty allocation and in erchange of duties and 
duty allocations during cluty hours . 

11. Looking after hugtier Caponsibilitics during shift To 
covor abscntocism in zbitts first leave reserves who are com 
mon to all plants shall be allocated . After exhausting loave 
reserves , looking after luigh responsibilition shall he arranged 
in chain . (Paynents for such chain arrangements which are of 
less than 10 days shall bu made only once d quarter for 
the period 31st March , 30th Sunc , 30th September and 
31st December , each year . 

12 . Other Demands - the Union agreed to drop other 
demands submitted by them in their Charter of Demands 
menticned in paru 1 of Pt . 4 but not covered above and 
also agreed to accept this Settlement as full and final settlement 
of their demands. 


13, Other Current Benefits All other benefits currently 
in vogue but not specifically covered under this Settlement 
ghall continue to be in operation according to the specific 
terms thoso benefits, 


Agreement signed on 15th February, 1980 at New 
Delhi, 
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75 . 00 490- 16 -578- 21-788- 23- 880 
85 . 00 575 -21-659 - 26 - 1075 


10 . 350 -640 
11 . 425 - 700 
12 . 440 -700 
13 . 425 - 775 
14 . 440 - 775 
15 . 455- 850 
16 . 550 - 870 


85 .00 575 - 21-659 -26 - 1075 


Unions Fath & Udyogamandal and Delhi usd propose 
sevisent framework for the Provinction Incentive Scheme. Its 
Salient features are : 

1 . The encployees will to grouped in five categories (instead 
of three in the old scheme ) so as to make the incentive re 
ward to each of the category more responsive to their own 
direct contribution to the increased productivity and reduced 
costs and also to ensure maximi m reward to base production 
staff , 

2 . The productivity would be measuied in terms of actual 
production of approved quality rather than with reference to 
production transferred to saley ko ar to reward the employees 
fully and costcctly 


85 . 00 615- 21 - 699 - 26 -1167 
95 . 00 700 - 30 - 940 - 32 - 1100 - 35 

1205 
95 .00 701 -30 - 940 - 32 - 1100 -35 


17 . 550 - 900 


1205 


3 . J. T . R . has been basod exclusively on the quantity of 
nalc as against quantity available for sale of the finished 
products . Prices of finished products on which the employees 
have no control and which are subject to chunge on account 
of external factors . would not be taken into account. Further . 
the inventories of raw notcrials, general stores , packing 
materials etc . the levels of which are dotermined in conse 
quence of management decisione, leaving very little scone 
for control at lower levels, have been excluded from the 
scopo of I. T . R . to make it more responsive to the efforts 
of employees covered by the scheme Companywise J. T . R . 
should also be the main factor for incentive to Marketing 
when substquently introduced . For a more effective manage 
meat of Geceral Stores, raty material and packing material 
inventories management may consider a separate in depth 
stiny by experts in the line 


18 . 590- 900 95 . 00 750 - 32 - 910 - 35 - 1120 -40 

1240 
ANNEXURE C 

GRAM : PECCE 

Phone : 663781- 83 
PUBLIC ENTERPRISES CENTER FOR 

CONTINUING EDUCATION 
Prof. Nitish R . De GUEST HOUSE BUILDING , 
Director , 

C -6/5 , Safdarjang , Dev. Aioa 
New Delhi- 110016 . 

April 13 , 1980 . 
Dr. Ram S . Hamsagar, 
Chairman & Mapaging Direcior, 
Hindustan Insecticides Limited , 
Hans Bhawan , 
Ground Floor, Wing -I, 
Bahadurshab Zafar Marg , 
New Delhi- 110001. 
Dear Dr. Hamsagar , 

With several months collective efforts including 
discussions with trace union leaders, a revised Pro 
duction Incentive Scheme has been evolved . 

Should any further work in this mater be required , 
we shall only be too glad to cooperate with your 
organization . 

I enolose herewith three copies of the report. 
With regards, 

Yours faithfully , 

Sd / 
(Nitish R . De) 


4 . One of the significant fcaturce of the revised incentive 
cheme is to give an initial tempo of production at the 
beginning of each year and to keep up the tempo throughout . 
This is achieved by atarting with average of previous 
financial year production OT standard monthly produc 
tion whichever is higher and the new year s first mon b g 
actual production and is continued for each gucceeding month 
by taking the average of progressive average for the previous, 
month and the actual production for the month . Thus there 
is a built in urgo reaction in the team to maintain the pro 
Juction of cach month bighor than the incentivo figure for 
previous month and in the event of drop in production in 
any month due to factors beyond control, there would be 
poed at least to keep the love of production to minimum of 
otherwise it would affect next month s incentivo figures . 
In contrast to this the old scheme did not give in positive 
incentive to keen the productions progressively bigh every 
month . 


5. There is toward on incentive cardings of the supervisory 
and manaserial personnel for O . T . helow norm for the 
KTOUP under their control to keen control on OT anat 
costs of production minimum 


6 . The rates of incentivo carnings for production factor 
have heco distributed smoothly over increasing productivity . 
ensuring higher incentive earnings at highor levels of pro 
duction and avoiding sudden drov in incentive earnings at 
various levels of production ag wae the case in old scheme 

7. More weightage has been given to own production of 
DDT Technical to make the incentive earnings responsive to 
efforts nceded for production . 


REVISED PRODUCTION INCENTIVE SCHEME FOR HIL 

With a view to enable and maintain high productivity levels , 
optimum use of resource , (men , raw materials and machinery ) , 
higher standard of living of workers and decreased cost of 
production , a performance linked Production Incentive Scheme 
was introduced by HIL as far back as in 1966 -67. 


8 . New schemc cavisages to reward the U . S . Lk rdditionally 
for increased productivity of formulated product to make 
their incentive carnings more directly effort Pricnted . 

9 . The quintity of law material ; would be weighted with 
their dress in as to correctly jeward the cmployees for 
raw material efficiency and vice- ve . 

10 incentive calculations have been made simple by 
building various factors in formulae thereby eliminating 
use of tables 


Since then , the H . I. L . has grown immensely . It has diversi 
ficd , addod new units increased its volume of business and 
employment more manpower . Thiç trend ik likely to contione 
in future . 


The Public Enterprises Centre for Continuing Education , 
New Delhi. was therefore, commissioned in June, 1979 to 
assist the HIL in a review of the working of the Incentive 
Scheme. The personnel from P . E . C . C . E . have had deteiled 
discussions with different levels of management and Trade 


11 The new schem kes into account the nerformunce 
nif the formulation also hv incieasior or recreasino hace 
incrotive damardin , tinan efficiency or inefficiency in fot . 
mulation . The STK will ret hurthy or hace incentive 
increasing directly with the increased productivity of fris 
mmation in hoeping with their effort in the formation 
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omeSSS 
Importaal Technical DDT , if any , used in formulation 

The Marketing Group will be group 
would , under the revised scheme gel rewarded through the 

whiLi) 
Fomulation Efficiency Factor. 

incentive scheme is introduced to them separately . 
12 . The new scheme will be applicable to ull the products 

GROUP A 
of the Company , in logular production . However, at present 
it will be applicable to DDT and BHC which aro in icgulai 

III. The incentive rate for Group A called final 
production . Ag and uten new products are added their 

Base Incentive later on in the proposal will be cal 
norms of pioctuction , law materials consumption , and other 
ielated conditions will be prescribed and added to this culated on the hasis of three factori : 
scheme. For Maketing staff arcparatc scheme is being 
evolved. 

Manpower efficiency index (MEI), Formulation 
KEY ELEMENTS OF THE REVISED INCENTIVE 

efficiency factor (FEF ) and raw material efficiency 
SCHEME 

(RME). These three factors shall be used to give 
I. Coverage : 

The final Base Incentivt . 

Production Factor ( PF ) 
1 . This scheme is a group incentive covering all jobs con 
rected with the present jactories of the Hindustan Insecticides 
Limited at Delhi / Udyoganandal. It will cover the incut 

The production factor shall be calculated as given 
bents of all the existing Sunctioned posts within the strength 

helow : 
ag per work study report of the National Productivity Council, 
subject to exclusion of staff hereinafter mentioned . The 

Production factor = Production (month 1) 
scheme will , however , not cover the following personnel . 

(month 1) 

of tech . product + 
( a ) Daily -rated employees and casual labour 

Average production of 
( h ) Contract labour and part - time employees 

Jast 12 months or the 
( c ) Appientices and Trainces of all kinxis 

standard production 
( d ) Employee working in Marketing Department includ 
ing Salos Units 1 whom separię echeme is being 

whichever is more (if 
evolved , 

the production of the 
(c ) Employees of the Company who have not completed 

month is less than the 
six months contou service in the Company . 

average or the standard ) 
( f ) Officers / employees who are on deputation , in whose 

case Governmont orders are required , will be eligible 
for production incontive under this scheme only if 
permission from the Government concerned is 

(month 2 ) = Production (month 2 ) 
received . 

of tech . product + 
2 . This scheme will be job based and any incumbent of an 

Prodn . factor (month 1) 
eligible job will participate in it Irrespective of whether he 
is temporary employco on deputation . Also , the incentivo , 
an employee is eligible to , will be the ono on the grade 
of the job he is in , iriespective of his substantive salary . 

-do (month 3 ) = Production (month 3 ) 
II. For the purpose of incentive schemc, employoes may be 

• of tech . Product + 
grouped in the following categories 

Production factor 
A . The Direct Group 

(month 2 ) 
All direct workers of the Production and Engineering 

department ( excluding the unskilled workers ) Group 
A1. All qupervisors and managers upto and exclud . 
ing the level of Dy. Manager in Production und 
Engincering Departmentin -Group A2, 

don (month 12 ) = Production (month 12 ) 
B . The USL Group 

of tech . Product Pro . 

duction factor (month 
All unskilled workers of the Production and Engineering 
Department Group B 

11) 
C The Ministerial Group 

- ~ 

- - - - - - 
All indirect workers of the Engineering repartment and 
other workers not covered above - Group C1. All 

Month 1 be taken as Tst month of the financial 
supervisors and managers upto and excluding the 
level of Dy . Manager in the Ministerial Group 

year i.e. April. 
Group C2. All class IV gtaff not covered above 
Group C3. 

The production factor as above shall be calculated 

for a month for the technical product say DDT 
D . The Managerial Group 

( Technical) or BHC ( Technical) and shall be divided 
Al Managers of the levels of Dy. Managers and 

by the No. of days in the month to arrive at the per 
above at the Unit -Group D . 

day production factor. The manpower efficiency 
E The Head Office Group (excluding Marketing Index (MEI) will be worked out as follows 
Department) 

CS 
Non -Supervisory Employees - Group-El 
Supervisory and Managerial Employees-Group E2 


- 


- 


739 91 TTEET : 25, 1983, 97€ 4 , 1905 


2631 


WP - NM 


the raw material during the month . The sum total 
of the costs for various raw materials is used in the 
calculation of RME ( Also refer model calculations). 
The RME shall be measured as follows: 
Weighted Standard Cost- Weighted 

Actual cost 
RME = 

x 100 
Weighted Standard cost 


whereChilir per day product ion lactor and the 
S for stand ud for that product. The standard pro 
duction for DDT technical shall be 8 M . T . per day 
at Delhi factory and 4 M . T. per day at Udyogaman 
dal factory , and for BHC technical 7 . 5 M . T . per 
day at Udyogamandal. 

The production for the month shall be reckoned 
after excluding handling losses etc. as follows: 

DDT ( Technical) - Closing stock arrived at after 
actual physical verification in slab form and ground 
DDT Technical (or flaked DDT (T ) when flaker is 
installed ) plus DDT ( T ) in process in hammer mill 
lots plus ground DDT ( T ) sold plus DDT ( T ) trans 
ferred for formulation ( limited to 50 % of DDT 
50 % formulated out of own DDT Technical) minus 
opening stock of slab DDT (T ), ground DDT ( T ) 
and the DDT ( T ) in hammer mill lots at the begin 
ning of the month . DDT (T ) transferred for further 
processing for any other product shall also be simi 
larly added . 


corresponding to this RME (column 1 of Appendix 
A ) the corresponding RMEF (Col. 2 of Appendix A ) 
is read and the following calculations made to find 
incentive percentage for RME . 


Composite incentive for MEI and RME 


MEI (1 + RMEF) x 100 
The incentive percentage for only RME shall be 
worked out by deducting the MEI percentage from 
the above percentage of composite incentive . If 
it is positive it would be added for arriving base in 
centive and vice- versa after incorporating Efficiency 
Factor (FEF ). 


The percentage of incentive for Raw Material 
Efficiency , called Raw Material Efficiency Factor 
(RMEF ) later on in the scheme, as shown in the exis 
ting scheme has been shown as ratio in the revised 
scheme (Appendix A ) to facilitate calculation of RME 
incentive through a formula . 


The standard specific consumption for alcohol, 
benzene chlorine and oleum expressed in weight to 
weight basis per tonne of Technical DDT and BHC 
are as follows: 


Material 


Standard 


ANA 


DDT( Tech ) BHC( Tech ) 


BHC ( Technical). - Closing stock arrived at after 
actual physical verification plus material transferred 
for formulation ( limited to 50 % of the BHC 50 % 
formulated ) plus BHC ( Tech .) sold minus opening 
stock of BHC ( Tech .). 

Closing and opening stocks should be determined 
by actual weighment and physically verified and 
proportionate allowance should be made in case of 
Tech . BHC) for moisture content in excess of norms 
if any as determined by random sampling method . 
2 . Raw Material Efficiency (RME). 

Incentive shall be paid for reducing the cost of 
consumption and improving efficiency of the four 
major raw materials viz., alcohol, benzene , chlorine 
and oleum . The incentive payment for raw materials 
efficiency will be direct in the sense that the incentive 
will be higher and higher as the performance increases 
correspondingly there will be a penalty for poor per 
formance and this penalty will increase as the perfor 
mance becomes worse. 

Percentage of incentive and the calculation for 
the raw material efficiency would be done in the same 
way as in the existing scheme excepting that the stan 
dard and actual quantities of consumption of raw 
materials would be weighted by the weighted costs of 
the concerned raw materials for the relevant month . 
First the weighted standard cost for each raw mate 
rial is worked out by multiplying the consumption 
norms with the weighted average cost of the raw 
material for the month . Similarly the actual weight 
ed cost for each raw material is worked by multi 
plying the actual consumption of each raw material 
during the month with the weighted average cost of 
311 GI/83 — 5 


Alcohol 

0 . 32 

- 
Benzene 

0 . 84 0 .31 
Chlorine 

1 . 77 0 . 76 
Oleum 

1 . 55* 
* This is for over all consumption of Oleum i.e. 
Oleum used both in DDT condensation and 
Chloral distillation . 


There shall be no payment of incentive to the 
Production and maintenance group on any account 
for performance below 90 % (RME). 

The incentive payment/penalty for performance 
on raw material efficiency will be as per Appendix A . 

Performance will be calculated every month and 
will be rounded off the nearest whole number , 
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3. Formulation Efficiency Factor (FEF ) 

Eficiency of formulation of technical grade pes 
ticides shall also be calculated with reference to the 
standards as follows: 

AP - S 
FEF = - 

S . 


Where AP stands for actual production per day and 
S stands for standard production . 

The standard for DDT formulation shall be 15 
M . T . per day at Delhi factory and 7 . 5 M . T . at Udyo 
gamandal, and for BHC formulation 7. 5 M . T . per 
day at Udyogamandal. 

The formulation production for the month shall 
be reckoned after excluding handling losses etc . as 
follows : 

Closing stock plus quantity sold minus opening 
stock . The closing and opening stock shall be deter 
niped by actual weighment of approved stocks. 

If the formulation plant remains idle on account 
of nonavailability of technical grade pesticide, and 
the monthly production of formulation is below 
norm then the formulation efficiency factor shall 
not be taken into account for incentive calculation . 
Further , when the formulation plant is used for the 
formulation of some other pesticide such as DDT 
formulation plant used for formulation of Vitavax , 
the quantity of formulation of the other pesticide 
shall be added to formulation production for the 
month . 
4 . Composite Efficiency Factor (CEF ) 

A composite efficiency factor for MEI and the 
formulation efficiency factor ( FEF ) shall be worked 
out as follows : 

MEI ( 1 + FEF ) x 100 

Calculations for other/new products may simi 
larly be done. The standard for average production 
index for new products , however, may be fixed in a 
graded manner depending upon the progress in com 
missioning. 
5 . Base Incentive : 

The base incentive shall be the composite efficiency 
factor for MEI and FEF plus RME incentive per 
centage if there is only one product . If there are 
more than one product , the composite base incentive 
shall be calculated as follows : 
Base Incentive for X No . of Direct workers 
product 1 

in production for pro 

duct 1 + 
Base Incentive for No. of direct workers 
product 2 

inproduction for pro 
duct 2 , and so on 


Direct workers in production shall be the produc 
tion workers against sanctioned posts of the follow 
ing plant sections : 
DDT - Product 1 

(i) MCB , DCB 
( ii ) CA 
(iii ) Chloral 
( iv ) DDT 
(v ) Sulphuric acid recovery 
(vi) Hyd -rochloric acid recovery 
(vii ) DDT effluent treatment 
(viii) Formulation DDT plant 

(ix ) HCS plant at Delhi unit only 
BHC - Product 2 

( ii ) Tech . BHC plant 
(ii) Tech. BHC effluent treatment plant 

(iii ) Formulation BHC plant 
Final Base Incentivo 

In case where there are direct workmen (Pro 
duction and Engineering) but assigned to new plants/ 
projects not still covered by incentive on its own pro 
duction then the base incentive as worked out above 
shall bo first reduced to the new base of direct work 
men including those on new plants/projects not 
covered by incentive of there own as under : 
Final Base Incentive = Composite base incentive 

X total standard wage 
of direct workmen in 
production and Engi 
neering including USL 
for Project 1 , 2 etc . 
covered for base in 
centive total standard 
wage of all direct work 
men including new 
plants/projects. 


GROUP A 1 

The final baso incentive rate shall be applicable 
to Group Al. 
GROUP A 2 

Group A2 shall be paid 80 % of final base incentive 
plus reward at 10 % of final base incentive of Group 
Al for every 1 % decrease below 10 % as O . T . norm 
in the O . T . of the Directs Group (Al) subject to 
their total incentive not exceeding final base incentive 
O . T . A . to the Staff Car drivers at the units for attend 
ing to the Company Guests shall be excluded for this 
purpose . 

However , the ratio of direct workers in production 
department to direct workers in Engineering Depart 
ment will need to be maintained constants as the basc 
incentive is applicable to the Engineering depart 
ment direct workers also , 


Total No. of Direct Workers in Product Depart 
ment. 
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Similarly 
ITR factor (month 12 ) – ITR (month 12 ) + 

ITR factor (month 11) 


GROUP B 
IV . Group B shall be paid tinal Base Incentive 
as applicable to Group Al if the quantity of for 
mulation is below standard . However, if thc quantity 
of formulation is above standard , Group B shall 
be paid direct incentive at the rate of 0 . 5 % of the 
standard wage for every 1 % increase over the standard . 
Their incentive percentage shall be calculated as 
follows : 
MEI + Incentive percentage for RME + 05 . % 

for every - 1 % increase in formulation 

over standard . 
If there are more than one product, the group 
incentive rate for the unskilled workers will be 
worked out as follows : 

Incentive percentage for product 1 x No. of 
direct USLs for product 1 to Incentive for 
product 2 x No. of direct USLs for product 
2 and so on 


Group C2 shall get 80 % incentive of C1 with 
reward on OT as per A2 but on OT of indirect group 
norm being the samebut total incentive not exceeding 
that of Ci. 

OTA to the Staff Car Drivers at the Units to attend 
to the Company Guests shall be excluded for this 
purpose. 

Group C3 shall get 125 % of the incentive for 
Group Ci but not exceeding the incentive for Group 


B . 


Total No. of direct USLS 


GROUP- D 
VI. Group D shall get averige of groups A2 and C2. 

GROUP - E 
VII . Group El sball get average of the incentive of group D 
of the different units , 

Group E2 shall get 80 per cent of Group E1 incentive 
plus reward on OT at 10 per cent of Group El for every 
1 per cent fall below norin of 5 per cent OT subject to 
ceiling of incentive for Group E1. 

The incentive percentuzes as referred to above for various 
groups of employees shal bo payable on the standard wages 
of the workmen froger at the then existing level as per 
existing scheme. Thc muximum payment on account of 
incentivo will be limited to 40 per cent of standard wages 
for production and maintonance groups and 30 per cent for 
ministerial, managerial and Head Office Groups. 


Since Group B incentive will be applicable to 
all the USLs of production and engineering depart 
ments , 30 % USLS should be transferred to formula 
tion plant on a rotational basis. 

GROUP C 
V . GROUP C1 shall get 75 % of the final base 
incentive . In addition , they shall get incentive 
based on ITR (Inventory Turn Over) calculated as 
shown below : 


O . T . work assigned directly for CMD , Directors and 
Company Guests shall be excluded for the purpose of work 
ing out OT reward for Group E2 . 


VIII. Absenteeism and overtime. - - It is expected that with 
the introduction of the icviscal incentive scheme the absen 
teeism and Over Time may come down further. In addition . 
management may consider improvements in leave encashment, 
facilities and other incentives to reduce absenteeism and 
overtime. 


Jo po case shall their total incentive exceed the 
base incentive. 


The JTR Factor : 


IX Annual Productivity Linked Borus. — A separate pro 
posal for annual productivity linked bonus in lieu of pre 
sent annual profit sharing bonis under the payment of 
Bogus Act shall be submitted in due course of time. 


X General Terms and Conditions ; 

1. No separate incentive shall be payable for boiler as 
at present at Udyogaman 1. 

2 . If the plants ( condensation and / or distillation only ) 
have to be stopped on account of any reasons, the average 
daily production will le calcula ed without making any 
allowance for such stoppage 


The calculations for ITR factor is to be done in a 
manner similar to the calculation of production factor 
explained earlier. For the purpose of ITR only 
saleable finished product viz. DDT Tech . (Ground ), 
DDT formulated , BHC Tech ., BHC formulated , 
Imported Tech . DDT etc ., would be taken into 
account. It would be calculated as a percentage 
of quantity of actual sales for the month to quantity 
of opening stock plus quantity of production of sale 
able products for the month . Norm for ITR shall 
be 60 % with a reward of 1 % of final Base Incentive 
for every 1.6 % increase in ITR . 
Thus ITR 

ITR factor (Month 1) = ITR (month 1) (month 
2 ) = ITR (Month 2 ) ITR factor month 1) 


3. The produttion will be recokoned by taking into account 
only materials conforming to specifications passed by NMEP 
and / or any other quality control agency of the management 
or cngaged from outside; and failed and rejected materials 
will not be counted . 


4 . The incentive shall be paid in proportion to the number 
of days present for work and actually worked and no incen 
tive will be paid for the period of absence on training or on 
leave on any account including casual leave and compen 
satory leave taken except compensatory leave for working 
full day / shift (and not for accuniulated part dav / shift work 
compensated by full day ) . However , weekly off days . Sun 
days , paid festivals and national holidays will be considered 
As days of attendance except where they are treated as leave. 


- - 
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5. Doduction foi absence will be made at the rates of 
1 / 30th of the total incentive for every day of absence 
irrespective of the number of days in the month . If a 
person is absent for a whole month , no incentive shall be 
paid . 


APPENDIX A 
RAW MATERIALS EFFICIENCY FACTOR 


6 . Production of technical grade pesticides shall be the 
basic factor for incentive payment. If no incentive 18 
earned on this fector no payment shall be given on any 
account. 


Materials Performance as Incentive payment as per 
percentage of standard contage /ratio of incentive 
(RME) 

payment for production 
factor (RMEF) 


7 . It is a implied condition of this scheme that expendi 
ture on maintenance , and contract jobs will be maintained 
at levels set by the management. 


(2) 


8 . Performance will be determined over a period of one 
calender month . The incentive earned will be paid on the 
last full working day / of the succeeding mooth 


( - ) 10 and below 
(- ) ) 
6 - 8 


- 0 . 8 


9 . Incentive payment to cach category of cmployees will 
be proportionate to the standard wage of cach employco as 
per old scheme, 


(- -) 100 % or --- 1. 00 
G ) 90 % - 0 . 9 
( - ) 80 % 
6 ) 70 % 
( -- ) 60 % 

50 % 
(-- ) 40 % 
( - ) 30 % 
(- ) 20 % 
( - ) 10 % 


10 . Incentive payment shall be expressed as a porcentage 
of the standard wages , 


_ ) 


11. Incentivo reward will be over and above is 09.11 
wages and allowances and no deductions will be - v , (100 ) 
them for failing to achieve the standarda . 


(- ) 2 
6 ) 1 
( - -) 0 


( + ) 1 


12 . The month will begin from the morning shift or ile 
18t day of the month and close with the end of the und 
shift on the last day of the monh , 


+ 0 . 1 
+ 0 . 2 
+ 0 . 3 


( + ) 3 


vanAWNE 


13. The total incentive earnings of the omployeoy during 
a month will be rounded off to the nearest rupoo . 


( + ) 5 
( + ) 6 


( + ) 10 % 
( + ) 20 % 
( + ) 30 % 
( + ) 40 % 
( + ) 50 % 
( + ) 60 % 
( + ) 70 % 
( + ) 80 % 
( + ) 90 % 
( + ) 100 % 


14 . Production figures will be exhibited as froquently as 
possiblo . 


0 . 4 
+ 0 . 5 
+ 0 . 6 
+ 0 . 7 
+ 0 . 8 
+ 0 .9 
+ 1 . 0 


( + ) 7 
( + ) 8 
( + ) 9 
( + ) 10 and above 


15. Since incentive will be percentage of the standard 
wages all employees within the same pay scalo and inceptivo 
group will get the same amount of incentive payment at a 
given level of performance irrespective of thoir actual pay 
in the scale . 


16 . No employee shall be rotrenched on account of this 
incentive schome. 


17 . The incentive earned under the scheme shall not be 
taken into account for the purpose of any other payment or 
deduction from the employees except income te 


18 . All decisions regarding stoppage of plant and equip 
ments for inspection , maintenance or any other reasons what 
soever , on conditions of operation including rates of output 
and on matters regarding sale or disposal of intermediates / 
by products will be made solely by the management and 
shall be final, 


19 . The Management will have the right to classify under 
any of the groups any posts sanctioned in futuro or to 
reclassify any of the existing posts or to transfer employce 
from one group to another. If any employce is # trang 
ferred or reclassified incentive for a month will be calculated 
based on the number of days worked in each group during 
the month . 


MODEL CALCULATIONS 
(Assumed figures) 
Month : March , 1979 - Delhi factory 
Information available 

DDT technical production : - Opening stock 
( slabs) 100 M . T . Tech . DDT in process at the begin 
ing of month in hammer mill lots 70 M . T ., closing 
stock of Tech . DDT. Slab 130 M . T., and ground 
50 M . T ., material in process in Hammer mill lots 
75 M . T . Ground DDT Tech . Sold during the month 
50 M . T . DDT Tech . transferred for formulation 
150 M . T., DDT 50 % formulated out of own DDT 
tech . 290 M . T . 
DDT Formulation Production - 500 M . T . 

O . T . A . percentage to salary 
1 . Production and Engineering Staff 9 % 
2 . Ministerial Staff 11 % 
3 . Head Office 6 % 
I. T. R . 66 .4 % 
Raw Material Consumption : - Kg. per Kg. actuals 
Alcohol 

. 52 
Benzene 

. 82 
Chlorine 

1 . 60 
Olcum 

1 . 45 


20 . The decision of the Chairman and Managing Director 
on all points of interpretation of this Scheme and measure 
ment of output performance , etc , and on all mattor pertain 
ing to the Schome shall be final. 


21. The Management reserves the right both during the 
trial period 46 well as thereafter to withdraw or modify 
the whole or any part of the Scheme including rovision of 
standards and to curtail and to extend the coverage of the 
Scheme. 
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Prices per Kg. - Alcohol 0 . 90 Benzene 5 . 00, Chloring 
0 .80 Oleum 0 .60 . 
Calculation of Incentive 
DDT Tech. Production 
Closing stock slab 

130 M . T . 
Ground 

50 M . T . 


DDT Tech . in process in hammer mill 

lots at the end of the monin 
Ground DDT Tech . sold 
Tech . DDT transferred to formulation 

( limited to 50 % of 290 ) 


75 M . T . 
50 M . T . 


145 M . T . 


450 M . T . 


The direct workers on new /expansion schemes 
have been assumed to be NIL and thercfore , 
this Base Incentive shall also be the final Base 

Incentive . 
Incentive for USLS of Production and Engineering 
Deptts . 
MEI percentage + RME incentive + . 5 x FEF 
percentage 

14 . 16 % + 5 .66 % + . 5x7. 5 % 

14 . 16 % + 5 . 66 + 3 . 75 - 23 .57 % 
Incentive of Group Al 

Final Base Incentive i.e. 20 . 88 % 
Incentive of Group A2 

80 % of Final Base Incentive i.e . 16 .70 % + 10 % 
of 20 . 88 % (reward for 1 % reduction in O . T .A .) = 
16 . 70 % + 2 .09 – 18 . 79 % 
Incentive of Group B = 23 . 57 % 
Incentive of Group C1 = 75 % of 20 .88 % + 4 % of 

20 . 88 % ( For ITR ) 

= 15 .66 + 0 . 84 % - 16 . 50 % 
Incentive of Group C2 80 % of 16 . 50 = 13 . 2 % 

(No reward for O . T. A . be 
cause the same is above 

norm ) 
Incentive of Group C3 125 % of 16 . 5 % = 20 .62 % 
Incentive of Group D 18 . 79 % + 13 . 2 % 

- = 15 . 99 % 


100 M . T . 


LESS 
Opening stock 
DDT Tech . in process at the beginning of 

the month 


70 M . T . 


170 M . T . 
(Production of DDT Tech . for the month 280 M . T. 
Per day 280 
- 

9 . 32 

31 
MEI – 9 . 32 – 8 

- - . 1416 or 14 . 16 % 

9 . 32 
R . M . E . 
Standard Actual Price Weighted Weighted 

Standard Actual 
0 . 32 0 . 32 0 . 90 0 .29 0 . 29 

0 . 84 0 . 82 5 . 00 4 . 20 4 , 10 
C 1 . 77 1 . 60 0 . 80 1 . 42 1 . 28 

1 . 55 1. 45 0 . 60 0 . 93 0 .87 


6 . 84 


6 . 54 


6 . 84 - 6 . 54 = + 4 . 38 % i.e . + 4 % 
RME = — 

X 100 
6 .84 
RMEF as per Appendix A + ,4 
Composite cfficiency for MEI and RME 

MEI (1 + RMEF ) x 100 

, 1416 x 1 .4x 100 = 19 . 82 % 
R .M . E . Incentive percentage 19 . 82 % – 14 , 16 % 

- 5 .66 % 
Formulation Efficiency Factor 

Formulation production - 500 M . T . 
Per day 500 

-- 16 . 13 
31 
FEF 16 . 13--- 15 - + 0 . 75 or 7 . 5 % 

15 
Composite Efficiency Factor for MEI and FEE 
MEI (1 + FEF ) x 100 

. 1416 x 1.075 x 100 - 15 . 22 % 
Base Incentive 

CEF for MEI & FEH + RME Incentive 
- 13 .22 % + 5 . 66 % - 20 .88 % 


Incentive of Group E1 (Non -supervisory) 

Group D of Delhi 15 . 99 % 
Group D of Udl. 5 . 00 
(assumed ) 

20 . 99 % 
Average 11 % 
Incentive of Group E2 (Supervisory & Managerial) 

80 % of 11 % = 8 . 8 % 
(No reward for OTA as the OTA is more than the 
norm ) 

ANNEXURE - B 

( Clarifications) 
WORK STUDY 
The Work Study report for Delhi Unit as submitted 
National Productivity Council is enclosed. Before 
accepting the report the Unions and Management 
want through the report and sought clarifications on 
certain parts of the report from NPC consultants, 
It was clarified that the findings of the Work Study 
on manpower requirements for Delhi Unit as sum 
marised on pages 10 to 15 and as detailed in Appendix 
IV are the ones to be implemented now . It was 
noted both by Unions and Management that NPC 
has incidentally made certain other observations and 
recommendations which may be of guidance to 
Unions and Management for future manpower 
categorisation , planning etc . The Union also 
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brought out that in certain areas the manpower 
proposed by NPC may not be suficient and need 
reconsideration by N . P . C . 

ANNEXURE - C 

(Clarifications ) 
PRODUCTION INCENTIVE SCHEME 
The following clarifications were given by Con 
sultants from Public Enterprises Centre for Conti 
nuing Education /Management in the Unions -Manage 
ment mecting held on 1 -5 -1980 at Head Office . 
1. The Ministerial Group C1, II A & C . 

The direct workmen of the Engg. Deptt . under the 
existing Scheme shall continue to be direct workmen 
for the purpose of group Al and A2 under the re 
vised Scheme. 
2 . Coverage 1 . 1( d ) : 

The sales section of the Commercial Department 
in Delhi Unit is not covered under cl. 1 . 1 (d ). 
3. Coverage cl. 1. 2 : 

For officiating arrangements against vacancies 
of 10 days or more in case of workmen , incentive 
shall be paid on the applicable standard wages of the 
officiating grade , proportionately irrespective of the 
actual number of days of such officiating falling in 
a particular calendar montń . 
4 . Coverage cl. I. 1 : 

Wherever existing posts are reduced or lower 
grades than the existing ones are recommended in the 
work study , for the purpose of incentive payment to 
the present incumbents the applicable standard wage 
of the grade in which they are actually working will 
continue to be taken . This will, however, continue 
only as long as the present incumbent is in position in 
the respective grade. 
5 . Standard Wage : 

Standard Wages of the workmen frozen at the 
then existing levels as pet existing scheme shall 
continuç as agreed in cl. 5 . 2 of the wage settlement 
dated 15 - 2 - 1980 . 


9. MEI - C -S Group A , Cl. III : 

с 
The rates of incentive earnings for production 
factor have been distributed smoothly over increasing 
productivity , ensuring higher incentive earnings at 
higher levels of production and avoiding sudden drop 
in incentive earnings at various levels of production 
as was the case in old Schcme. In addition there is 
formulation factor and boosting of production at the 
starting month in every ycar hy taking average pro 
duction of preceding year or the standard production 
whichever is higher also . 
10 . Leave encashment cl. VIII : 

This will be discussed with the Unions before 
introducing 
11. Trial Period cl. X . 21 : 

This being a revised Scheme the initial period 
sñall be considered as trial period and so it is clarified 
in cl. X . 21 that the Management will have right to 
withdraw /modify etc . during the trial period and 
thereafter. 
12 . Cl. 20 and 21 : 

Such clauses are there in the existing scheme also . 
It was clarified that while taking decision /interpreta 
tion under Clause 20 and 21, Management would 
explain the position to the Unions and also consider 
the views of the Unions , if any . 
13. USL . cl. 1V. Group B (USL - Incentive ): 

The incentive is directly related to the output of 
USLs which will give nigher incentive depending on 
production . 
14 . Payment on the last working day -cl. X . 8 : 

This is as per cl. 9 of the wage settlement dated 
15 - 2 - 1980 . 
13 . Over- Time : 

It was explained that this was only for helping in 
slipervisory control and is not directly related to work 
inen . 
16 . Imported DDT : 

It was clarified that, a specific review of the exis 
ting incentive factor for formulation of imported 
Technical DDT has not been done mainly because 
DDT may not be available for formulation for long . 
Therefore, if imported Tecn . DDT is not significant , 
the reward through formulation efficiency factor as 
mentioned under item 11 of the salient features of 
the revised incentive scheme that reward for formula 
tion of imported Tech . DDT is through formulation 
cfficiency factor, would adequately cover the addi 
tional efforts . In case substantial imported DDT 
were to be formulated in Delhi factory during 1980 -81, 
Management may got a review done and make appli 
cable the revised imported DDT incentive factor or 
the existing imported DDT incentive factor in lieu 


6 . Annual Productivity Linked Bonus : 

Such a bonus scheme shall be introduced only 
after discussions with the Unions representatives , as 
a settlement. 
7 . Vitavax III . 3 : 

Taking cost or taking more than the actual pro 
duction based on time utilised shall be against the very 
principle of the scheme. However , a new plant i 
being set up for Vitavax formulation and after that 
DDT formulation facility shall not be normally used 
for Vitavax formulation . 
8. Ceiling : 

A ceiling is already provided in the existing sciicmc. 
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of the formulation efficiency factor without prejudice 
to other clauses of the revised incentive scheme which 
shall apply hereafter to all categories . 
17 . Raw Material Efficiency Factor (RME) : 

It was clarified that the reward /penalty on RME 
factor in the revised incentive scheme is weighted 
with the average cost of each raw material as the 
costs of various raw materials are wid -ly varying and . 
therefore, a cost weighted reward on RME factor 
would be more appropriate than the uniforinly weigh 
ted RME factor as in the existing scheme. 

Exhibit W . M .- 1 

FORM H 
(Prescribed under Rule 59 of the Kerala Industrial 

Disputes Rules, 1957) 
MEMORANDUM OF SETTLEMENT 
Name of the Parties : 
Representing Employer : 

Hindustan Insecticides Limited , Udyogamandal: 
1. Shri V . Kurian John , General Manager 
2 . Shri M . M . Madan , Dy. General Manager (PD ) 
3 . Shri Thomas Philip , Personnel Manager 

4 . Shri R . T . Vadhyar, Industrial Relations Officer 
Representing Workmen : 
1 . Hindustan Insecticides Employees Union ; 

(i) Shri S . C . S . Menon , President 
(i ) Shri M . B . Hassan 
(ii) Shri P . M . Ali 
(iv ) Shri V . Asokan 

(v ) Shri N . K . Vasudevan 
(vi) Shri Markose M . Zachariah 
2. HIL Workers Union : 

(i) Shri K . R . P . Nair 
(ii) Shri Paul Muttathil 
(üi) Shri T . V . Sagaran 
(iv ) Shri Kunjumohammed 

(v ) Shri V . Narayanankutty 
3. HIL Employees Organisation : 

(i) Shri N . K . Mohandas 
(ii) Shri S . Venugopal 
( ii ) Shri P . Krishnankutty Nayar 
( iv ) Shri P . P. Antony 


Nos. 1 and 2 . According to para 3 of the settlement 
signed on 15 - 2 - 1980 , the said settlement was subject 
to the approval of the Government of India and 
thereafter it was to be signed jointly by the parties 
concerned in conciliation before the authorities 
prescribed under the Industrial Disputes Act, 1947 
before implementation . Due to various reasons, the 
settlement signed on 15 -2 - 1980 at New Delhi could 
not be signed by the parties concerned in conciliation 
after receipt of the Government of Irdia s approval . 
However, a settlement was signed in conciliation by 
the parties mentioned above on 11th August, 
1980 at Trivandrum in which it was agreed 
that the wage settlement signed on 6th July , 
1977 will continue to be in force till a new long term 
wage agreement is signed . The industrial dispute 
arising out of the non - signing of the settlement dated 
15- 2 - 1980 in concilliation after receipt of Government 
of India s approval was referred to the Industrial 
Tribunal, Calicut for adjudication vide Government 
of Kerala Notification No. G .O . (Rt.) No. 1654 /80 / 
LBR dated 1 - 12 - 1980 . Subsequently by Notification 
No . L .5 1016 / 1/80 I & E (SS ) dated 16 - 1- 1981 , 
the Government of India , Ministry of Labour, re 
ferred the dispute to the National Industrial Tribunal 
with its Headquarters at Bombay, for adjudication . 
During the pendency of the dispute before the National 

Industrial Tribunal for djudication , the partics 
mentioned in this settlement have been making 
attempts to settle tir issie hy bilateral negotiations. In 
the meeting between the minagement and the unions 
held on 5th September. 1982 at Udyogamanda1, it was 
agreed that the wage settlement signed on 15 -2 - 1980 
at New Delhi is acceptable to the unions for imple 
mentation subject to certain amendments. Accordingly 
this Memorandum of Settlement is being signed in 
conciliation to give effect to the settlement dated 
15- 2 - 1980 with the amendments nentioned below . 

TERMS OF SETTLEMENT 
1 . The Memorandum of Settlement signed at 
New Delhi on 15-2 - 1980 will be implemented in 
respect of the workmin of Udyogamandal Unit of 
HIL covered by th : Industrial disputes Act 1947 , 
with modifications to the extent stated below . 

(i) Each workman in Udyogmandal unit who is 
covered by the said settlement shall exercise an option 
within one month of the signing of this Settlement 
giving the date with effect from which he would 
like to come over to the new pay scale and the indus 
trial pattern of DA as given in the wage settlement 
dated 15- 2- 1980 . The date of option shall be within 
the currency of the wage settlement, i.e ., between 
1 -4 - 1979 and 31 -3 - 1983. The one time lumpsum 
adhoc addition mentioned in Annexure - l to the 
memorandum of settlement dated 15th February , 
1980 as per that settlement will be given to the work . 
men with effect from the date they choose to come 


SHORT RECITAL OF THE CASE 

The long term wage settlement dated 6th July 
1977 as modifiul by the settlement dated 22nd Sep 
Limbur, 1977 expired on 31st March , 1979 . On the 
expiry of the suid settlement, the Unions mentioned 
at serial No . 1 and 2 above submitted their charter 
of demands. Tinc Union mentioned at serial No. 3 
was registered only on 28-6 - 1979 . These charters 
of demands were discussed in various meetings and 
finally a Memorandum of Settlement was signed 
on 15th February , 1980 at New Delni between the 
management and the unions mentioned at serial 
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3. It is clarified tnat all fringe benefits under the 
wage settlement dated 15 - 2 - 1980 are to be effective 
from 23 -4- 1980 , the date of Government approval, 
as per provisions of para 4. 1 read with para 5 of that 
settlement. 

4 . The parties to this settlement will file a copy 
of this settlement before the National Industrial 
Tribunal and request the Tribunal to pass an award 
in terms of this settlement. 

Settlement signed on 21st S .p .inibar, 1982 at 
Udyogamandal. 

Signaturc of parties ; 
Representing workinn : Representing Management : 
1. Hindustan Insacticides Sd /- 1 to 4 

Employees Unive : 

Sd /- i to vi 
2 . HIL Worker s Union : 

$ d /- i to v 
3. HIL Employecs Organisation : 

Sd /- i to iv 
Signature and designation 

Sd / 
of Conciliation Officer ( C . NARENDRAN ) 

DISTRICT LABOUR OFFICER , 

ALWAYE 
Station : Udyogamandal 
Dated 21 - 9 - 1982 , 


over to the new pay scales and the industrial pattern 
of DA. Pay fixation in such cases will be done as 
per the provisions of the Settlement dated 15-2 -1980 
but taking into consideration the basic pay, DA and 
additional DA in the old pay scale that the workman 
is drawing on the date of change over chosen by him 
according to his option . The one time lumpsum 
adhoc addition will also be determined with reference 
to the post the workman is holding on the date of 
change over exercised by him . The option once 
exercised by the employee concerned shall be final 
and irrevocable . 

( ii) Para 7 .5 of the settlement signed on 15 - 2- 198 
which deals with School subsidy /Scholarship shall be 
deleted from the said settlement and the work men 
will continue to get existing facilitics. 

( iii) Para 8 of the settlement dated 15 -2 - 1980 
relating to promotion from Operator Grade II to 
Grade I shall be deleted and the promotion policy 
regarding promotion from the post of operator Grade 
II to Operator Grade I as agreed to in the agreement 
dated 28th /29th August , 1981 will continue to be in 
force . 

(iv) An agreement was signed between the manage 
ment and the unions on 28th /29th August, 1981 rela 
ting to the workstudy report submitted by the National 
Productivity Council Bangalore . This agreement 
shall continue to be in force and para 3 of the settle 
ment dated 15 -2 - 1980 shall stand modified to this 
extent. 

(v) Para 9 of the setulement dated 15-2 -1980 
relating to " Payments" shall stand deleted and the 
existing practice regarding disbursement of salaries, 
wages , overtime allowance , incentive etc . shall conti 
nue to be in force . 

(vi) The one time lumpsum adhoc addition men 
tioned in Annexure - 1 to the settlement daced 15 -2 - 1980 
shall be given to all the workmen who were on the 
rolls of the company on 23rd April , 1980 , the date 
of Government of India s approval to the settlement. 
However, as mentioned in para 1 (i) above this one 
time lumpsum adhoc addition will be given only with 
cffect from the date an employee opts to come over 
to the new pay scale and industrial pattern of DA as 
per the settlement dated 15 -2 - 1980 . 

(vii) A copy of the settlement signed at New Delhi 
on 15 - 2- 1980 is annexed to this settlement as Annexure 
A and the samewill form part and parcel of this Settle 
ment and will be binding on both the parties except 
to the extent expressly stated above. 

2 . The parties also agree that the memorandum 
of settlement regarding canteen facilities signed at 
New Delhi on 15- 2 -1980 will not be implemented for 
the present and the existing facilities will continue to 
be in force till 31st March , 1983 . 


MEMORANDUM OF SETTLEMENT 
Name of The Parties : 
Representing Employer 1. Dr. R . S . Hamsagar , 

Chairman and Mg. 

Director. 
2. Shri G . C . Jain , 

General Manager, 

Delhi Unit. 
3 . Shri M . M . Kayastha , 

General Manager, 

Rasayani Unit. 
4 . Shri A . N . Natarajan , 

General Manager, 

Udyogamandal Unit , 
5 . Shri J. T . Koleth , 

Dy. General Manager 

(PD ). 
6 . Shri N . H , Borde , 

Administrative Officer, 

Rasayani Unit. 
7. Shri Thomas Philip , 

Personnel Manager 
(I/ C ), Udyogamandal 

Unit . 
8 . Shri A . S . Tyagi, 

Offtg . Personnel 
Manager , 
Delhi Unit. 
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9 . Shri T . R . Sarin , 

Personnel and Indus 
trial Relations Officer , 

Head Office. 
Representing Workmen : 
1 . Hindustan 

1 . Shri H .R . Chanda , 
Insecticides 

President. 
Employees Union , 2 . Shri K . S . Chauitan , 

Secretary . 
3 . Shri V . C . Saxena , 

Treasurer. 
2 . Hindustan 

1 . Shri K . B . Jeshi, 
Insecticides 

President. 
Karamchari Union , 2 . Snri O . P . Hooda , , 
Delhi Unit. 

Gen . Secy . 
3 . Shri M . L . Rewari, 

Secretary 
3. Hindustan 

1 . Shri T . K . Kuinaran , 
Insecticides 

Vice President. 
Employces Union , 2 . Shri A . V . Sarchardu , 
Udyogamandal Unit. 3. Siri Jes Mathew , 

Jt. Suc } , 
4 . Hindustan 

i. Sirri Joy litsep 
Insecticides Ltd . 

Mleczacherry , 
Workers Union , 

Vice Presiden. 
Udyogami3ndal Unit. 2 . Sni C . M . Ipora , 

Secretary . 
3. Snri T. P . Varghese , 

Jt. Secretary . 
5 . Hindustan 
Insecticides Ltd . 
Rasayan Employees 
Union . 


and the Management of HIL held on 20th and 21st April, 
1979 at Karnala (Maharashtra State ) that " . . .. . . . . . production , 
productiety and culture of HIL shall stand above everything 
else " , in its entirely and to maintain continued cordial 
relations , high standar ! : - :- :. Fr level of produc 
tivity and increased i i n : ., raw materials 
efficiencies and to co -, 

, nagement in all 
the aspects and in every manner , the following settlement 
has been arrived at between the Management and the Unions 
representing the workmen . 

PART B 

TERMS OF SETTLEMENT 
1. Applicability of Settlement : 

This settlement shall be applicable to all the workmen 
Working at ili Units in Delhi including Head Office , Udyo 
gamandal (Kerala State ) , Rasayani (Maharashtra State ) and 
Regional Sales Offices of the Company, who are covered 
under the Industrial Disputes Act 2247 subast to the limi 
tations of the individual items ofm 

. 
2 . Period of Settlement : 

This settiemert shall be in force for a period of four 
years from 1 - 4 - 1979 to 31- 3 - 1983 and will continue to be 
in force after the said period until the expiry of 2 months of 
the date after notice in writing to terminate the agreement 
being given by either party . 

3. Condition of Settlement : 

This settlemeni is subject to the acproval by the Govern 
meni of India and thereafter it shall be jointly signed by 
ta parties soncerned in conciliation before the authorities 
prosciibed under the Industrial Disputes Act before iniple 
mentation . Te remaining two parts of the wage -package 
namely Wera Siudy be.ng conducted by National Producti 
viry Council , an ! review of the Incetive Scheme being con 
ducted by Public Enterprises Centre for Continuing Edu 
cation , New Delhi shall also be accepted and annexed to 
the Wage Settlement before signing in conciliation before 
the Labou . Commissioner . The agreement shall be imple 
miented aiter Government approval and signing is concilia 
tion as mentioned above . 

It is agreed to by the Unions that during the operation 
of this Settlement, the Unions and the workmen shall not 
raise any type of demand involving financial implications . 

4 . GENERAL WAGE BENEFITS : 
4 . 1 Effeci ve Date : 

The general wage benefits under the settlement shall be 
calculated retrospectively with effect from 1 - 4 - 1979 after 
rceipt of Goverrmoe - 

! Th .. ringe benefits, how 
ever , shall be 7 : as detaile1 under 
para- .- 5 . - 

4 .2 New Pay Scales : 

The new pay scales against the existing pay scales are 
2t Annexure - 1 . 

The above pay scales shall take care of the points upto 
300 points of All India Consumer Price Index (AICPI) , 

4 . 3 Fitment Method : 

The fitprent in the pay saiz ; shall be done in the rollo ving 
manner : 

4 . 3 . 1 To the present basic pay of the employees as on 
31- 3 - 1979 shall be added an amount equal to or nearest 
lower to the difference between starting basic pay of the 
new scale and the starting basic pay of the pre - revised scale 
by deducting the actual required amount from the total 
amount of oll dearness allowance including additional 
dearness allowance as applicable on 31st March 1979 plus 
one time adhoc addition ( as given under 4 . 3 .8 ) ) in such 
a way that the sum of existing basic pay and the amounts 
so added fall exactly at a stage in the new pay scale . For 
the purpose of above difference between the starting of the 
pierevised scale and revised scale , the minimum starting of 
the lower scale in the group shall be taken , wberever grades 
are grouped and revised . 
4 .3.2 Anomaly : 

As a result of fitment if a junior draws niore pay than 
a senior in the new pay scale even in the same grade and 


PART A 
SHORT RECITAL OF THE CASE 
The long term settlement dated 14th September 1977 
with the Union at Delhi Unit and dated 6th July 1977. with 
the Unions at . Udyogamandal Unit concluded separately , 
effective from 1 - 1 - 1976 expired on 31- 3 - 1979 . The various 
Unions of HIL s Units at Delhi, Udyogamandal and Rasayani 
submitted their fresta Charter of Demands on 3rd April , 1979 
14th May 1979 , 23rd May 1979 and 19th September 1979 . 
They also submitted Supplementary Charter or Demands ou 
31st May 1979 , 19th July 1979 , 18th September 1979 , 7th 
and 10th December , 1979 . In the first Joint Conference of 
all the Trade Unions of HIL 6 1" : " " , 1," ." ! " presen 
tatives held at Karnala , near R . ; ;: : ! ! . State ) 
on 20th and 21st April , 1979 , the Management explained 
the desirability of having a Company- wise wage settlement 
and after discussions all the Unions agreed for having a 
Company -wise wage settlement. 


With a view to reach an amicable settlement in a peace 
ful and cordial relations a series of discussions were held 
between the representatives of the Management and the 
aforesaid Unions on various issues covered by the Memo 
randum of: Dmands on 18th and 19th October 1979 in New 
Delhi and on 13th and 15th November , 1979 at Hyderabad 
and again in New Delhi on 1st to 7th February, 1980 and 
14th and 15th February, 1980 ( the representatives of Hindus 
tan Insecticides Limited Rasayani Employees Union attended 
all the meetings upto 3rd February , 1980 ) and in view of 
the assurances given by the Unions to observe the Code of 
Discipline and uphold the joint declaration of the first Joint 
Conference of the Trade Unions leaders from all Units 
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same trade , such a situation shall not be treated as anomally 
and will not be rectified , except those covered under 4 . 3 . 4 
and 4 . 3 . 5 below . 

In the case of employees who have joined after 31 - 3 - 1979 , 
no addition of one time lump sum adhoc benefit will be 
given . Their pay will be fixed in the manner under 4 . 3 . 1 
above exclusive of the ump sum one time adhoc paymeni . 
However in case of workmen who have joined after 
31- 3 - 1979 , but before 31- 12 - 1979 the fall in emoluments if 
any ( as compared to he emoluments already paid ) as a 
result of differential in D . A . at Central DA rates and the 
new DA rate , such fall in emoluments shall not be recovered . 

The employees who join HIL , after the date of Govern 
ment approval to this Seitlement, will be appointed in the 
new pay scales. 
4 .3.3 Stagnational Benefit : 

Esployees who reach Oi are fitted at the maximum of 
the revieed pay scale in the revised wage structure on 1 - 4 - 1979 
oi reach the manunum of their revised scale of pay at any 
time during the operation of this agreement will be allowed 
one stagration increment equivalent to the last incremental 
raid in the revised scale after 2 yeais from the date of 
their reaching the maximum of the revised scale , provided 
that they are otherwise eligible for such increment under 
the existing rules of the Company and these stagnation in 
ciements will not be graned if such employees get riomoted 
or their scales are revised upward for any other reason , 
provided that the 2nd increment envisaged in this clause will 
be granted only if it julls during the operation of this 
agreement. 
4 .3.4 Only the type of anomaly to be rectified in future : 

In the new pay scales only one type of anomaly shall 
be rectifie ... This would be th anomaly arising out of 
junior getting promotion after receiving an increment in the 
lower giade r a senior getting promotion before eceiving 
his increment in the lower grade. Such an anomaly shall be 
rectified by pre - dating the date of incremeni of the senior 
to that of the junior . 

The above pre- dating will be subje -t to the following co 
ditions ; 

a ) Boin the junior and the senint emplorees should 
belong to the same tude ard the nur in thich they have 
be : n promcted should be intertical. 

(b ) The pre -reviied aru eviscd or Jcs cf p .zy of the 
lower and higher posi , in which the ; e entitled to draw 
pay should be idertical, - 4 

( c ) The anomaly should be directly sa result of the ap 
plication cf pay fixation formuid i.e . to add ons national 
increment in the ubst intile Post and fixation of the next 
higher sage in the promoted grride . For example , if even 
in the lowe. Pro the junior employee was drawing more pay 
in the pre- revised scales to the senior i vitue et fixation 
of pay under the norm : rules or any advance i ciements 
granted to him etc , the provisions âc said above will no . 
be invoked ts step up th ” ray of the senior empire . 

1. 3 . 5 Anoua. en irst tration on rew scales . Ita enior 
employee who had reached nsaximum of the pre -revised 
grade ge s loner pav ihan his junio , in the same revised 
grade and tiace sue to the junior drawing his first increment 
in the revice grade Carlier, the date of increment of the 
cenior shall be pre -dated to that of his jmior drawing higher 
pay as per 4 3 . 4 above . 

4 . 3 .6 No other “ Anomalies" 10 be rectified : Witl , ille 
above, the practice of pre -dating the date of irrrement in 
all other caces of " anomalies " listed below including those 
wherever it ras allowed in the past stands discontinued here 
after . 


(5 ) Lateral trassfer . 

(6 ) Internal candidates getting selected through open re 
cruitment. 

(7 ) Broken officia’ing period benefit given by pre dating 
jpciement. 

( 8 ) Anomaly as a result of practice of refixation of pay 
of a promotee on his date cf increment in the lower grade . 

4 . 3 . 7 No refixation of pay of a promotee : With the above , 
the practice of refixation of pay of a promotee from his 
date of first increment in the lower grade after promotion 
wherever it was practiced shall also stand discontinued . 

4 . 3. 8 One time lump sum ad hoc addition : All regular 
wojímen on the rolls of HIL , as on 31- 3 - 1979 shall be given 
a lun) sum one time ad hoc addition as per ansexured and 
this shall be reckoned for fitment and personal ad hoc allow 
ance as per titment fornula given under 1 .3 . 1 . 

4 . 3 . 9 New Dearnes , allowance : From the amount left 
after deducting the ſitmeut amoumt as per formula given 
including Additional DA as on 31- 3 . 1979 and one time adhoc 
under para 4 . 3. 1 above, from the total amount of old DA 
addition , the amount of Rs. 49.40 shall be deducted and hept 
as new dijable DA ag ur 1 - 4- 1979 for AICPI 38 points 
with neutralisation at Rs. 1 ,30 per point. This variable DA 
will be adjusted every quiter with effect from 1 - 4 - 1979 at 
Rs. 1 .30 per point on variation of all India Consumer Price 
Index based on 3 months average . The variable D . A . @ Rs. 1 . 30 
per point rice or fall will be payable beyond AICPI No . 300 
The VDA will be revised every quarter and be paid on 
1st April , 1st July , 1st October and 1st January on the All 
India Consumer Price Index for the preceeding quarter Octo 
ter-December , Januaiy -March April- June and July -September 
respectively . The VDA of Rs. 49 . 40 for the quarter April 
June, 1979 is based on AICPI No. 338. With the introduc 
tion of above system , the existing pattern of following Cen 
tal Cjr innent rates vi DA shall stand dis - continued . 

In Cine the pre - cut yatie . n of the rate of neutralisation 
at Rs. 1 . rer point uf AICPI for industrial workmen is 
revise he Central Gornment and the same is approved 
by the ( invernment. the same " evised rate of neutralisation 
paiter 51 apply to HIL workmen also from the effective 
date if uch einion the Central Government. 

4 .310 Percoral ad hoc allowance : The amount, if any , left 
over af deducting the fitment amount and new DA amount 
from the 11 amuuni of old DA including additional DA 
ag on ? 1 - 3 - 1979 and one time adhoc addition shall be 
jetained as Personal lhos Allowance ( PAA ) . This PAA 
shall not att act dav Jih : : benefit except those attracted by 
DA and shall remain as auch with he individual employee 
haring his P4Ą eien 011 monotion . 

5 . Allowances : All allowances shall be effective from the 
date of Government approxal. 

5 . 1 Home rent allowance : House Rent Allowance shall 
bc as prr BPE s pattern for various localities ir India , 

As rer BPE s evistins pautern of HRA , the following shall 
be brought and wherever the preses- HRA based on package 
deal of past wage setilerent for various workmen in HIL 
1s rot in accordance with the above pattern , the same shall 
he brought to match with the pattern with effect from 
1st April, 1979 subject to the Central Government rules 
28 asrliaa? + - HR 4 dar nents, 


30 % of basic pay 
25 % of basic pay 


(i) Delhi/ Bombay 
( ii ) Calcutta Madras /Hy- 

derabad 
( iii) PI, B2 and other A 

class citie ; 
( iv ) Class Cand unclassi- 

fied localities ! 
towns/ cities 


( 1 ) Postponing increment date an account of EOL , disci 
plinery action , study leave , unauttorised absence etc . 

( 2 ) Junior getting increments by virtue of joing earlier 
than his senior higher to the inerit list of selection . 

(3 ) Fixation as a result of wage agreement. 

( 4 ) Advance increments given at the time of first appoint 
ment. 


15 % of basic ory 


7 % of basic 


pay 
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hereafter not be entrusted to carry out cyclostyling /phaute 
copying work on over - ime. 

5. 8 Bus- subsidy : In places like Delhi, Hyderabad , Ahmeda 
bad and Calcutta where city / State Public Transport facility 
exists , reimbursement on such transport expenses incurred by 
the workmen for journey from their residence to the office 
Factory and back will be made at the rate of Rs. 10 per 
month for actual number of days of attendance . However , the 
existing pattern at Udyogamandal Unit will continue . 
6 . Uniforms and Protective Aids: 
6 . 1 Shoes 

The existing reimbursement for purchase of shoes 
to eligible emplovees is hereby raised to Rs. 50 / 
62 Uniforms : 

The total cost of unitörn ; in lulin ; itching 
charges in case of cotton uniform , per set shall here 
after not exceed Rs . 70 ;- and that of the terrycot set 
Rs. 140 /-. The other term ; and condirios remrining 
the same. The colour of uniforin ; wi!! be settled lo™ 
cally . All employees eligible foi uniforos shall ensure 
that they strictly adhere to the instruction to bear 
unifor.ns while on duty. The cost of woollen 
given at Delhi including stitching charges shall be 
limited to the preseat following cost per uniform set : 


Rs. 


5 .2 Incentive Payment : 

With the introduction of new pay scales with 
effect from 1-4 - 1979 , there will be no change in the 
standard wages for the purpose of payment of pro 
duction incentive and the standard wages of work 
men frozen at the then existing level in the earlier 
settlement will continue to operate . 

0 :2 receipt of the report of the Public Enterprises 
Centre for Continuing Education (PECCE ) who are 
Entrusted with the review of the existing Production 
Incentive Scheme 11 our Units , the revised scheme 
shall be acceptet before implemantation of this agrec 
ment . 
5 . 3 Washing Allowance : 

It was agreed that the Washing Allowance to 
those of the employes who are getting unifj;ins will 
be increased from Rs. 7/- to Rs. 9/- per month . 
5 . 4. Night Duty Allcwarice : 

It was agreed that the workers con ,ing in 2nd 
shift i.e . 2 P . M . to 10 P .M . at Delhi Unit and 4 P . M . 
to 12 midnight to Udyozaman ! ıl Unit will be given 
an allowance of Re. 1 /- par 2.11 shirt in addition to 
the existing allowance paid in 3rd shifi at both the 
Units . 
5 . 5 Cisa Hindling Allow .110 : 

The Cash Hanc ling Allowance shall be iaised 
from the pre-eit level of Rs . 50 /- to Rs. 55 /- p .m . to 
the Cashier. In the absence of the Cashier drawing 
Cash Handling Allowance, the perso i askeu to take 
over the duties of Cashier. shall 52 paid Cush Handl 
ing Allowance on proportiolate baci, on the number 
of days the Cash Handling work is done . 

5 . 6 Heavy Vehicle Allowance : The practice of giving lump 
sum monthly Heavy Vehicle Driving Allowance to the drivers 
holding Heavy Vehicle Driving Licence , irrespective of the 
Duty performed by the driver on Heavy Vehicle , shall be 
discontinued forthwith . At present some drivers only are in 
receipt of a sum of Rs. 25 at Delhi and a sum of Rs. 35 at 
Udyogamandal as lump sum Heavy Vehicle Driving Allowance 
per month In case of such drivers , a sum cf Rs. 23 at Delbi 
and a sum of Rs, 32 at Udyogmandal shall be added to 
the Personal Adhoc Allowance , as on the date of Governmept 
approval to this settlement, of such drivers actually in receipt 
of the said lump sum monthly Heavy Vehicle Driving Allow 
ance as on 31- 3 - 1979. Hereafter Heavy Vehicle Driving Allow 
ance shall be linked to actual duty performed on Heavy 
Vehicle and the following allowances system shall come into 
force with effect from the date of Government approval to 
this settlement 

(i) For every day s duty included the overtime duty , if any , 
performed locally on heavy vehicle i.e . within Municipal limits 
of 24 Kms. whichever is more , the Driver shall be paid a 
sum of Re. 1 only irrespective of the time performed siibject 
to a maximum of Rs. 12 in 11 calendar month . 

(ii) For every outstation trip duty on heavy vehicle nerforni 
ed outside the local area as defined in fi) above the diiver 
shall be paid a sum of Rs. 2 per to and fro irin with a maxi 
mum limit of Rs. 24 in a calendar month . 

5 . 7 Cyclustvling-Photocopying Allowance : The amount of 
this allowance shall be increased from the present Rs. 25 to 
Rs. 28 for those who are in receipt of such allowance . Fme 
loyees in receipt of cyclostyling photocopying allowance shall 


(i) Woollen uniforms to plant wor 

kers once in two years including 
Stiching charges. 

205 .00 
(ii ) Woollen Jerseys to plant workers 
Give in five years 

95 . 00 
( iii ) Woollen uniforms to drivers and 

pens once in two . 32 , joluding, 
Huling charge , 

205 . 00 
( 11 ) Wille 1 Jerseys to drivers and 720,75 
wise in two years 

87.00 
(v ) Varllen overcoat to drivers once 

iz 5 years incluing stitching 175 .00 
( vi) Woollen socks for rivers and pains 
0 . ice a year 

11 .09 
6 . 3 Unbella : 

The Present rate of reimbursement for purchase of 
umbrell : st Udvozamand il hall be increased from 
Rs. 30 /- 1 ) Rs. 35 /-. 
6 .4 Spcciul fium fur Administration Staff 


6 . 4 . 1 A pen and a ball point pen set costing not 
more than Rs. 25/- shall be given to all the Admini 
stration Staff who are not entitled 10 any uniforms at 
Udyogamandal once duing wage agreement period . 

6 .4 . 2 At Delhi all Adinnistration Staff incluring 
Head Ofice not entitled for uniforms shall be reim 
bursed once during the pandency of this agreement 
a sum of Rs. 50 /- for purchase of raincoat. 


6 .6 Ball Poibi per to sbilled workmen : Shilled workmen 
who have to enter log sheets etc ., shall be given one ordinary 
ball point pen with original fill once every quarter and a 
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refill ince for remaining 2 months of the quarter, For Delhi 

Category of stu - Present Scholar - Revised scholar 
Unit , existing practice will continue , 

Jent ship 

ship 
7. Welfare Facilities : 

ist 2nd 1st 2nd 
7 . 1 Leave Travel Concession . In case of 1. T . C , for block 

child child child child 
period of once in 4 years as applicable at Delhi Unit sball 
Tre relared to include the 1st 400 Kmx 160 kms as per decision 

Rs. Rs. Rs. Rs. 
taken b , the Central Government. At Udyogamunda ! ( nit , 
tho facility of LTC for a block period of once in four years 2 . Ist to 4th std . - 30 15 35 20 
As at Delhi shall also be extended in liell of the prescat 

6 . 5th to 8th std . 40 20 45 
practice of Picnic every year. 

c . 9th to lith std . 
7 .2 Medical(ESI coverage : 

d . College 
7. 2 . 1 Industrial workmen draving wagos urto Rs. 1000 

students 

60 30 70 
per month and working at Head Office who are avcred under 
CGHS at present shall also he oxlended the coverage of ESI € . Ist position in 
as in Delhi Unit with cffect from 1 - 1 - 1980 instead of present 

Cluss 

10 art . 10 adl. 20 
CGHS coverage . 

f. ? nd position 
7. 2 . 1 Those industrial worknen at Head Ollice and Delhi 

- - - - 
factory who are drawing wages above Rs. 1000 pci mooth 
and are covered so far under CGHS scheme as well as such 

7 .6 TIGHER EXAMINATION FEE REIMBUR 
wokmen staying outside CGHS area shall also be criended 

SEMENT ETC . 
medical facilities as per Company s medical scheme for allo 
pathic treatment only from empanelled Doctors , fospitals 

In order to encourage employce i atitin higher 
and Chemicals. 

qualifications in their line c servic : after joining 
7 . 3 Sweet Pachels -- In lieu of the present sweet racket dis HIL and after prior approval of the Management , 
tribution on Nation Fv tiyal days as Lilyocamandal the saine either on lure on lours of pay or part time will be 
sys em oC sweet pucket distribution H 2 Delhi chul] be 
introduced . However, the National- Festival days on which giveni reimbursemeat of eximinutior fee and other 
buch sweet packets shall be piven will be as under ; 

expens_s subject to a maximum as detailed below 
Republic Day - 500 grms. 

and as already applicablu al Udyogaman .lal: 
Miladi Sheriff - 500 grms. 

fixamintaion /Profesional Quantum of mone 
Independence day --- 500 grins. 

qualification 

tary award 
Onam - 500 rms. 
Christmus- - 500 firms 

(a ) Pas, in Section A & B of Examination for 

examinations conc ucted plus Rs. 500 /-. . 
7 . 4 [ vans and Advances. The present system of loang and 
advances shall continue at the same rates 29 

by Institute of Engineers 
applioable at the different Units . However timo 

(India ) that are considered 
limits prcscribed for drawal and utilisation of the loany and 
advances , if not followed , the concerned employee shall not 

equivalent to Degree in 
be entitled for any loan or advance till such time the entire 

Chemicals , Mech . Elec. 
amount of such loanladvance is recovered from the salary , 
Arrearg and bonus , if any . Even after recovery of such ug 

and Civil Engineering 
utilised loan / advance drawn by the employee , he shall not be (b ) Pas in final examination Examination feo 
ontitled for the particular loan advance which he has failed 
to utilise is required . Howcuer , on recovery of the entire 

of Institute of Cost & plus Rs. 300 / 
amount taken as loan advance along with interest, if any, tho 

Works Accountants of 
concerned employee shall be cntitled for other loans /advanco 
other than the one under which he has defaulted . 

India or Chartered Accoun 

tants of India 
In case of scooter loan , the time limit for drawal of the 
loan from the date of notification shall bc 3 months and the 

(c ) Pass in examination con - Examinatiop fee 
employee drawing such loan shall be given one month s time 
for producing the scooter registration papers in his namo 

ducted by recognised Ins - plus Rs. 200 / 
along with relevant documents . In case there is a delay in 

titutions or professional 
obtaining the final registtation papers, proof of purchase of 
scooter by producing receipt of registration taken along with 

bodies that are considered 
deponit with the regisration auhorities will be considered as 

equivalent to Diploma in 
proof of piu chuse . However , other formalities will have to be 
completed before the expiry of one month period from the 

Chemical, Mech ., Elec. 
drawal dato . 

and Civil Engineering 
7 . 5 School subsidy / scholarship , -- Only those HIL employees (d ) Degree in Commerce from Examination fee 
193 children who are studying in FACT School as on the date 

recognised Universities plus Rs. 200 / 
of this agreement shall continue to be covered under the prac 
tice of paying school contribution to FACT as long as those 

(c) Degree ip siunce/Arts or Examination fee 
students continue to be in FACT school. In future , HII . 

post- graduate diploma in plus Rs. 150 / 
shall have no responsibility towards Sponsoring efnjoyces 
children to FACT School or paying contribution except in res . 

Science/Arts/Social Science 
pect of those 193 employee s children presently studying till (f) Pass in National Certifi - Examination fee 
such time they continue to be in FACT school and thore 193 
children shall not be entitled to scholarship under the 

cate Examination in Super - plus Rs. 150 / 
HIL S Scholarship Scheme. 

vision conducted by 
In case of employees children studving in other schools 

National Productivity 
(including new entrants to FACT school) , the present Acho 

Council, New Delhi. 
larship amount shall be enhanced as under : 
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(g ) Certificate awarded by In - Examination fee 

dustrial Training Insti- plus Rs. 100 / 
tute set up by Govt . or 
similar institutions recog 

nised by Government 
( h ) Wiremen s permit and Examination fee 

boiler attendant s certifi - plus Rs. 50 / 
cate 

The maximum expenditure on this account in a 
year shall be limited to Rs. 5000 / -- 
7 . 7 Township : 

Employees who vacate the township quarters 
shall be entitled to HRA from the very next day of 
the date of the vacation of the quarter . 
7. 8 Effective dates of allowance and other 

items covered under paras 
5 . 6 AND 7 : 

Effective dates of those items which are not speci 
fically mentioned shall be the date of the Govern 
ment approval to the agreement. 
8 . Recruitment and promotion rules : 

In case of promotion from Operator Gr. II to 
Gr. I, the existing ratio of 7th pass workmen with 
10 years experience to metric with 7 years expericnce 
and higher qualified workmen shall continue to be 40 : 
60 . However such seventh pass workmen who have 
completod 15 years of operational service shall be 
considered for promotion along with those of metric 
and higher qualified on a common seniority . 
9. Payments : 

All payments to workinen due every month on 
account of salaries, wages, overtims, allowances , 
incentive etc ., shall be paid only on one day on the 
last full working day of each month . Under the pre 
sent system such of the payments made during a parti 
cular month on different days shall now be paid on 
the last full working day of the month under the new 
scheme and supersode the present system . For this 
purpose on the pay day suitable number of adoitional 
counters, if any, required shall be opened for pay 
disbursement. 
10 . Work discipline 

It is agreed to by the Unions that Management 
shall have the full discretion with regard to shift / 
plant department duty allocation and inter-change of 
duties and duty allocations during duty hours . 
11. Looking afts higher responsibilities during 
shift : 

To cover absenteeisin in shifts first leave reserves 
who are common to all plants shall be allocated . 
After exhausting leave reserves , looking after high 
responsibilities shall be arranged in chain . Payments 
311GI/83 ----7 


for such chain arrangements which are of less than 10 
days shall be mace only once a quarter for the period 
ending 31st March , 30th June , 30th September and 
31st December each year. 
11. Other demands : 

The Union ag roed to drop other demands sub 
mitted by them in their Charter of Demands mon . 
tioned in Para I of Pt . A but not covered above an 
also agreed to accept this settlement as full and final 
settlement of their Demands. 
12 . Other current bancfits : 

All other benefits currently in vogue but not 
specifically covered under this Settlement shall con 
tinue to be in operation acoording to the specific 
terms of those bencfits. 

Agreement signed on 15th February , 1980 at New 
Delhi. 
For and on behalf of the For and on behalf of the 
Management of Hindustan HIL s Trade Unions. 
Insecticides Limited . 
1. Dr. R . S. Hamsagai (SJ / -) 1. H . R . Chanda /- ) 
2 . G . C . Jain (S :1/-) 2 . K . S .Chauhan ( Sd /-) 
3. M .M . Kayastha (Sd /-) 3. V .C . Saxena 
4 . A . N . Natarajan (Sd/-) 4 . K . B . Joshi(Sd /-) 
5 . J. T . (Koleth ( Sd /-) 5 . O .P . Hooda (Sd /-) 
6 . N . H . Borde 

6 . M .L . Rewari (Sd /-) 

7. T .K . Kumaran (Sd -) 
7. Thomas Philip 

8 . H .V . Sarachandran 

( Sd /-) 
8 . A . S. Tyagi ( Sd /-) 

9 . Jose Mathew (Sd /-) 
9 . T.R . Sarin ( Sd /-) 

10 . Joy Ittoop Mena 

cherry (Sd /-) 
11. C .M . Ipora (Sd/-) 

12. T.P . Varghese(Sd/-) 
WITNESSES : 
1. N .D . Kalra PS (Sd /-) 
2 . Krishan Chander Private 
Secretary (Sd /-) 

ANNEXURE 1 
STATEMENT OF PAY SCALES 
SI. Existing One New pay scale vide Para 
No. pay scales tiem 4. 2 

adhoc 
addition 
as per 


para 


4 . 3 , 8 


for 


regular 
work 
men 
on the 
rolls of 
HIL 
us on 
31 - 3 
1979 


Rs. 
1, 210 - 290 
2. 260 -388 ) 


Rs. 
50 .00 


Rs. 300 -6 -324 -7 -394 -9 -426 
370 - 8 -450 - 10 -530 
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Rs. 

Rs. 
3 . 275 -500 
4 275 -520 ( Rs . 60 . 00 400 -11-488-12 - 596 - 14 - 78 
5 , 290 -430 
6 .276 - 5291 
7 , 305- 500 Rs. 60 .00 450 -11 -538 -12-658 -14 -700 
8 . 308 -640 Rs. 75 . 00 450 - 16 - 578 -21- 788- 23 -880 
9 . 320 -640 S 
10 . 350 -640 Rs . 75 .00 49816 -578 -21-788 23-889 
11. 425 - 700 Rs. 85 . 00 575 - 21- 659 - 26 - 971 
12 . 440 -700 
13 . 425 - 775 Rs. 85 .00 575 - 21 -659 -26 -1075 
14 . 440 - 775 ] 
15 . 455 - 850 Rs. 85 . 00 615 - 21-699 - 26 - 1167 
16 . 550 - 870 Rs. 95 .00 700 -30 -940- 32 -1100 -35 

1205 
17. 550- 900 Rs- 95.00 700 -30 -940 -32-1100- 35 

1240 
18 . 590 -900 Rs. 95 . 00 750 - 32 - 910 - 35 - 1120 -40 

240 
MEMORANDUM OF SETTLEMENT 
Names of Parties 
Representing Employer : 

(1) Dr. Ram S . Ham 

sagar, 
Chairman & Mana 

ging Director. 
(2 ) Shri M . M . Kayastha 

General Manager. 
(3) Shri J. T. Koleth , 

Dy. General Mana 

ger (PD ). 
(4 ) Shri N .H . Borde, 

Administrative om 

cer . 
(5) Shri T.R . Sarin , 

Personnel & Indus 
trial Relations Offi 

cer . 
Representing Workmea (1) Shri S. Y . Purnaik , 

Vice- President. 
Hindustan Insecticides ( 2 ) Shri M . P. Sukumara 
Rasayani Employees 

General Secretary . 
Union (HIREU ) 

(3) Shri William George 

Executive Membor. 
PART-I 
SHORT RECITAL OF THE CASE : 

Hindustan Insecticides Rasayani Employees 
Union (HIREU ) submitted their Charter of Demands 
dato 18th September, 1979 and 7- 12 -1979 . They 
have also submitted supplementary Charter of De 
mands dated 10 -12 -1979 for concluding the wago 
settlement. The ropiesentatives of HIREU partici 
pated in all the Joint Conferences held for discussing 


on the Charter of Demands submitted by the trade 
unions of HIL on different dates upto 3rd February , 
1980 and thereafter they had discussions with the 
Management from 18th to 21st February, 1980 . After 
discussions, the following settlement has beon reached 
at between the Management and the Union ropresent 
ing the workma. 

PART- B 
TERMS OF SETTLEMENT 

The union acoepted the settlemont concluded with 
the trade unions of Delhi and Udyogamandal units 
on 15 - 2 - 1980 at Dəlbi ( copy enclosed ) as follows : 
1. Part- A of settlement dated 15 -2 - 1980 -Acropted 

as such by the union . 
2 . Part - B of settlement ( ateu 15 -2 -1980 - Paras 1,2,3 

and 4 Accepted as such by the union . In case of 
item 3 regarding work study, however , as soon as 
the plants at Rasayani unit go into production a 
workstudy will be conducted by National Pro 
ductivity Council. The union agreed to accept 
the result of the workstudy. (hore after only the 
various paragraphs in Part- B of the settlement 
dated 15 -2- 1980 concluded with the representatives 
of the unions at Delhi and Udyogamandal units 

are mentioned under each item ) 
3. Para 5.1, 5.2 and 5.3 - - Acoepted as such by the 

Union . 
4. Para 5.4 :- Night Duty Allowance , 

It was agreed that the workmen coming in third 
shift i.e. from 10 P . M , to 6 . A .M . shift at Rasayani 
will be given an allowance of Rs . 2 /-(two only) per 
third shift and Rs. 1/- (one only ) to thos . coming in 
second shift i.e. fiom 2 P . M . to 10 P . M . 
5. Palas 5.5. 5.6 and 5.7 – Accepted as such by the 

union . 
6 . Para 5 .8 — Bus subsidy : 

The transport facilities as alrcady agreed for 
Rasayani will continue . 
7 . Para 6 - Uniforms & Protectives ; 
Shoes- -Reimbursement for purchase of shoes to 

cligiblo employees will be at the rate of Rs. 50 / 
( fifty only) subject to otber rules as existing in 
Delhi Unit . 
Uniforms— The total cost of uniforms including 
stitching charges in case of cotton uniforms per 
set shall hercafter not exceed Rs. 70 /- ( Seventy ) 
and that of terrycot set Rs. 140 /- (Rs. One bun 
dred and forty onl.) other terms and corditions 
remaining the same. The colour of uniforms will 
be settled locally . All eligible employees for uni 
forms shall ensure that they strictly adhero to the 
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instructions to wear uniforms while on duty. 
The issues on uniforms etc . will be limited to the 

present items listed below : 
(1) All workmen work - Two sets of terrycot in 

ing in Plant area in the 1st year followed 
(excluding staff work by two sets of cotton 
ing in stores or else uniforms next year 
where) 

i.e. 2 sets of terrycot 
and 2 sets of cotton 
uniforms in alternate 
years. One pair of 
shoe every year and the 
reimbursable cost not 
to exceed Rs. 50 / 

( Fifty only ). 
(2 ) Drivers 

Same as at Sr. No. (1) 

above except shoes . 
Ono cap every two 
years. One pair of 
shoe oncoin tuo 
years and one pair of 
Chappal every yea1. 
Cost of shoe Rs. 50 / 
(Fifty) but chappal to 

cost less. 
(3 ) Peons /Sweepers/Mali Same as at Sr. No. (2 ) 

above but no cap . 
(4 ) Stock Verifier/ Uniforms as at Delhi 
Storekeeper 

Unit . 
55) Turbads for Sikh Two number every year 

employees only . for thoso getting uniforms 


inonth will be covered under ESI scheme 
and they will cease to be covered under the 

Company s schome. 
7 . 3 Sweet Packets : In lieu of the pregont sweet 

packet distrubtion on National festival days 
at Rasayani the same system of sweet packet 
distribution at Delhi shall be introduced . 
The cost per kg. of sweet shall be limitoc 

upto Rs. 25 /-(Twenty five). 
7 .4 Accepted by the union within the limits 

of the Record Notes of discussions dated 

21st February , 1980 signed in the matter. 
7 . 5 School subsidy /Scholarship , 

This will be as already agreed and covered 
under Record Notes of discussions dated 

21st February, 1980 . 
7 .6 Higher examination fee , reimbursement etc . 

Agreed to as such by the upion . 
7 .7 Township 
(i) Employees who vacate township quar 

ters shall be entitled to HRA On tho 
very next day of the date of vacation of 

quarter.) 
(ii) As the representatives of the union 

pressed for fixing a ceiling rent for various 
type of quarters ., it was agree to take 
up tho tollowing proposal with the Govt. 
for approval: 

10 % (ten ) of minimum of pay range 
for A type quarters which works 
out to Rs. 21/- ( Twenty one ) per 
month and tor B type to Rs. 50 / 

(Fifty ). per month 
This ceiling rent shall be effective only 
if the same is specifically approved by the 

Government. 
7 . 8 Effective daies of allowance and other items 

covered under para 5 , 6 and 7 . 
Effective dates of those which are not specially 
montioned in the concerned item shall be the date of 
Government s approval to the agrecmont. 
11. Para 8 - Not applicable to Rasayani. 


only. 


Umbrella - All regular workmen shall be reim 
bursed an amount of Rs. 35/- ( Thirty five only) 

per year for purchase of Umbrella . 
8. Para 6.4 - Special items for Administrative Staff . 

A pen ang ball point pen set costing notmore than 
Rs, 25/- ( Twenty five only ) shall be given to all the 
administrative staff who are not entitled for uni 
forms at Rasayani ono during the wage settlement 
period . 
9 . Para 6 .5 – Ball point pen to skilled workmen . 

Agreed to as such by the Union . 
10 . Para 7 – Welfare activities . 

7. 1 Accepted as such by the union . 
7 .2 It was decided to empanel Doctors, Chemists 

and Hospitals as at Delhi Unit under the 
Company s schemo for stations other than 
Rasayani. However, from the date of intro 
duction of ESI coverage for Rasayani the 
workmen drawing salary upto Rs. 1,000 /-por 


12 . Paras 9 , 10 , 11 , 12 and 13 - Accepted as suoh by 

the union Annexure 1 - -Accepted as such by the 
union . 


At the time of signing the settlement before the 
conciliation , these clauses shall also be suitably ip 
corporated in the Company-wise settlement. 

Signed on the 22nd day of February , 1980 at New 
Delhi. 
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For and on behalf of the For and on behalf of 
Management of Hindustan Hindustan Insecticides 
Insecticides Ltd . 

Rasayani Employees 
Union . 

Sal 
1. (Dr. Ram S . Hamsagar) 1. (S. Y . Puranik ) 
Sd / 

Sd / 
2 . (M .M . Kayastha ) 

2 . (M .P . Sukumaran ) 
Sd / 

Sd ) 
3 . (J. T . Koleth ) 

3 . (William George) 
Sd / 
4 . (N .H . Borde ) 

Sd / 
5 . ( T . R . Sarin ) 

Sd / 
Witnesses : 1. (N .D . Kalra ) 

Sd / 
2 . (A .L . Sebastian ) 


HILREU signed on 22 - 2 - 1980 was received under the Govt, of 
India letter No. L - 1002373179- PEST dated 23 -4 - 80 . Due to 
various reasons the settlements signed on 15 - 2 - 80 and 22 - 2 - 80 
between the managemeni and the HILREU could not be 
signed by the parties concerned in conciliation after receipt 
of the Govt, approval. The dispute arising out of the non 
signing of the settlement dated 15- 2 - 80 and 22- 2 - 80 in conci 
liation after receip of Govt approval has been referred to the 
National Industrial Tribunal with its Headquarters at Bombay 
by the Govt. of India , Ministry of Labour, vide Notification 
NO. L -51016 / 1 - 80 - I& E ( SS ) dated 16th January , 1982 . During 
the pendency of the setlement before the National Tribunal 
the parties mentioned in this settlement have been making 
attempts to settle the issue by bilateral negotiations. Accord 
ingly , this Memorandum of Settlement is being signed giving 
effect to the settlement dated 15- 2 - 1980 and dated 22 - 2 - 1980 
with amendments mentioned below : 

TERMS OF THE SETTLEMENT 
1 . The Memorandum of Settlement signed between the 
Management of HIL and HLREU on 15 - 2 - 1980 and 22 - 2 - 1980 
will be implemented in respect of the workmen of Rasayani 
unit of HIL covered by the Industrial Disputes Act, 1947 with 
the modifications to the extent stated below : 

(i) Each workmen in Rasayani unit who is covered by the 
said settlements shall exercise an option within one month of 
the signing of this Settlement giving the date with effect from 
which he would like to come over to the new pay scales and 
the industrial pattern of DA as given in the wage settlement 
dated 15- 2 - 1980 and 22 - 2 - 1980 . The date of option shall be 
within the currency of the wage settlement, i. e . between 
1 - 4 - 1979 and 31 - 3 - 1983. The one time lumpsum adhoc ad 
dition mentioned in Annexture - [ to the memorandum of 
settlement dated 15th Feb . 1980 as per that settlement will be 
given to the workmen with effect from the date they choose 
to come over to the new pay scales and the industrial pattern 
of DA . Pay fixation in such cases will be done as per the 
provisions of the Settlement dated 15 - 2 - 1980 and 22- 2 - 1980 , 
but taking into consideration the basic pay, DA and additional 
DA in the old pay scale that the workmen is drawing on the 
date of change over chosen by him according to his option . 
The one time lumpsum adhoc addition will also be deter 
mined with reference to the post the workman is holding on 
the date of change over exercised by him . The opinion once 
given and exercised by the employee concerned shall be 
final and irrevocable . 

( ii) The one time lumpsum adhoc addition mentioned in 
Annexure - I to the settlement dated 15 - 2 - 1980 shall be given 
to all the workmen who were on the rolls of the Company 
on 23rd April, 1980, the date of Govt. of India approval 
to the settlement. However, as mentioned in para 1 (i) above , 
this one time lumpsum adhoc addition will be given only 
with effect from the date an employee opts to come over 
to the new pay scale and irdustrial pattern of DA as per the 
settlement dated 15 - 2 - 1980 . 


FORM H 
(Prescribed under rule - - - - ---of the Industrial 

Disputes Rules ) 

MEMORANDUM OF SETTLEMENT 
Name of the parties : 
Representing Employer : 
Hindustan Insecticides Ltd ., Rasayani 

1. Shri B . N . Dabas, General Manager 
2 . Shri R . K . Bhateja , Finance Manager 

3. Shri G . P . Srivastava , Personnel Manager 
Representing workmen : 
HIL Rasayani Employees Union 

1. Shri K . H . Dastoor 
2 . Shri S . Y . Kamble 
3 . Shri R . S . Deshmukh 
4 . Shri M . P . Sukumaran 
5 . Shri S . K . Khaire 
6 . Shri K . D . Mhatre 
7 . Shri P . G . Jitekar 
8 . Shri N . K . Soman 
9 . Shri R . J. Mali 

10 . Shri G . G . Mundhe 
Short Recital of the case 

The Hilreu had submitted a Charter of Demands on 29th 
September , 1979. Simulaily Charter of Demands were submit 
ted by the Unions functioning in the Udogamandal and the 
Delhi units of HIL on expiry of the wage settlement which 
were effective in those units upto 31- 3 - 1979 , The Charter of 
Demands submitted by all these unions including the CODS 
submitted by Hilreu were discussed in several meetings and 
finally a company -wise wage settlement was signed at New 
Delhi on 15- 2 - 80 . The HILREU signed another settlement 
with the Management of the Company on 22-2 - 1980 at New 
Delhi under which they accepted the company -wise settlement 
signed on 15 - 2 - 80 with certain modifications. A copy of the 
settlement dated 15 - 2 - 80 and a copy of the settlement dated 
22- 2 - 80 are annexed as Annexure - I and II to this settlement. 


(iii) A copy of the settlement signed at New Delhi on 
15 - 2 - 1980 and 22- 2 - 1980 is annexured to this settlement as 
Annexure - A and the same will form part and parcel of that 
Settlement and will be binding on both the parties except 
to the extent expressly stated above . 

(iv) The Union raised the issue that Rasayani area is 
a very hardship area with very little infrastructural facilities 
and large number of employees coming from local and out 
side areas have to put with great hardship and wanted a 
one time adhoc addition to all the employees irrespective 
of their date of joining. After protracted discussions it was 
agreed to between the Union and the Management that work 
men who joined after 23- 4 - 1980 , but before the signing of 
this settlement will be given one time lumpsum adhoc as a 
special one time hardship allowances equivalent to 50 per cent 
of the one time lumpsum addition to which the employees 
who were on the rolls of the Company as on 23- 4 - 1980 
are eligible . However , this one time lumpsum adhoc hard 
ship addition shall be given only w . e.f. the date of the emp 
loyees opts to come over to the new pay scale and the in 
dustrial pattern of DA as per this settlement. 

2 . It is clarified that all fringe benefits under the wage 
settement dated 15 - 2 - 1980 and 22- 2 - 1980 are to be effective 
from 23 - 4 - 1980 , the date of Govt approval,, as per pro 
visions of para 4 . 1 read with para 5 of that settlement. 

3 . The parties to this settlement will file a copy of this 
settlement before the National Industrial Tribunal and request 


Paragraph 3 of the Company -wise wage settlement signed 
or 15 - 2 - 1980 provided that the setilement is subject to the ap 
proval of the Govt . of India and thereafter it shall be jointly 
signed by the parties concerned in conciliation before the 
authorities prescribed under the Industrial Disputes Act before 
implementation . The approval of the Govt. to the Company 
wise settlement of 15 - 2 - 1980 and the settlement signed with the 
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a lightning strike from 9 -6 -79 at the behest and a call of 
Japlá Labour Union , Such strike during the pendency of 
the conciliation proceeding and before the due dato of striko 
was found to bo illegal and unjustified by the Labour Dopart 
ment of Government of Bihar. Workers induldged in sabotage 
activities and shut down the captive Power housç supplying 
energy to the cement factory and the quarry . Reports of such 
activities were sent to the various authorities concerned . On 
account of such 4 , situation arising there was lockout of the 
cement factory by notice dated 9 -6 - 79 . The resulting effect 
was that the management had to declare lockout of limestone 
quarry by notice w .e .f , 20 - 6 - 79 . It is against this lockout 
from 20 - 6 - 79 that an Industrial dispute was raised by Baulia 
quarties Mazdoor Sangh which is an union of the workers of 
Baulia limestone quarry. The dispute has been referred by 
the Government of India 10 this Tribunal for adjudication . 


the Tribunal to pass an award in terms of this settlement. 

Setlement signed on 13th Oct. 1982 at Rasayani. 

Signature of parties: 
Representing Workmen 

Representing Management 
1 to 10 Sd / - Illegible 

Sd /- llegible . 
[No. L -31015 / 1 / 80 -1 & E (SS ) ] 

ASHOKE SAHU , Dy, Director 
S . O . 2712 . In pursuance of Section 17 of the Industrial 
Dispuley, Act, 1947 ( 14 of 1947 ) , the Central Gov 
crnment hereby publishes the following award of 
the Central Governmont Industrial Tribunal No . 2 , Dhanbad 
in the industrial dispute belwoon the employers in relation 
to the management of Baulia Limestone Quarry of Messrs 
Sone Valley Portland Cement Company Limited and their 
workmen , which was received by the Central Government on 
the 2nd Juno, 1983. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (No. 2 ), DHANBAD 

Reference No. 1 of 1980 
In the matter of an industrial dispute under S . 10 ( 1)(d ) of the 

I.D . Act, 1947 
PARTIES : 
Employers in relation to the management of Baulia Lime 

stono Quatry of Messrs Sono Valley Portland Cement 
Company Limited, Post Office Baulia ( Rohtas) and 

their workmen . 
APPEARANCES ; 
On behalf of the employers - Shri N , C . Ganguly , Advo 

cple . 
On behalf of the workmen - Shri Jadubans Singh , Gene 

ral Secretary , Baulia Quarrics Mazdoor Sangh , Post 

Office ; Baulia (Rohtas). 
STATE : Bihar. 

INDUSTRY : Limestone Quarry . 
Dhanbad , the 28th May , 1983 

AWARD 
This is an industrial dispute under S . 10 of the ID , Act, 
1947, Tho Central Government by its order No. L -29011 / 
58 / 79 - D . DI(B ) dated 4th February, 1980 referred the follow 
ing dispute to this Tribunal for adjudication on the following 
terms : 

SCHEDULE 


4 . The case of the workmen is that Baulia Limestone 
quarry is a separate establishment and is managed separately , 
Although the bulk of limestone from this quarry is supplied 
to Japła cement factory, the limestone from this quairy is 
also sold elsewhere. It has been con inded that work in tho 
quarry continued peacefully inspite of the strike in the Japla 
cement factory and could have gone on smoothly , but for the 
arbitrary and vindictive action of the management to declare 
lockout in the quarry w .e .f. 20 -6 - 79 . It has also been contend 
ed that although the striko and lockout in Japla cement 
factory was lifted from 27- 7 - 79 the lockout in Baulia quarry 
was lifted on 30 - 7 - 79 . This is said to be a vindictive action . 
In short, the contention of the workmen in that the manage 
ment of the quarry is different from that of the cement factory 
and both these establishments have separate standng orders 
governing tho service conditions. The nature of the job per 
formed by the workmen of the two establishments are diffe 
tont and so the strike and lockout in the cercnt factory 
could be no justification for a lockout In the limestone quarry . 

5 . The case of the management, on the other hand, is that 
Baulia limestono quarry is a captive mine owned by M /s . 
Sone Valley Portland Cement Company Limited and the main 
purpose of the mining operation is to obtain ruw material 
of limestone for tho Japla comcat factory also owned by the 
samd company. Tho company has a common manager to cont 
rol and supervise the funotioning of the cement factory and 
the quarry . The financial control of the cemont factory and tho 
quarry is with tho company and therefore the cement factory 
and the quarry are part and parcel of the game establishment. 
According to the management the Baulia quarry is a section 
of the establishment of the company like the cement company, 
and so Baulia quarry cannot bo said to be a separate establish 
mont. The management s case is that there is a functional 
intragility between tho two section , viz , the Japla cemont 
factory and the Baulia limestone quarry. The main purpose 
of the quarry is to feed the Japla cement factory with the raw 
material, i.e . limestone without which the factory cannot run . 
On the other hand, the mining of limestone from Baulia Jime 
stone quarry would be exercised in futility if the limestone 
jo not consumed by the Japla coment factory According to 
the management they could allow the Baulia limestone quarry 
to function as long as ponsible even though tho strike com 
menced in Japla cement factory on 9 -6 - 79 . The manugement s 
case is that sabotage activities were noticed in the power 
house of the Japla cerent factory which supplies electricity 
to the Japla cement factory and Baulia limestone query. In 
offect the workers stopped the functioning of the Power 
House which rendered the Bautia quarry helpless in ita mining 
operation . Moreover, even drinking water and electricity could 
not be made available to the colonies of the cement factory 
and the Baulia quarry , and it was after a good deal of per 
Quation that the union leaders agreed to allow the Power 
House to supply electricity to the colonies of the cement 
factory and the quarry . In short, the case of the management 
is that although the management had ample justification for 
declaring lockout in the Baulia limestone quarry since strike 
was declared in the Japlacement factory, they used thelr 
discreption in the best interest of the workmen and allowed 
the functioning of the Baulia quatry to go on till 20 - 6 - 79 
when for the reasons ated above , the management was forc 
ed to declare lockout in the Baulia limostone quarry also. 


" Whother the action of the management of Baulia Limo 

stono Quarry of Mosers Sonc Valley Portland Cement 
Company Limited , Post Office Baulja (Rohtas ) in de 
clerlag lockout in their Baulia Limestone quarry 
with effect from 20 -6 - 79 lg unjustificd . If so , to what 

relief are the workmen entitled ?" 
2 . Mesore Sone Valley Portland Cement Company Limited 
i tho ownor of Japla Coment Factory and Baulia Litestono 
Quarry (hereinafter called as Baulia Quarty ). The Baulia Quarry 
is situated about 6 km from Japla Cement Factory accross 
the river Sone . Limestone is mined and transported to Japla 
by means of rope -way and some limestone is transported by 
road algo OD dumpers . Limestono is raw material used in 
mamufacturing of cement and the main object of the quarry 
is to supply this material to the Japla Cement Factory. The 
cement factory and Limestono quarry are managed by Shri 
P . C . Jafa , General Manager of M / s. Sono Valley Portland 
Comont Company Limited . 


3 . Japla Labour Union ( H .M . S .) confines it activities to 
the Japla Coment factory, and this union served a strike 
notice dated 22- 5 -79 on the management to go on strike in 
the comont factory from 15- 6 - 79. In the strike notice among 
other demands there was the demand for inplementation of 
the cement Arbitration Award . The management of the cement 
factory replied that the proposed strike was uncalled for and 
unjustified . The cement industry being a Public Utility Ser 
vice, concillation proceeding started 07 receipt of the strike 
potice and the first hearing was held on 8 -6 - 79 , During the 
pondoncy of the conciliation proceeding the workmen reported 


6 . It will apnear from the above presentation of the case 
that most of the facts are ndmitted . The Sone Vallev Port 
land Cement Company Ltd , is the owner of Japla Cement 
factory and the Baulia limestone quarry No. evidence has been 
laid on behalf of the workmen to the effect that Haulia quarry 
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supplies Limestonc lo any party ouier than Juplu ( chini fav behalf of the workmen that there is a geographical proxi 
Luy, su were is no dispute on the question liat und von fully > mity betweon the cement factory and the woestune quany. 
BULC ALenou was to supply CSNC II0m uns quariy que 

The unity of purposc 19 also apprent. The pupose of cement 
cenen 14согу. ІІІ д иҳе пk¢ ап » шу 10w 143 респ 1414 factory and the limestone quarry is to produce cement. The 
WOwh by we supreinc Courtul inc Watse Ol Assulla .wu 

quarry supplics the chief raw material which is treated and 
Coment company vs . its working as reported in 1960 cement is manufactured at the factory at Japla . Ext. M - 1 
( 01. 1 ) . L . L . H . I al page 1 . In Olutl 10 und vul wocuir all the Annual Report of 1979 also proves this lact. 
Lencnt . actory ana 118 quarry can Du Sud 10 de Orle esido 

11, loc last point is the luutunul ilegality Li , - 1 
lisancnt , beves iegis Dave been prescribed such as : ( 1 ) Uwei 
ship , ( 2 ) Control and sup & VISION , ( 3 ) rinancc , (4 ) Management und Ext. M - )), which we have dealt with belong, will go LO 
any employment, ( Geographical proximny, 10 , ucncial Show that the woivuçn of uie quarly is depunuent upon wo 
Unity of purpose , und ) Functional integrality wit partimulur working ol uc lacuoly, EL. W . 1 juuu on bedui VZ Wc work 
recienco to the industrial process of making cement, 

men also 800W ) war une functioning of luc factory and lac 

quarry 18 inter-locked . The winesses for the management 
7 . Now , let us seo how all the insanit caso whese rests un 

ure vnly zwo un number, lucy have buih said wat were is 
flueu . 30 Iar is we uw neisbip is couccined , the sone Valley 

# cominon power house for supply of clectricity io the factory 
l ordland Cemenų Co . Lid . 18 Dulh the owner of Louent lactory und the luncstone quarry . It lho Power House stops, wo wolke 
and the limestone quarry . We have beIole us Ext . 1 l which un loc factory and the quarry would btop . Moreover , the 
IS Annual ropuit OL 1917 which clearly 100S 

main purpose of thự quarry is to supply raw material to Lho 
LOIS position , be suribo notice , Exl. M , LOW 

factory and such supply is sivpped the factory cannot run , 
tnut wenient lucrury 19 owned and managed by M / S . Moreover, if the factory iefuses to accept the limestono 
Sone Valley Portland Cement Co. Ltd . Exi , M 4 is a 101ice produced by tbc Baulia quarry , the mining operation would 
of lockout of cement factory da . cd 19 -6 - 79 . This also shows be rendered useless. MW - 2 , Obice Superiniçndent of the 
that the cement lactory 18 owned by the company . Tacro Baula quury has said that therc 19 tunctional integrality 
1 Ext. M S a notice of lockout in limestone quarry w .cl. between the Japla Cenxent Factory and the Baulia Limestono 
20 -6 -79 , i his shows the quarry is owned by the company. quarry. He has further said that thero is a system to trans 
Furthermore , there are Exty. M 8 , M9 and Ext M 10 which ter of workmon from quarry to the factory and the factory 
go to show that the cement factory is owned and managed by to the quarry . It will thercfore appear that both the cement 
M / 8 , Sone Valley Poitland Cemcat Co . Lid . The workmen factory and the quarry constituto parts of the same establish 
produced Ext. W . 1 dated 31 - 7 - 79 . This is a raising report ment of the parent company viz . Messrs Sang Valley Port 
from quarry to factory in the month of June 1979. This in land Cement Company Limitod . 
fact is a interdepartmental memo. This document clearly shows 
that thc cement factory and Baulia quarry are owned and 

12 . The workmen in order to establish separate status of 
managed by M / s. $ . V .P . C . Ltd . Besides that the two witness 

Baula limestone quarry had laid stress on three questions 
es for the management , i.e MW . 1 and MW , 2 have spoken 

( 1) the appropriate government for the quarry 19 Central 
about the ownership of M / s, S . V . P . C . Ltd . Over the cenant 

Government whereas it is the State Govergnent for the Cc 
factory and the limestone quarry . But apart from all that 

nient factory , (2 ) standing orders are different for the cement 
Shri Jadubans Singh, General Secretary of Baulia Quarry 

Tactory and thọ quarry cerutied by the State Government 
Mazdoor Sangh bas fcatured us wW . 1 in this case . Ho 

and Central Government, respectively, ( 3 ) thc coment 
bas admitted at page 3 of his evidence that M /8 . S . V . P .C . 

factory is registered under tho Factories Act and the quarry 
Ltd , is the owner of Baulia limestone quarry and the cement 

under the Mines Act. These questions have already been 
factory . In view of all those , it has been clearly establish 

answered by the Supreme Court in the above mentioned 
ed by the management that M / 8. Some Valley Portland 

Associated Cement Company s case 1960 ( 1) L . L .) (1 ) at 
Cement Co. Ltd , is the owner of both Japla Cement Factory 

page 8 . The Supreme Court rejecucd the contention of the 
and the Baulia Limestone Quarry . 

workmco that thc factory and a mine which supply raw mate 

rial to the factory can never be one establishment It was 
8 . Tbe Doxt point is the control and supervision /manage 

also held that there was no provision in the Act which says 
mont and employment. We have before us Ext. M 8 which 

that the exis. enco of two jurisdictions should have the conso 
is the letter dated 11 - 6 - 79 addressed to the Labour Commig quence of separato establishments . The Supremc Court in 
sioner , Bibar in relation to the illegal 8 rike resorted to by the 

that case at page 10 held that the registration of the cement 
workmen of the cement factory , There is Ext. M 10 a 

factory under Factories Act and the quarry under the Miocs 
letter dated 18 - 6 - 79 , addressed to the Magistrate - in -Charge 

Act cannot lead to a conclusion that they should be treated 
regarding stoppage of supply of light and water to quarry as two separate establishmcats It was held as a consequenco 
and colony at Baulia , These two letters show that the cement by the Supreme Court that the cement factory at Jinkpani 
factory works under the control and supervision of the Gen 

and tho limestone quarry at Rajanka constituto one estabļish 
eral Manager , S . V . P . C . Ltd , Shri P . C . Jain Ext, M4 is ment. For the reasong advanced above , there is no difficulty 
a lockout notice in respect of the cement factory and Ext. in arriving at a conclusion that Sapla cement factory and the 
M S is a lockout notice of Baulia quarry dated 19 - 6 - 79 . Both 

Baulia limestono quarry constitute one establishment. 
bave been signed by Shri P . C . Jain . There is also Ext. M - 2 
# striko notice dated 22 - 5 - 79 addressed to the General Manger , 

13 . The next question for consideration is whether the striko 
Shri P . C . Jain . The documents amply show common manage 

of the Cement factory was legal and justified, Ext. M -2 is a 
mont under one General Manager Shri P . C . Jain . Both 

striko notice dated 22- 5 - 79 served by Japla Labour Upion to 
MW - 1 and MW - 2 in their oral evidence have supported this 

the effect that the workmen would go on striko from the morn 
Fact. Wo have therefore to hold that the workmen of cerent 

log of 15-6 -79 , Ext. M - 8 which is a letter of the General 
factory and the limestone quarry are workmen of the company 

Manager dated 11 -6 - 79 addressed to the Labour Commissioner 
viz . M / 8 . Sonc Valley Portland Cement Co , Ltd 

shows that the workmen wont on strike w ... f. 9 -6 - 79 . The 

two witnesses for the management in their evidenco have 
9 . The third point is finance in respect of which we have 

said that the lightning strike started w .c . f. 9 - 6 - 79, WW . 1 
Ext. M - 1 the Annual Report of 1979, This document shows 

Shri Jadubans Singłı admitted that the strike by the union in 
that the company provides and control finances of both the 

Jupla cement factory started on 9 -6 - 79 , This strike commcu 
cement factory and the limestone quarry . It also shows that 

ced when the Labour Superintendeot started conciliation over 
the income and expenditure of cement factory and limestone 

the dispute . Such a strike wag without notice and it was subsc 
quarry are treated to be income and expenditure of 

quently held to be illegal. The lockout in the factory was on 

the 
company. MW - 2 at page ? has deposed about it and said that 

the basis of notice Ex . M -4 and in the quarry by the notice 
there is only one balance sheet both for the quarry and the 

Ext. M - 5 consequent upon the strike being declared illegal 

under S . 24 ( 1 ) (i) of the I. D . Act, 1947. Ext, M -6 is a letter 
cement factory . 

dated 7 - 7 -79 from the Under Secretary , Government of 
10 . The geographical proximity is undoubtedly in favour 

Bihar in the Department of Labour & Employment declaring 
of the management, MW - 1 has said that the distance between 

the strike to be illegal and advised Shri Jadubans Singh , 
the cement factory and the limes one quarry is about 6 kms. 

General Secretary of the union to withdraw the same without 
He has also said that the quarry products are transported from 

any delay. Such a strike which had been declared ilegal 
repoway to the cement factory . MW - 2 has likewise said that 

cannot be said to be justified . 
the distance between the limestone quarry and the cement 

14 . We shall now turn to the main question involved in 
factory is about 5 miles. Shri Jadubans Singh , WM - 1 has said this reference as to whether the lockout in tho Baulja quarry 
that the distance between the cement factory and the limestono from 20 -6 - 79 to 30 -6 - 79 is justified , s . 24( 3 ) of the I. D . Act 
quarry is abuot 6 miles . It has therefore been admitted on providos that a lockout declared in consequence of an illegal 
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mills - Straw Board Mül aod Reginal Mill were owned by 
the samo company , but they wero manufacturing different 
products , It was held that they wero using two different raw 
materials and producing two different products. The same is 
not thc case here becauso limestom is law material for 
producing cement, I have discussed this aspect whưlo dealing 
with the question of integrality . Similarly . Sowo other cam 
laws have been cited which are not applicable to tho facts 
of this case I have already said that Associated Coment 
Company s caso as reported in 1960 ( 1 ) L .LJ. at page 11 is 
an appropriate case on which reliance could be mude. 


strike sball not be deemed to be illegal. In this case the 
management was forced to declure lockout as a consequence 
of illegal strike in the cement factory . MW - 1 his said that lock 
out became a necessary because due to the strike the function 
ing of the power bouse had to be completely stopped, 7 he nor 
mul working of the factory and the quarry due to closure of 
the Power House by the workmen could DOL be done. Due 
to power faifurç extraction of limestone was not possible 
bocause drilling and other machines could not be operated 
as they are power driven . Some damage to the power houşo 
had already been done by the strikers and more damages 
wero apprehended if the power holiso continued to function , 
He has further said that it was not possible to work the quarry 
because there was no power supply . Moreover , due to power 
failure there could be no supply of drinking water in the 
quarry, Similar in the evidence of MW - 2 who has direct con 
cem with the quarry management. He has said that the 
lockout in the mine was declared as there was stoppage of 
electrical energy to the factory without which the factory 
cannot work . He has also said that there was also thrcat to 
the machineries by the workers of the quarry. In order to 
tide over this difficulty , WW . 1 has said that although the 
normal supply of clectricity to the quarry is from the power 
house of Japla cement factory , the State Government also 
supplies power to the quarry directly . This has been denied by 
the two witnesses of the munagement and there is nothing 
to show that the State Government over supplied clectrical 
energy to the quarry directly . Moreover , this has never been 
the care of the workmen in their written statement or their re 
joinder . The positive case of the management 18 that with good 
deal of persuation the union was prcvojled upon by the DA 
gement to provide electricity to the colonies, hospital and for 
water supply . This snowy that the management tried to 
allievate as much inconvenience as possible to the workmen 
due to the attitude of the union to resort to strike in the power 
house of the Japla cement factory . The casc put forth on behalf 
of the workmen is that as far back as 1971 there was a 
utrike in Japla cement actory , but during this strike the 
Baulia limestonc quarry was allowed to work without any 
Interruption . This case has been put forth in support of tho 
workmeng contention that the striko in Japla cenient factory 
did not necessitate lockout in Baulia quarry . This is an im 
portant point which we have to concide I have to say this 
because inspite of the fact thai there is common cstablish 
ment of Japla cemert factory and Baulla quarry . It is incum 
bent on the managenient to acc thai sectiong of the organisa 
tions where thero is no striko should be allowed to work as far 
a practicable . In this case we find that there is no cvidence 
of Atrike in Baulia limestone quarry . It is an admitted case 
that although the striko commenced on 9 -6 - 79 in Japla cement 
factory , the lockout in Bantia quarry was declared a lato 
as on 20 -6 -79. This shows that the management did not 
think it proper to declare a lockout in Baulia quarry unleng 
it became imperative for the management to do so . The 
management had given évidence both oral and documentary 
to justify the lockout in limestone quarry at Baulla . I have 
enumerated the reasong and I need not repeat them . But I 
must deal with this aspect of the case of the workmen that 
If in 1971 the limestone quarry could be worked inspite of 
Atrike in Japla cement factory what fustification could tho 
management have in closing it now ? I have already said that 
there was a power failure . Ropeway transport is done through 
clectricity and there are power tillery and other heavy mecha 
neries could not be operated . There was further dunger to the 
machineries due to fear of lightning strike in the quarry as 
was done at the factory at the instance of the same General 
Secretary for both the uniong , Shri Jadubang Singh . But 
apart from these reasons MW . 2 has clarified the position . 
This MW 2 Shri Choudhury has been in the service of Baulia 
quarry for a pretty long time and he was here in 1971. The 
management then had not taken the responsibilities of min 
Ing operations in this quarry. The Labour Co -operative of the 
quarry agreed to function as contractor and undertook to 
manage the mining operations . The product of the mine was 
supplied to Rohtas Industries Ltd which then was the malor 
share holder of M / s . Sone Valley Portland Cement Company 
Ltd . This accounts for the reason why in exceptional cir 
cumstances the quarry was allowed to work in 1971 inspite of 
strike in the factory . Suffice it to say that the management hys 
given amplo justification for the lockout in the Baulia lime 
stone quarry 

15 , On behalf of the workmen certain case laws have been 
cſted. For instance the Straw Board Manufacturing case re 
ported in 1974 ( 1 ) L .L .J . 499 has been relied upon . Two 


16 . The last point which requires to be dealt with is the 
case put forward by the workmen that since the lockout 
commenced in Japla cement factory and the Baulia lime 
stono quarry on the same day i.c , 20 -6 - 79 , the lockout was 
lifted in Japla cement factory OC 27- 7 - 79 , and in the Baulia 
limestone quarry on 30 - 7 - 80. There was thus delay in lifting 
the lockout by 3 days in Baulia limestono quarry . According 
to the workmen this was a vindictive attitude on the part 
of the management. The case presented on behalf of the 
workenca is that tho strike in Japla coment factory was at the 
instance of Shri Jadubang Singh, General Secretary, Japla 
Labour Union and ho also happened to be the General 
Secretary of Baulia Quarries Mazdoor Sangh . The managerdient 
on account of sheer annoyance not only declared lockout in 
Japla Cement factory, but without any rime and ſeason 
declared lockout in the Baulia Limestone quarry alķo . I need 
not repeat the discussions already done by me in this award 
Aulier. I have already held that the management had ample 
justification for declaring a lockout in Baulia limestono quarry . 
But I have still to go into the reason why the lockout in 
Baulia limestone quarry was lifted 3 days after the lockout 
was lifted in Japlacement factory . For this we have to go 
into the evidence . MW 1 has said that on 20 - 7 - 79 the 
repairing gang wag Inducted in the factory for making neces 
gary cleaning to run the plan . In repairing, lubricating of tho 
ropoway etc , it also took some time. MW - 2 has said that tho 
lockout in the quarry was lifted 3 days after the lockout was 
lifted in the cement factory for tho reason that in the quarry 
there were certain equipments , electrical and mechanical 
which had to be made ready for work , because the electrical 
equipmentg had been damaged by the lightning. No counter 
evidence have been given on behulf of the workmen . On behalf 
of the management it has been pointed out that there in mo 
question of vindictiveness on the part of the management 
disceipable in this case , The manurement in the event of 
strike at Japla cement factory from 9 - 6 -79 allowed tho Baulia 
Limestone quarry workers to go on with their work . It was 
only after it became impossible to run the guarry that the 
lockout was declared . The management could have lifted the 
lockout in Baulia quarry on the same day as in Japla cement 
factory . Two pertinent reasons as stated above has been 
given by the management for 3 day & delay in lifting the lock 
out in the quarry . Thoy are apparently good reasons , and it 
does not appear to reason that because Shri Jadubang Singh 
happened to be the General Secretary of the Baulla Quarry 
Mazdoor Sangh , the management alliberately delayed lifting 
of the lockout by 3 days. In this connection it may be noted 
that tho workmen of Baulia guarry had not taken to any 
Bubversive activity although in the background of the strike 
in Japia cement factory such an apprehension could be in 
the mind of the management to influence thinking to declaro 
Jockout in the quarry also . The workers of the quarry thereforo 
had given no ground for the management to he vindictivo 
Against them . So we have to rule out the possibility of victi 
misation to account for 3 days delay in lifting the lockout 
in the Baulia Limestone quarry . This , therofore , does not 
give any ground for demanding wages for the period 27 -6 - 79 
to 30 - 7 - 79, 


17, Thus having considerod all aspects of the case , tho 
reference is answered as below : 


The action of the management of Baulia Limestone quarry 
of Messrs Sonc Valley Portland Cement Company Limited , 
Post Office Baulia (Rohtas) in declaring lockout in their 
Baulia Limestone Quarry with effect from 20 -6 - 79 is justified . 
Consequently, the workmen are not entitled to any relief. 
This is my award . 

J, P. SINGH , Presiding Officer, 
[No. 1 -29011 /58 /79 -D . III (B ) ] 
T. B . SITARAMAN , Under Secy. 
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